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Epsom & Ewell - get yourself on the County culture
map!

26 July 2022
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Surrey County Council and partners are making Surrey culture count. A new cultural website has been launched which
aims to put Surrey Culture firmly on the map.

The new website and cultural map will be a good resource for those living in or visiting Surrey to find out about all the
rich, diverse, and inclusive cultural events. This will also enable the creative industries in Surrey to network, keep up to
date and ensure they’ve been counted on the map.

LET'S PUTS
CUL'I'URE ON

Susan Wills MBE Assistant Director Arts, Culture & Libraries said;

“Surrey is a place where creative people, ideas and enterprises thrive, and where everyone has equal access to and
benefits from a rich, diverse and inclusive culture. We want to support the cultural sector by raising awareness of all the
great things on offer in Surrey, and provide a resource to empower the sector to further develop and enhance initiatives .
We want our residents and visitors to Surrey to understand what a truly great cultural offer there is right on their
doorstep.”

Mark Nuti Cabinet Member for Customer and Communities said “I think residents in Surrey will be surprised at the vast
range of cultural activities going on in their local communities. We’d love you to take a look at the new cultural website to
find out more.”

Epsom and Ewell Times has reached out to all its local culture contacts to make them aware. Play your part and spread
the word.....

Visit surreycc.gov.uk/culture

Mind the Epsom Town Centre Masterplan!

26 July 2022

© 2021-2026. No content may be copied without the permission of Epsom and Ewell Times Ltd. Registered office: Upper Chambers, 7 Waterloo Road, Epsom KT19 8AY
1


https://epsomandewelltimes.com/epsom-ewell-get-yourself-on-the-county-culture-map
https://epsomandewelltimes.com/epsom-ewell-get-yourself-on-the-county-culture-map
https://www.surreycc.gov.uk/culture-and-leisure/culture
https://epsomandewelltimes.com/mind-the-epsom-town-centre-masterplan

= EPSOM & EWELL TIMES

Far the community, by the community. & nod-for-profit service

24th September 2026

ISSN 2753-2771

° L0

IT'S TIME TOBEHEARD

Epsom & Ewell Borough Council will be opening a public consultation on Monday 25 July to give residents, workers,
business owners and visitors the chance to help shape the future of Epsom town centre. Epsom and Ewell Times reported
on the cost of this planning endeavour HERE on 13th June 2022.

The consultation is looking to find out:

- How respondents feel about the town centre today
- How respondents would like the town centre to change in the future
- What respondents think should happen in the key opportunity areas that have been identified.

The public’s opinions will inform a new Epsom Town Centre Masterplan, which will be a key part of the evidence base
for Epsom & Ewell’s borough-wide Local Plan, guiding decisions about planning, development and investment in the
future.

Councillor Steven McCormick, Chair of the Licensing & Planning Policy Committee, said, “We want to hear as many
local voices and opinions as possible about our Town Centre. To do this we need a range of people who both visit and use
Epsom to go online and take part. There will be an exhibition within the Ashley Centre (opposite Costa Coffee) from the
8th August, with an opportunity to meet the project team on the 11th and 13th of August”

Respondents will be able to give their views via an online questionnaire at https://epsom-
ewell.gov.uk/residents/planning/planning-policy/consultations-and-examination which has been
made possible with the support of the Department for Levelling Up, Homes and Communities
(DLUHC) “Prop Tech” 2 engagement fund.

Epsom curry pioneer Enam Ali MBE dies at 61

26 July 2022

The Epsom restaurateur, who founded the internationally renowned British Curry Awards, has passed away at the age of
61. Revered in the Bangladeshi community, Ali famously lobbied home secretary Priti Patel to introduce ‘vindaloo visas’ to
save the great British curry house. Pre-Covid, the restaurants were closing at an alarming rate of two a week across the
country, largely because of a lack of skilled chefs. The change to immigration rules was designed to plug the skills gap in
this and other takeaway eateries.
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Le Raj restaurant Firtree Road Epsom

Ali started the British Curry Awards in 2005 and they soon became known as the ‘Oscars’ of the industry. The awards
have been addressed by the three most recent prime ministers - David Cameron, Theresa May and Boris Johnson - as well
as a host of other leading political figures, such as Sir Vince Cable, Nigel Farage and Brandon Lewis.

Celebrities including the Duchess of York, Russell Brand, Naughty Boy, David Seaman, Pat Sharp, Lizzie Cundy and
Heston Blumenthal have presented awards. Queen Elizabeth II contributed forewords to the award programmes, as have
the likes of London mayor Sadiq Khan.

Ali owned Le Raj restaurant in Epsom, which has served a plethora of famous names, including Johnny Depp and Chris
Tarrant. In 2012, Le Raj was one of the official food suppliers to the London Olympics, providing athletes with
Bangladeshi halal curry.

His daughter Justine and son Jeffrey Ali said:

“Our father created an astonishing legacy as a pioneer of the UK curry industry. He believed that British curry had
become the best in the world, developing from a late night meal to some of the most sophisticated and subtly spiced
cuisine the country had to offer. That is why he was so determined to celebrate the industry with the British Curry Awards
and through his other ventures, including the Spice Business Magazine and Ion TV.

“We already miss him dearly and have been overwhelmed by the messages of condolence we have received. Our father
was greatly loved and admired by his fellow restaurateurs, Bangladeshi campaigners and even the most significant of
politicians. We are devastated, but could not be prouder of our wonderful dad.”

Azeem Rafiq, the former professional cricketer who exposed the extent of racism in the sport to MPs last year,
was a guest of honour at the 2021 awards. He said:

“Enam provided me with such wonderful support during difficult times last year, He was a charming man, who made you
smile with his warmth and kindness. I feel so sorry for his family, but they must remember all he achieved. Enam left a
lasting, incredibly positive mark on the world.”

Ali passed away in the early hours of Sunday 17 July, after a courageous two-year battle with cancer. He is survived by his
wife Shakina; children Justine, Jeffrey and Jahid; and grandchildren Sophia and Ziyana.

Ali’s burial takes plays in the Islamic section of Epsom Cemetery at 4pm on Friday 22 July. Non-observers are welcome to
attend.

EMAN ALI 1960 - 2022
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Local £1200 per job matching service to continue,
unquestioned by Council...

26 July 2022

The Director of Epsom and Ewell Borough Council’s Environment, Housing and Regeneration, requested the July
12th’s meeting of the Community and Wellbeing Committee to approve a funding bid already submitted to keep the
Epsom and Ewell Hub running for a second year. The Hub is paid for by the Department of Work and Pensions and
was set up in August 2021 to help young people in the Borough find work. The DWP had invited applications for a second
year’s funding for the Hub, which if approved, will start in August 2022 for a period of 12 months. The DWP had also
requested that year 2 funding should develop the role of volunteers in helping young people get back to work or training.
It should also increase engagement with businesses, including Surrey Chambers and the Federation of Small Businesses.
The Council officers had already submitted the bid for the 2nd year ahead of the Committee’s approval and stated that the
application could be withdrawn if not approved. This situation may have arisen following the cancellation of the
Committee’s scheduled meeting of 9th June.

[Photo above: Adviser Ana helps a young job seeker in the Hub.]
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The DWP bid forming this proposal is intended to cover all staffing costs, including any associated overheads and
managerial costs. The extent of financial support being sought from the DWP is £97,407.72

The main Council contribution is in the provision of accommodation for the Hub to operate from. It is intended that the
Hub will continue to operate from the unit it currently occupies free of charge in the Ashley Centre. Should this no
longer be available spare accommodation in other Council owned buildings, such as Bourne hall will be considered.

The Hub should be fully funded by the DWP bid as there are no Council budgets currently allocated to the scheme.

In the first 10 months of operation, the Hub exceeded its central government target of 150 by engaging with “over 160
young people”. Of which “dozens” of them got jobs, Kick Start placements and apprenticeships (61 in total - see below
for the breakdown). The Hub relocated in October from Bourne Hall to the Ashley Centre, raising its profile even more
with young people and their families as well as local businesses. The hub supports young people who are not in work or
training, helping them to find employment or approved training courses. The Hub also provides support to build
confidence, develop good mental health as well as introduce employers to potential candidates. The role of the Youth Hub
is not to replicate existing DWP services but to leverage a range of additional partner and industry resources to provide
employment information and advice, support employer connections, work placements and mentors to support young
people find pathways into work. The Hub has achieved getting 36 young people into work, 14 into Kick Start placements,
4 Apprenticeships, 7 work placements (61 in total) as well as 175 “social inclusion steps.”

The Surrey Lifelong Learning Partnership (SLLP) run the Hub. SLLP is a company founded by Kevin Delf in 2001 and
was registered as a charity in 2011. Kevin Delf is the chief executive officer of the charity. He told Epsom and Ewell
Times: “We support around 800 people every year through projects such as skills hubs, digital and literacy support and
Bike Project Surrey. The Epsom & Ewell Skills Hub builds on previous work undertaken by SLLP in Epsom. There are
three SLLP employees (2.8 full-time equivalents) devoted to the Hub. But, the Hub is also a place where other partners
are also on hand to provide support to those needing employment and training, such as NESCOT and Jobcentre Plus
and many others. In addition, we organise events on site which bring together local employers and those seeking
employment, and we run events to explain and promote apprenticeships for example. Epsom & Ewell Borough Council
has been extremely supportive in securing the funding to support the project and securing accommodation which is highly
visible in the heart of the busy Ashley Centre for the foreseeable future.”

He added: “In addition to recording successful job placements we record examples of “social inclusion steps”. These are
steps towards employment, for example attending a mentoring programme to develop confidence and resilience. An
individual might complete a number of such steps (e.g. gaining basic digital skills as well as enabling participants to
access local support services more easily).”

Given the stated figure of engaging with “over 160” individuals then “social inclusion steps” probably means as indicated
by Mr Delf that more than one step for the same individual is counted. Kevin Delf confirmed the year 1 funding was
£90,000. Thus the cost was £75,000 for the first 10 months. Then the 61 actual employment opportunities matched with
clients of The Hub came at an approximate cost of £1200 each or about 1.5 matches per week. The cost per “engagement”
with youth averages about £425 or about 4 per week.

The committee unanimously agreed to approve the application that had been made to the DWP for funding for a second
year.

The single Conservative Councillor on the Borough Council (Bernie Muir) is not a member of the Community and
Wellbeing Committee. All other groups and parties were represented (Residents Association, Labour and Liberal
Democrat). The Committee is chaired by W. Ewell RA Councillor Alex Coley. No Council taxpayer money is spent on The
Hub but it is still surprising that not a single Councillor asked a question about the value for money for the wider public
of this service.

Disability Facilities Grants

By our correspondent Tim Rogers
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At the same meeting, Councillor Monica Coleman (W. Ewell RA) urged financial caution when paying out exceptionally
large Disabled Facilities Grants. These grants pay for improvements to disabled people’s homes, for example to widen
doors, install ramps or improve access to rooms and facilities by installing stairlifts or a downstairs bathroom. The
committee considered whether to increase the limit on Council top-ups to grant payments from £15,000 to £30,000, or
even more in exceptional and complex circumstances. The Director explained that this would have a hugely positive
impact on the level of assistance provided by the Council to disabled residents, in particular children. The committee
unanimously approved the top-up increase as long as any exceptional payments did not cause the Council to spend more
than its overall central government grant allocation.

UK Shareholders’ visit to BP PLC: Local accountant
shares his insight

26 July 2022

[ am a member of the UK Shareholders’ Association, the main benefit of which is visiting companies to ascertain what
their strategy is and to evaluate what the future might hold. Due to Covid, we have been unable to visit companies for the
last two years, but our first visit this year was to BP plc on 10 May. As usual, they made us very welcome and provided an
excellent lunch. Due to climate change and the need cut emissions the management of BP concluded that demand for
their basic products of oil and gas would decline by 50% over 50 years. Because of this, a strategy was devised to
transform the company into an integrated energy company. They concluded they would focus on their hydrocarbons
business. They would grow their convenience and mobility businesses. Finally, they would build with discipline a low
carbon energy business.

Their 2021 annual report was headed ‘Performing while transforming’. Their main speaker told us that their good
performance in 2021 (7.6bn of earnings and $23.6bn of cash inflow from operating activities) was due to their strategy. Of
course, their exceptionally good result in 2021 was nothing to do with their strategy, as it was simply a result of windfall
profits due to very high prices of oil and gas primarily due to the crisis in Ukraine that is causing so much pain for so
many people. In fairness, part of the windfall made up for low prices in 2020 when the company declared a loss of
($20.7bn), compared to a profit of $4.0bn in 2019. Cash flow was also impacted in 2020 as cash inflow was only $12.2bn
compared to $25.8bn in 2019.

READ MORE: Epsom’s House of Fraser closing date revealed

The good fortune, in cash terms, continued in the first quarter of 2022 so they were able to reduce debt to $27.5bn. They
were swimming in cash. When companies generate a lot of cash but lack a strategy for growth and have no idea what to
do with such cash, they resort to share buy-backs. In short, they buy their own shares in the open market and cancel such
shares. At the end of the buy-back earnings per share (eps) have automatically increased as the number of issued shares
has decreased. We can deduce that BP has no strategy for growth; what they have in a strategy for survival given their
main market is contracting. The speaker responsible for transforming the company told the meeting that his task was
extremely difficult as it meant negotiating with many countries to get their cooperation. He said the biggest problem was
how to reduce the use of aviation fuel.

We were told that BP had committed $18bn of investment to meet their survival strategy and $2.5bn (£2.03bn) for share
buybacks. At the current price of 420p per share, they could buy back nearly 500 million shares (the actual number is
obviously dependent upon the actual price of the purchases) but as there are 20,778 million shares currently in issue this
will have little impact. What this should do though is hold the share price up as the market knows that collectively 2,500
million shares are waiting to be bought. Institutions like the idea as it gives them time to think. Individual investors should
think hard as if the oil price falls at the exact time the share buy-back is complete then this share will fall, possibly
significantly. When share buy-backs are in progress it is rather like a bubble; knowing when it will burst is key.

The problem with share buy-backs is that it is an artificial mechanism that never benefits shareholders in the long term.
Buying shares at the high end of their range is never a good idea. If companies like BP don’t know what to do with their
surplus cash, then a windfall tax is definitely justified.

READ MORE: Witness appeal following collision in Ewell
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