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“It’s my meeting”: Cllr Dallen stops questions about
his role in alleged Rainbow “cover-up”.
23 February 2026

Rainbow Leisure Centre secrecy row deepens after heated council clash

A bitter exchange between councillors over a confidential “urgent decision” concerning the Rainbow Leisure Centre has
raised fresh questions about transparency, governance and the condition of one of Epsom’s major public buildings. The
confrontation, between Residents’ Association Strategy and Resources chair Cllr Neil Dallen and Labour Court ward
councillor Cllr  Chris Ames,  follows earlier coverage by the BBC’s Local Democracy Reporting Service [Cllr Dallen
accused of £1/2 m Epsom & Ewell Council cover-up] into claims that up to £500,000 of dilapidations had been discovered
at the council-owned facility.

Questions have been raised as to whether the secrecy being maintained over the matter is justified by a need to protect
negotiations with contractors or is motivated by covering up possible negligence of Epsom and Ewell Borough Council in
failing to ensure the proper maintenance of a major asset it owns.

£500,000 repairs estimate revealed in confidential decision

The urgent decision document itself that was obtained by the BBC’s LDRS — acknowledged extensive repair issues and
stated: “The issues cover many aspects of the operation of the centre from issues like fire alarms, the lift, seating, glazing,
sanitaryware, ventilation, damp, possible cracks in the roof etc.” It went on to estimate the scale of financial exposure:
“The costs of the dilapidations are not yet fully known… However, an estimate is that this could cost up to £500k.” The
report also confirmed that the council  had spent little on the building during the previous operator’s tenure: “The
previous operator GLL ran and maintained the Rainbow Leisure Centre… During that time… the council  has spent
minimal money on the RLC over that period.” At the same time, the decision warned that repairs were necessary to avoid
jeopardising the new contract: “The key issue would be if we did nothing, which would be to jeopardise the contract.” It
also acknowledged health and safety implications: “Some items identified by Places relate to health and safety issues… to
ensure a safe and practical operating environment.” The urgent decision was approved on 17 December 2025 with the
recorded support of Cllr Neil Dallen, who wrote simply: “Happy to support.”

Chair invokes safety risk — but secrecy questioned

At the Strategy and Resources Committee meeting on 27 January 2026, Cllr Dallen defended the urgency of the decision,
suggesting that without it the centre might have faced closure on safety grounds. But Cllr Ames focused instead on why
the decision had been kept secret, telling the meeting: “Falling into a category of exempt information does not make
information exempt from publication… Has somebody made a decision that, in all the circumstances, the public interest in
withholding this document outweighs the public interest in disclosing it?” He pressed repeatedly for an answer: “This
document should have been published… Who took that decision, and on what basis? And I’m not getting any answers.”
Cllr Dallen confirmed that he had supported the urgent decision and its confidential status but then halted further
questioning, telling the committee: “We have given you an answer… This meeting is asked to note the urgent decision
taken. I’m not going to have any more comments or questions.” When Cllr Ames persisted, the chair asserted his
authority: “It is my meeting. I am chairman of this meeting, and I have made a decision there is going to be no further
comments.” The debate ended without any explanation of whether a public-interest assessment had been formally carried
out before the decision was withheld from publication.

After the meeting Cllr Ames stated to Epsom and Ewell Times his regret for calling Cllr Dallen “arrogant”, realising
instead he should have raised a point of order concerning Cllr Dallen remaining in the Chair for the item.

Council and former operator give sharply differing accounts

The urgent decision suggested extensive outstanding repair liabilities and the possibility of legal action to recover costs.
But the former operator, Greenwich Leisure Limited, has strongly disputed any suggestion it failed in its responsibilities,
stating: “The Council undertook… a full survey of the building prior to GLL exiting… items… were all completed prior to
handover and signed off… GLL handed the building over to the standard required by the Council and under the contract.”
GLL added it was “unaware of any legal claim” by the council.
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Council declines to answer key questions

Before publication, Epsom and Ewell Times put a series of detailed questions to the council, including whether it had
exercised its inspection rights over the building and when councillors were first informed of the scale of repairs. The
council  declined to address those points directly,  saying: “Details relating to terms and financial arrangements are
commercially sensitive and therefore not in the public domain.”

Governance and accountability questions remain

The dispute raises a number of unresolved issues, including whether the council had been fully aware of the building’s
condition during the previous operator’s tenure,  why the urgent decision was treated as confidential,  and whether
councillors were given complete information before being asked to note the decision. It also raises procedural questions
about the conduct of  the committee meeting itself,  where the chair both confirmed his own role in approving the
confidential urgent decision and subsequently closed down further questioning on the subject.

Epsom and Ewell Times has submitted Freedom of Information requests seeking clarification on the council’s inspection
regime, the origins of the repair backlog, and the decision-making process behind the confidential urgent decision. At the
time of publication, the council had not yet provided those answers and has stated it needs more time in excess of the
statutory 20 day period to respond.

Sam Jones – Reporter

.

Related reports

Cllr Dallen accused of £1/2 m Epsom & Ewell Council cover-up

Epsom’s Rainbow Leisure Centre Places new operators

Image: Epsom and Ewell Borough Council YouTube channel

Epsom and Ewell  Parish  councils  decision  looms
amid questions over cost, timing and scrutiny
23 February 2026

Full Council set to decide weeks after consultation closes.

Epsom and Ewell Borough Council is preparing to decide whether to create new Community or Parish Councils for Epsom
and Ewell, with a final decision expected at Full Council on 12 March.

The move follows the closure on 1st February of the statutory Community Governance Review consultation. The Council
has confirmed that councillors will consider the consultation outcome and decide whether to make a Reorganisation Order
formally establishing the new councils. The agenda and supporting analysis are expected to be published only in the week
before  the  meeting,  leaving  limited  time for  councillors  and  residents  to  review the  findings  before  a  potentially
irreversible decision.

Cllr  John Beckett  (RA Auriol  –  Chair  of  the Standards and Constitution Committee)  said  “I  thank everyone who
responded to the consultation for taking the time to have your say.”

Conservatives warn residents face “another tax” for limited services

Cllr Kieran Persand  (Conservative, Horton Ward) has warned that residents could face significant additional costs
without any certainty that parish councils will deliver meaningful services.
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He said the proposal risks introducing “another layer of local government and another tax” without a clear or guaranteed
transfer of responsibilities.

At present, allotments are the only service clearly identified for transfer. Epsom and Ewell has 11 allotment sites which
together cost around £20,000 per year to operate.

However, the administrative cost of running the proposed parish councils has been estimated at around £1.5 million per
year.

Crucially, any expansion of parish council responsibilities beyond allotments would require the agreement of the new East
Surrey Unitary Authority after the borough council is abolished in April 2027. There is no guarantee that such agreement
would be given.

This raises the prospect that residents could face substantial additional council tax through a parish precept to fund
administrative structures whose only assured function would be managing allotments costing a small fraction of the
projected overhead.

Cllr Persand said residents were being asked to support a costly and permanent new tier of government without clarity on
what it would actually do.

Move comes as borough council prepares for abolition

The parish council proposal comes against the backdrop of Local Government Reorganisation, which will see Epsom and
Ewell Borough Council abolished and replaced by the new East Surrey Unitary Authority in April 2027.

Parish councils can preserve a layer of local representation after district councils cease to exist, but they also introduce
an additional tier of governance funded through their own council tax precept.

Once established, parish councils are permanent public authorities and cannot easily be dissolved.

Questions over scrutiny and decision-making process

The timing and handling of the decision has also prompted procedural questions.

The Council’s Strategy and Resources Committee normally considers major financial and governance matters before final
decisions are taken by Full Council.

Will the parish council proposal be referred to Strategy and Resources Committee or to the Standards and Constitution
Committee for detailed examination on 12th March — as the Bucha (Ukraine) town-twinning motion was on 10th February
— or will Full Council proceed directly to a final decision without prior committee scrutiny?

That earlier twinning proposal involved only a symbolic endorsement and no financial commitment, yet it was referred to
committee without debate, delaying any decision.

The parish council proposal, by contrast, would create entirely new public bodies with tax-raising powers and long-term
financial implications for every household in the borough.

Decision will shape Epsom and Ewell’s future governance

Supporters argue Community / Parish Councils will preserve local voice and identity. Critics warn they risk creating costly
administrative structures without guaranteed powers or meaningful responsibilities.

With the consultation now closed and a decision imminent, councillors face a choice that could reshape local government
in Epsom and Ewell for decades to come.

The Epsom and Ewell Times is keeping open its own Reader Survey for two more weeks. A survey that provides residents
an opportunity to express their views on a wider set of options than the Council consultation provided.

Click HERE to access the Epsom and Ewell Times  LOCAL GOVERNMENT REORGANISATION SURVEY

Sam Jones – Reporter

Related reports:

Epsom and Ewell Considers New Community Councils as Local Government Shake-Up Looms

Epsom and Ewell Borough Council out – Community Council’s in?

Surrey declares experiment in community engagement a success

Is Epsom and Ewell getting “proportional representation” under Council shake-up?

Long serving Epsom Councillor blasts LGR and NACs

Letters from local Councillors on Epsom and Ewell parishes

Public of Epsom and Ewell to be asked if they want two new Councils
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Cllr  prays for  Priest  Hill  not  to  be developed in
Ewell
23 February 2026

A controversial proposal to build hundreds of homes on Green Belt land at Priest Hill in Ewell has re-emerged, with
developers now progressing a revised scheme for up to 300 homes. The land, adjacent to Ewell  East Station, had
previously been identified in the draft Local Plan as a major housing allocation but was later removed from the Regulation
19 version due to concerns over deliverability.

From 350 Homes to 300

Under the earlier Regulation 18 Draft Local Plan, the site — known as NON013 — was allocated for at least 350 net zero
carbon dwellings, with buildings up to six storeys, ground-floor retail space and the re-provision of playing pitches at
Hook Road Arena. However, concerns were raised during consultation. Sutton & Epsom Rugby Football Club (RFC),
which leases part of the site until 2079, objected strongly, citing the importance of its pitches to its 2,000 members and
warning of potential harm to its long-term viability. Sport England also raised concerns, noting that any loss of playing
field land would have to meet strict national policy tests, including equivalent replacement in quality, quantity, location
and accessibility. Following these issues, and in the absence of evidence that long leases could be surrendered, the
Council removed the site from the Regulation 19 Proposed Submission Local Plan in November 2024.

What Has Changed?

According to the Council’s latest position statement dated 22 January 2026, the landowner’s agents are now seeking pre-
application advice for a revised scheme. The updated proposal would redevelop approximately 4.9 hectares currently
under the leasehold control of Old Suttonians for up to 300 homes, while retaining the 3.7 hectares leased to Sutton &
Epsom RFC as sports pitches. Old Suttonians confirmed to the Council in December 2025 that their use of the land for
sports ceased in 1999, the clubhouse and changing rooms were demolished in 2015, and they have signed an option
agreement to return their land to the freeholder for redevelopment. They do not sub-lease or share the land with other
parties. In contrast, Sutton & Epsom RFC confirmed in January 2026 that it fully utilises its leased land for three senior
pitches and one mini pitch and has no intention of ending its lease early, with 53 years remaining.

Green Belt Concerns

Nonsuch Ward Conservative councillor Shanice Goldman has called for urgent clarity over the revived proposals. The
site lies within the Green Belt and while the revised scheme indicates that rugby pitches would remain, residential
development would still take place on designated Green Belt land. Cllr Goldman said: “The protection of Green Belt and
transparency in process are not optional extras. They are fundamental.” She added: “This is still Green Belt land. And
once Green Belt is gone, it does not come back.” Residents, she said, had been left with the impression that large-scale
development at Priest Hill was no longer proceeding and were now asking what has changed.

Housing Need Versus Open Land

The landowner’s agents have previously argued that the site is well served by public transport and should be reconsidered
given the borough’s unmet housing need. The current proposal is at pre-application stage, meaning no formal planning
application has yet been submitted. However, the renewed activity is likely to reignite debate over housing numbers,
Green Belt protection and the future of community sports provision in Ewell. Interested parties include Epsom & Ewell
Borough Council, the freeholder Coldunell Limited, Old Suttonians and Sutton & Epsom Rugby Football Club. Further
details are expected once a formal planning application is lodged.

Sam Jones – Reporter
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Related reports:

Councillors belted-up on Green Belt?

Land adjoining Ewell East Station

Image: Development area approximately overlaid on Google Map aerial view of Priest Hill.
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Edinburgh Duke visits Surrey’s Arts University
23 February 2026

Thursday 12th February, The Duke of Edinburgh visited University for the Creative Arts (UCA) and its School of Creative
& Cultural Industries, to celebrate it providing 170 years of practice-based, creative education and to meet its current
young creatives who study across traditional and emerging arts.

UCA welcomed The Duke, who has a professional background in the creative industries and is a Patron of a range of
organisations that aim to widen opportunities within the sector.

His Royal Highness was met at UCA by Joint Acting Vice-Chancellors, Professor Melanie Gray and Professor Mark Ellul,
alongside  Chancellor,  Dame Magdalene  Odundo;  Executive  Dean,  Professor  Sophy  Smith;  and  Pro-Vice  Chancellor
Academic Partnerships & Industry Engagement, Professor Lyndsay Duthie.

Professors Gray and Ellul,  commented:  “We are honoured to welcome HRH The Duke of  Edinburgh,  a recognised
champion of the arts, to UCA in Farnham. We were delighted to give His Royal Highness a tour of our specialist facilities,
where he got hands-on experience of traditional crafts to future-facing technologies, and introduce him to the next
generation of creatives, our talented student community.”

The Duke was also introduced to globally renowned fashion designer and UCA Chancellor Emerita, Dame Zandra Rhodes.
Zandra began her own creative career at UCA, studying at one of its former art colleges in the 1960s, which she credits as
the foundation for her creativity.

Other alumni to meet The Duke included actor Gabin Kongolo, who made history as the first Black person to perform and
speak Welsh on stage at Shakespeare’s Globe and ceramicist Tim Fluck, a British Ceramics Biennial Fresh Talent Award
winner.

The Duke’s tour formally commenced in UCA’s creative workshops, including its glass studio, where UCA is among only a
handful of specialist institutions in the UK to offer a degree in the subject. Before the tour shifted up a gear, showcasing
UCA’s high-tech filmmaking space, its Virtual Production studio. Students used real-time rendering software and motion
capture to immerse His Royal Highness in a scene from Moryow, which was shot in the space and will make its debut on
the film festival circuit later this year.

Professor Duthie then led a Creative Economy Roundtable discussion in which The Duke actively participated, alongside
UCA academics and members of the University’s very own Creative & Cultural Industries Leaders Network, as well as
alumni.

Professor Duthie said: “The UK’s creative and cultural industries contribute £126bn to the economy and support over 2.4
million jobs. Concurrently the sector is being fundamentally reshaped by emerging technologies. It was encouraging to
hear His Royal Highness articulate a vision that aligns so closely with ours. At UCA, we are preparing the next generation
not just to adopt new tools, but to shape how they are used — equipping students to think critically, create boldly, and
lead an industry evolving faster than ever before.”
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The Duke’s tour concluded with the unveiling of an artwork created by second year BA Graphic Design student, Ella
Stevenson and received a piece of glassware designed by glass technician, Laura Quinn. The works marked The Duke’s
visit, celebrating 170 years of UCA.

The Duke said: “Congratulations on 170 years of developing all those essential arts, crafts and keeping the creative flame
well and truly alight.”

University of the Creative Arts.

.

.

.
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Surrey University installs Vice-Chancellor number
six
23 February 2026

Guildford Cathedral played host as town and gown come together to see formal installation of Professor Stephen Jarvis as
Surrey’s sixth Vice-Chancellor

In a ceremony that fused a message about the dual research and teaching purpose of the University, the urgency of a
rapidly changing world, and age-old academic pageantry, Professor Stephen Jarvis was formally installed as the University
of Surrey’s sixth President and Vice-Chancellor at Guildford Cathedral on 11 February.

The academic and civic occasion was attended by community representatives and leaders – including council leaders,
current and former MPs and representatives from across the region’s business and academic communities, alongside
hundreds of staff and students from across the University community.

Professor Jarvis shared a message of a University with deep local roots – bringing together our community of academics,
students and graduates with the wider community in Guildford, Surrey and beyond to contribute to social, economic and
cultural wellbeing. He spoke of a University with a critical leadership role in combining entrepreneurship and purpose to
find solutions to the challenges of the modern world, and in driving economic growth, social opportunity and the future
skills agenda.

A computational scientist and former Royal Society Industry Fellow who helped establish The Alan Turing Institute,
Professor Jarvis is internationally recognised for his academic leadership in high-performance computing, data science
and applied artificial intelligence. On these foundations, he has established himself as an institutional and sector leader.
At the University of Birmingham, where he served as Provost and Vice-Principal, he played a central role in shaping
strategic vision, whilst at the University of Warwick he led industry-academic partnerships in big data as Deputy Pro-Vice-
Chancellor (Research).

Professor Jarvis took up the role of President and Vice-Chancellor at the University of Surrey on 15 September 2025. In
his address to a packed cathedral, he said:

“The University of Surrey is defined by a dual commitment to excellence in both education and research. Ours is also a
university with a clear sense of purpose: to provide an education that equips graduates for the world of work, and to
undertake research that addresses some of the most urgent challenges facing society.

“Surrey aspires to be recognised among the very best universities in the UK, with a strong and growing global reputation,
reach and influence. I firmly believe that the UK needs universities like ours to navigate the opportunities and challenges
of technological change, respond to critical skills needs, and prepare students for the workplaces of the future.

“The University of Surrey is deeply rooted in its local community – not only a place of learning and discovery, but also an
active contributor to the social, economic and cultural wellbeing of the communities we serve. The long-term success of a
place is built through a shared endeavour: universities, colleges and schools that educate and inspire; public services that
protect and enable; infrastructure that connects people to opportunity; and governance that provides stability, trust and

https://epsomandewelltimes.com/surrey-university-installs-vice-chancellor-number-six
https://epsomandewelltimes.com/surrey-university-installs-vice-chancellor-number-six


Current

© 2021-2026. No content may be copied without the permission of Epsom and Ewell Times Ltd.
Registered office: Upper Chambers, 7 Waterloo Road, Epsom KT19 8AY

7

direction. Aligned, we don’t just function, we flourish.”

The installation ceremony featured a traditional academic procession with full regalia, a specially commissioned fanfare,
and music from the University Chamber Choir. The fanfare has been arranged for the installation by Dr Christopher
Wiley, Head of Music and Media at the University, having been originally composed by the renowned composer of the day
Dame Ethel Smyth. Dame Ethel lived in Surrey for most of her life and is commemorated at the University and with a
statue in her home town of Woking. More information on the fanfare is included in the Notes to Editors, below.

Professor Jarvis joins Surrey as the University continues to deliver Vision 2041, its long-term strategy to become a
globally recognised top 100 leader in research, innovation, education and civic engagement. The University has achieved
its highest-ever global position of 219th in the Times Higher Education World University Rankings 2026 and remains
within the UK top 15 for student satisfaction, with 85% of graduates progressing into highly skilled employment.

Surrey University

The specially commissioned fanfare was originally composed in the 1930s as one of eight Fanfares for the Musicians’
Benevolent Fund, each composed by one of the eight best-known British composers of the day, based on a traditional
military bugle call. The ‘Men’s Meal (2nd call)’ bugle call, also known as ‘Hot Potatoes’ was composed as a fanfare by
Dame Ethel Smyth, who lived in Surrey for most of her life and is commemorated at the University and with a statue in
her home town of Woking. As well as producing an impressive canon of musical works, Dame Smyth was a much-
published author and an influential suffragette. Her fanfare was first performed by the Royal Military School Bandsmen
under Captain H.E. Adkins at a Musicians’ Benevolent Fund Annual Dinner held in London’s Savoy Hotel on 8 May 1930.
It was recorded by the same ensemble and performed on other occasions, but the manuscript was lost, with Dr Wiley
using the 1930s recording to bring the fanfare back to life for today’s installation.

Related report:

Surrey’s suffragette composer re-imagined in many ways

See-saw  debate  on  whether  Epsom  and  Ewell
Borough Council’s  budget is  balanced
23 February 2026

Inside the Claims and Counter-Claims at EEBC’s 2026/27 Budget Meeting

Epsom & Ewell Borough Council (EEBC) declared Tuesday (10th February) that it has delivered a “balanced budget
without the use of reserves” for 2026/27.

The ruling Residents’ Association (RA) described it as the culmination of decades of prudent financial management.
Opposition councillors from Labour, Liberal Democrat and Independent benches described something rather different: a
one-year balancing act achieved by withdrawing revenue support for maintenance and capital projects, while pushing
structural deficits into the future and increasing council tax to the legal maximum.

“Balanced Without the Use of Reserves” — What Does That Mean?

The morning after the meeting, EEBC issued a press release stating that the final budget had been “balanced without the
use  of  reserves”  following  “£700,000-worth  of  savings”  and  a  more  favourable  government  funding  settlement,
particularly relating to temporary accommodation costs.

In the chamber, Cllr Neil Dallen (RA Town), Chair of Strategy & Resources, framed the result as both fiscally responsible
and stable: “We have produced a balanced budget without using reserves… while ensuring the borough’s finances are

https://epsomandewelltimes.com/author/surrey-university
https://epsomandewelltimes.com/surreys-suffragette-composer-re-imagined-in-many-ways
https://epsomandewelltimes.com/see-saw-debate-on-whether-epsom-and-ewell-borough-councils-budget-is-balanced
https://epsomandewelltimes.com/see-saw-debate-on-whether-epsom-and-ewell-borough-councils-budget-is-balanced


Current

© 2021-2026. No content may be copied without the permission of Epsom and Ewell Times Ltd.
Registered office: Upper Chambers, 7 Waterloo Road, Epsom KT19 8AY

8

stable.”

Cllr Clive Woodbridge (RA Ewell Village) went further, calling EEBC: “an island of financial calm and stability” and
describing the budget as “balanced… with no cuts… the continuation and culmination of decades of sound RA-led financial
management.”

On the face of it, the claim is correct — in Year 1. The budget report states that, following savings and funding uplifts, the
council has set a balanced budget for 2026/27.

However, the same report pack makes clear that this balance applies to the first year only. The medium-term financial
strategy still shows a projected gap of approximately £0.206m in Year 2 and £0.373m in Year 3 — around £0.579m in total
across the later years of the plan. The Section 151 Officer’s robustness statement acknowledges that the estimated gap by
2028/29 remains in the region of £0.56m–£0.57m.

So the question is not whether Year 1 balances — it does — but whether the structural challenge has been solved or
merely deferred.

From £5 Million Gap to £579,000 — How Was It Done?

Back in July 2025, the projected three-year funding gap stood at £5.063 million. By February 2026, that gap had reduced
to £0.579 million.

The improvement is attributed to three principal factors:

A favourable uplift in Revenue Support Grant (around £1.4 million) under revised funding formulae.*1.

Extended Producer Responsibility (EPR) funding that exceeded expectations — around £1.08 million received2.
versus £0.337 million forecast. [Click here for an Epsom and Ewell Times guide to EPR.]

Approximately £700,000 of savings achieved largely by removing planned revenue contributions toward capital3.
projects and maintenance budgets.

The opposition did not dispute the arithmetic. They disputed the sustainability.

Liberal Democrat Warning: “We Are No Longer Maintaining Our Assets”

Cllr James Lawrence (Lib Dem College) delivered the most detailed financial critique of the evening. Referring directly
to the budget papers, he acknowledged that the headline gap had fallen dramatically — but argued the method used to
close it was deeply concerning.

He told Council: “We have 930k of savings being put forth for this year, 700,000 of that is because we’re no longer putting
any revenue contributions towards our capital projects, and we’re not putting any towards our maintenance projects…
That is 700,000 this year and all future years that we are not putting towards repairing and maintaining our buildings and
capital assets.”

In other words, the largest element of recurring savings is the removal of revenue support for asset upkeep.

Lawrence also criticised what he described as unrealistic budgeting assumptions on temporary accommodation numbers
the previous year, stating that predictions had been far below actual demand. He argued that the in-year deficit had only
been reduced from around £900,000 to  £500,000 because:  “we took  400,000 out  of  the  Rainbow Leisure  Centre
contingency.”

That reference would become a flashpoint later in the debate.

Temporary Accommodation: Windfall or Long-Overdue Reimbursement?

Homelessness spending sits at the heart of this budget story. The report pack acknowledges that 2025/26 is forecast to
end with a deficit of around £520,000, largely due to housing and homelessness pressures, with a £750,000 increase built
into 2026/27 for nightly paid accommodation.

The RA’s defence is that central government has finally begun to recognise real costs through revised funding formulae.
Cllr Dallen told Council: “For years, they haven’t [paid], and we have been subsidizing that service by millions of pounds…
The one and a half million they’ve given us still doesn’t cover the cost… So it’s not a windfall. It is actually starting to pay
what they should be paying for homelessness.”

Opposition councillors saw it differently.

Cllr Chris Ames (Labour Court) argued that the scale of temporary accommodation expenditure reflected years of policy
failure: “The council is spending huge amounts… on managing a homelessness problem, largely of its own making…
People should be housed in permanent homes, not expensive temporary accommodation.”

Cllr Kate Chinn (Labour Court) added that prevention should sit “at the heart of our budget as a serious financial and
moral commitment.”

The debate therefore split along a clear line: RA framing increased grant as overdue reimbursement; Labour framing
homelessness spending as structural failure.

https://epsomandewelltimes.com/extended-producer-responsibility-epr
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Council Tax: “Expected by Government” or “Squeezing Residents”?

The budget applies a 2.98% council tax increase — effectively the maximum allowed without triggering a referendum.

Cllr Dallen told Council that government “expects us to raise council tax by this amount,” warning that failure to do so
could have grant consequences.

The report pack itself notes that the funding settlement assumes councils apply maximum Band D increases and deliver
taxbase growth.

But Cllr Chinn challenged the choice: “The RA are again proposing residents pay the maximum increase allowed… this
council should be reducing the pressure… not adding further costs.”

The political divide here is clear: RA sees the increase as prudent and necessary; opposition sees it as avoidable and
poorly timed during cost-of-living pressures.

The Strategic Priorities Reserve — A Missed Opportunity?

One of the most substantive amendments came from Cllr Lawrence, seconded by Ruxley Independent Cllr Alex Coley,
proposing that the Strategic Priorities Reserve — originally funded with approximately £2.3 million and still containing
around £1.6 million unallocated — be dissolved and transferred to general reserves.

Lawrence argued that, with local government reorganisation and a shadow authority imminent, earmarking funds for
long-term “wish list” projects no longer made sense.

Coley supported him: “I just don’t see the reason for keeping this money out of our general reserves any longer.”

Cllr Dallen rejected the amendment, invoking process: “We have a financial strategy advisory group… to suddenly have a
knee jerk reaction at a council meeting where officers are not allowed to speak… I think is crazy… We have proper
processes.”

The amendment failed. The reserve remains intact.

The deeper issue: what constitutes prudence at the end of a council’s life — ring-fenced ambition, or flexible liquidity?

Rainbow Leisure Centre — The Unresolved Liability

During debate, Cllr Ames alleged that the transfer of Rainbow Leisure Centre to a new operator could leave the council
facing: “a bill of around half a million pounds plus legal costs.”

Lawrence’s separate reference to drawing £400,000 from the Rainbow contingency fund amplified the concern.

The budget papers do not explicitly quantify any final Rainbow liability within the headline figures, and no detailed
rebuttal was provided during the meeting.

For residents, the question is simple: if liabilities exist, where do they sit within the risk assessment of the medium-term
plan?

Reserves: Not Used — But Still Doing the Heavy Lifting

The claim that the 2026/27 budget is balanced without reserves is technically correct. However, the report pack confirms
that 2025/26 is forecast to close with a deficit to be managed through earmarked reserves, while the General Fund
reserve stands at £1.555m — only £55,000 above the council’s stated minimum threshold of £1.5m.

The distinction is important. “No reserves used in 2026/27” does not mean reserves are irrelevant to the council’s overall
financial stability.

The Vote — And What It Revealed

The budget passed on a recorded division: 19 in favour, 10 against, one abstention.

Cllr Julian Freeman (LibDem College) criticised what he described as bloc voting by the RA: “Residents councillors just
voting along with their group.”

The RA closed ranks. Opposition parties voted against.

So — Balanced, or Balanced for Now?

The 2026/27 budget does balance in accounting terms.

But it does so through a combination of:
• Exceptional government funding uplifts.
• Removal of recurring revenue support for capital and maintenance.
• Maximum council tax increase.
• Deferral of structural gaps into later years.

The ruling group describes this as prudent stewardship at the end of an administration.

Opposition councillors describe it as a one-year fix achieved by stopping maintenance contributions and raising tax while
underlying pressures remain.
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With local government reorganisation approaching and a shadow authority soon to assume control, the final judgement
may not be made by this council at all — but by its successor.

Sam Jones – Reporter

Image: Any resemblance to any particular councillor is random and their position on the see-saw is not indicative of
whether they supported the budget or not.

*A  general  grant  paid  by  central  government  to  local  authorities  to  help  fund  their  day-to-day  services,  with  no
requirement that it be spent on any specific activity

Related reports:

Cllr Dallen accused of £1/2 m Epsom & Ewell Council cover-up

Ewell’s Bourne Hall plans knocked back by scrutiny

Epsom and Ewell Borough Council claws back millions to balance books before government shakeup

Process matters — but so does the balance sheet

Epsom and Ewell Borough Council reveals scale of vacancies and agency costs

Epsom reserves vs investment

Epsom advice centre training advice first-aiders
23 February 2026

Citizens Advice Epsom & Ewell (CAEE) is inviting frontline workers and volunteers from other charities and organisations
to train as Advice First Aiders, equipping them with the skills to identify people in need and direct them to CAEE and
other vital advice services.

Advice First Aiders do not provide advice themselves. Instead, by asking the right questions, they are able to identify
relevant issues, signpost people to appropriate organisations, and recognise when more urgent or complex cases should
be referred to CAEE’s qualified advisers and caseworkers.

The programme places a strong emphasis on identifying marginalised or vulnerable groups who may be less likely to seek
advice when they need it. These include young people and people with learning difficulties, carers, LGBTQIA+ individuals,
ethnic minorities, displaced people, and older or socially isolated residents.

The free training session lasts around two hours, is delivered in person, and is designed to be a lively and interactive
experience. Local organisations that have already taken part and trained Advice First Aiders include Epsom & Ewell
Family Centre, Fox Grove School (part of The Howard Partnership Trust), the Home Improvement Agency Team at
Epsom & Ewell Borough Council, Sunnybank Trust, Epsom Hub, and Epsom Baptist Church.

Feedback from participants has been positive, with one attendee saying: “I am now more aware and perceptive of people’s
needs which may not at first be obvious,” while another commented that “the course covered a wide range of possible
scenarios troubling most clients”.

Lisa Davis, chief executive of CAEE, said: “Advice First Aiders serve as a critical link, connecting people in our community
with advice and the essential support services necessary to improve their situations.”

Beyond immediate advice and crisis intervention, the Advice First Aid programme also helps CAEE to identify and address
the underlying causes of problems affecting residents across the Epsom & Ewell borough, informing its wider policy and
advocacy work.

Organisations interested in taking part can find more information and sign up via the Citizens Advice Epsom & Ewell
website.

https://epsomandewelltimes.com/author/sam-jones
https://epsomandewelltimes.com/cllr-dallen-accused-of-1-2-m-epsom-council-cover-up
https://epsomandewelltimes.com/ewells-bourne-hall-plans-knocked-back-by-scrutiny
https://epsomandewelltimes.com/epsom-and-ewell-borough-council-claws-back-millions-to-balance-books-before-government-shakeup
https://epsomandewelltimes.com/process-matters-but-so-does-the-balance-sheet
https://epsomandewelltimes.com/epsom-and-ewell-borough-council-reveals-scale-of-vacancies-and-agency-costs
https://epsomandewelltimes.com/epsom-reserves-vs-investment
https://epsomandewelltimes.com/epsom-advice-centre-training-advice-first-aiders


Current

© 2021-2026. No content may be copied without the permission of Epsom and Ewell Times Ltd.
Registered office: Upper Chambers, 7 Waterloo Road, Epsom KT19 8AY

11

CAEE release

Is it a fair cop for Surrey Police to evict its tenants
for no fault?
23 February 2026

A pregnant mum facing eviction from her police-owned home has said Surrey Police’s latest concessions ‘do not go far
enough’ and are “insulting”, despite the force extending the moving deadline and halving rents.

Around 21 families living in properties owned by Surrey Police were served ‘no fault’ eviction notices, known as Section
21 notices, at the end of January. The notices gave families just 12 weeks to leave homes many believed they could stay in
for the duration of their service.

In a press statement, Ms Townsend said she must ensure the force’s limited housing stock is used “in the fairest way
possible” across more than 4,000 officers and staff. She said her ambition is to ensure new recruits can access affordable
housing so they are not deterred from joining Surrey Police.

Following criticism from tenants and politicians, Surrey Police confirmed last week that affected families will now be
allowed to remain in their homes until 18 July. The force also announced a 50 per cent rent reduction until tenants move
out, described as a “gesture of goodwill” from Police and Crime Commissioner (PCC) Lisa Townsend.

However,  the pregnant mum, who asked to remain anonymous, said the changes fail  to address the core issue of
affordability. She said describing the rent cut as a goodwill gesture was “insulting”, adding that even with reduced rent
her family still needs to find around £5,500 upfront for a deposit and first month’s rent, followed by monthly payments of
an extra £1,500.

“We feel as if the rug has been pulled out from under our feet,” she said, explaining that the family had always felt
fortunate to live in police accommodation and had believed their housing situation was secure.

She said families had previously been told there were no plans to change their housing arrangements, including during
refurbishment works in December 2024, when tenants were even asked to help design renovations. She added that had
families been given more warning, they could have saved towards a move. “We’re not sitting on pots of money,” she said.

While she accepted that her household does not meet the new eligibility criteria for subsidised accommodation, which
includes a joint income threshold of £80,000, she argued the policy fails to consider the retention of experienced officers.
She said police officers are underpaid for being the “ones who run towards danger when everyone else runs away”.

The mum said extending the deadline was better than nothing but warned the fundamental problem remains money. She
said the decision risks forcing long-serving officers out of the force because they simply cannot afford to leave Surrey. She
also raised concerns about the possibility of emergency temporary accommodation, warning it could split her family up
and may not be safe.

She added that prioritising subsidised housing for new recruits “does not make housing in Surrey more affordable” and
said the force could face the same retention problems in the future. The mum said she did not know any new officers who
were homeless, while her own family now faces the prospect of sofa surfing after her baby is born.

Liberal Democrat MPs in Surrey have urged the PCC to reconsider the approach. Guildford MP Zoe Franklin said there
was no “legal cliff edge” requiring evictions ahead of the introduction of the Renters’ Rights law and argued police forces
would still be able to recover service-linked accommodation where genuinely needed. Ms Townsend has said she has
taken legal advice on the issue.

Families affected by the decision say they are now urgently searching for alternative homes and fear they will be priced
out of the communities where they live and work.

Emily Dalton LDRS

Related report

Paradox of Protection policy for tenants: triggers Surrey police evictions

https://epsomandewelltimes.com/is-it-a-fair-cop-for-surrey-police-to-evict-its-tenants-for-no-fault
https://epsomandewelltimes.com/is-it-a-fair-cop-for-surrey-police-to-evict-its-tenants-for-no-fault
https://epsomandewelltimes.com/author/emily-dalton
https://epsomandewelltimes.com/paradox-of-protection-policy-for-tenants-triggers-surrey-police-evictions
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Ewell’s Nescot graduates prove you don’t have to
move away to go far
23 February 2026

Over  90 Nescot  students  gathered at  Epsom Downs Racecourse  on Friday for  their  Higher  Education Graduation
Ceremony, donning caps and gowns to celebrate their success with proud parents, families and tutors.

The event marked a major milestone for students who completed university-level qualifications while studying close to
home, proving that higher education doesn’t have to mean moving away to succeed. For many, Nescot offered the best of
both worlds: small, supportive classes with expert teaching, alongside the flexibility to continue living with family while
balancing study with local work.

Nescot partners with several prestigious universities including Kingston University, the University of Greenwich, the
University of West London, The Open University and the University of Arts London (UAL), offering degrees and other
university-level qualifications across subjects including healthcare, performing arts, education, art and design, teaching,
management and sports science. 

Guests of Honour on the day included the Mayor of Epsom & Ewell, Councillor Robert Leach, alongside Nescot honorary
fellows Paul Nicholson, former professional darts player, and Jane Wilson-Howarth, world-renowned physician, author and
zoologist.

Julie Kapsalis, CEO and Principal at Nescot said: “Our higher education graduation ceremony is one of my favourite days
of the year. It’s exciting and joyful, but the overwhelming emotion is pride. Students, who’ve put their heart and soul into
achieving their qualifications, feel so proud of themselves as they step on stage. Families, who’ve often been there for
students every step of the way, burst with pride at what their son, daughter, brother or sister has achieved. There are
usually a few tears too, some from our incredible staff who have watched these students persevere, learn and grow and
are now waving them off to careers in their chosen fields. Whether you come to us aged 16 or 66, Nescot is a launchpad
and I wish all our graduates every success with whatever comes next.”

Students from across the college were fully involved in the ceremony. Travel and tourism students welcomed guests on
arrival, music students provided DJ sets and live music throughout, and performing arts students surprised the audience
with an incredible singing flashmob. 

Guest of honour, Paul Nicholson, gave an inspiring speech, telling students: “What you’ve done to get here is remarkable
– you should be extremely proud of yourselves. But by being here you haven’t finished; you’ve only just started. Your
ambitions should never have an end date…with the skills and experience Nescot has given you, make our world a little bit
better every day.”

Madiha Mahmood who studied for a BA (Hons) in Education Studies gave a speech at the ceremony, including a thank you
to lecturers, tutors and support staff at Nescot: “Your dedication, patience, and belief in us, especially during challenging
moments, has made a lasting difference. You have guided us, encouraged us, and pushed us to be the best versions of
ourselves.  

Today is a celebration, but it is also a reminder. A reminder that it doesn’t matter how long it takes. It doesn’t matter if
you fail at the start. It doesn’t matter how many people doubt you. If you keep going, you can change your whole story.
Congratulations to every graduate here today, we did it!”  

No matter which qualification students are working towards, Nescot’s lecturers and tutors are dedicated to helping them
reach their full potential. Staff are experienced tutors but also have substantial experience of working in the relevant
industry too. Student satisfaction is high, with National Student Survey results showing the college is “significantly above
the benchmark” across all 27 categories.

To find out more about studying at Nescot call 020 8394 3038, visit www.nescot.ac.uk or email adviceteam@nescot.ac.uk

NESCOT

https://epsomandewelltimes.com/ewells-nescot-graduates-prove-you-dont-have-to-move-away-to-go-far
https://epsomandewelltimes.com/ewells-nescot-graduates-prove-you-dont-have-to-move-away-to-go-far
http://www.nescot.ac.uk/
mailto:adviceteam@nescot.ac.uk
https://epsomandewelltimes.com/author/nescot
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Old trains rolled back into service
23 February 2026

Old style 1980s rolling stock that had been taken out of service to much fanfare, including a huge ticket-only retirement
party, are still being used to cover shortages across South Western Railways services.

The train operator made a big song and dance about the retirement of its old iconic Class 455 trains,  even charging £45 a
ticket for its supposed last ever journey – with the money going to charity.

The LDRS understands old rolling stock is still being used to cover shortfall when the new trains are unable to get off the
blocks, notably on the Hampton Court to Waterloo route.

In December last year some 9,000 enthusiasts tried to buy tickets for the 400 spaces on the celebrated final service from
Waterloo. Demand was so high a second train was put on. The day was supposed to mark the last rides of the Class 455 as
they were finally phased out and replaced with modern Class 701 Arterio – the ones with the odd half table ledges.

Thousands gathered to say their goodbyes to the ‘iconic’ SWR trains that have, and continue, to serve Surrey for decades.
The ceremony for the ‘red train’ involved a nine-hour round trip from Waterloo across the SWR network.

South Western Railways celebrated with a story titled ‘Train enthusiasts bid farewell to iconic red trains after almost 43
years of service’ – except they are still in service. Among the passengers was social media train fan Francis Bourgeois.

South Western trains said the December ‘farewell’ event was to celebrate the life of the Class 455, first introduced in the
1980s ahead of their removal from timetabled services and that it was always planned to keep some of them back as a
contingency.

A spokesperson for SWR said: “The Class 455 fleet of trains was withdrawn from our timetable at the end of 2025. A small
number were retained for resilience purposes, to cover any eventuality that may affect the trains we use on our suburban
network.”

Chris Caulfield LDRS

The 17.54 from Hampton Court to London Waterloo on Thursday January 29 was the old retired train brought back into
service (LDRS)

Surrey Police precept rising
23 February 2026

The average household in Surrey could pay more than £350 a year towards policing after a £15 council tax hike was given
the go-ahead. The police precept – the portion of council tax that funds Surrey Police – will rise from £338 to £352 a year
for the average Band D home from April 2026, a 4.4 per cent increase from last year.

The rise was backed by the Surrey Police and Crime Panel on February 4, despite a sharp debate over whether residents
can afford it. Police and Crime Commissioner (PCC) Lisa Townsend said the increase was needed to prevent services from
deteriorating, warning that without the full rise people could face slower answers to 999 calls, longer waits for officers to
attend incidents, and delays in forensic investigations.

https://epsomandewelltimes.com/old-trains-rolled-back-into-service
https://epsomandewelltimes.com/author/chris-caulfield
https://epsomandewelltimes.com/surrey-police-precept-rising
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“For every £1 on the precept, about £0.5 million goes into the Force,” she told the panel. “That equates to around 15
police staff or officers.” Ms Townsend said Surrey Police has become “one of the most improved forces in the country” in
recent years, with more visible neighbourhood policing and better performance on crimes such as burglary and vehicle
theft, but rising demand and increasing costs mean those improvements are at risk.

She said: “Improvements we are seeing today have only been possible because of previous decisions to increase the
policing precept. Those decisions have allowed SP to invest in officers, staff,  systems and technology that are now
delivering results on the ground.” According to the PCC, on an average day the force handles almost 1,700 contacts from
the public and sends vehicles to almost 250 incidents. Each day 216 crimes are recorded, 33 relate to violence against
women and girls, 56 are assault, and armed response officers are called out 16 times a week.

She added: “The improvements achieved so far simply cannot be sustained” without further funding.

Some councillors challenged the move. Cllr Richard Wilson said many residents in his area are struggling to afford food,
heating and rent, questioned whether it was the right time to increase bills, and asked whether Surrey, as a relatively low-
crime county, could manage with a smaller force.

Kelvin Menon, chief finance officer for the PCC’s office, said Surrey receives one of the lowest levels of government grant
in England, making it more reliant on council tax, and warned that cutting funding would mean difficult choices about
which services to scale back. He argued that although Surrey may be a ‘low-crime’ area, it is the police keeping it that
way, asking: “What level of crime are people willing to accept?” He added: “The level of poverty in the country is possibly
not the fault of the police precept.”

The PCC repeatedly assured the panel that Surrey Police has already delivered about £90m in savings over the past
decade. Even with the tax rise, the force still needs to find £5.5m in further savings this year and more in the years ahead,
with an overspend of around £1m this year driven largely by overtime costs.

A public consultation found 57 per cent of respondents supported a £14 increase, the maximum allowed at the time. More
than 2,400 people took part, although this was highlighted as a small proportion of Surrey’s 1.3m residents.

Emily Dalton LDRS

Surrey Police and Crime Officer, Lisa Townsend, at the Surrey Police and Crime panel. (Credit: Surrey County Council
webcam)

When is  attempted  suicide  anti-social?  A  Surrey
police dilemma
23 February 2026

A woman has criticised Surrey Police for giving her an anti-social behaviour warning after officers intervened while she
considered taking her own life. She has claimed the move left her feeling “ashamed” and too scared to call for help if she
experiences the same struggles again.

The 40-year-old, who asked to remain anonymous, said she was issued with a Community Protection Warning (CPW) in
October 2025 after officers intervened when she was at risk of suicide in Guildford town centre late at night. The
supermarket worker said she later received a second warning in December, despite claiming she had not breached the
first.

CPWs are normally used to tackle anti-social behaviour that harms or causes disturbance to the community. This could
include harassment, vandalism or persistent nuisance. However, the Guildford resident said these anti-social behaviour
powers are being wrongly used against vulnerable people rather than preventing crime.

A Surrey Police spokesperson said the warnings are to set “behavioural boundaries” and are “not about criminalising
behaviour”.  The Force uses a national framework ‘Right Care, Right Person’ to ensure health-related incidents are
handled by specialists (NHS, social care) rather than the police.

The woman said the notice,  which warns of  potential  consequences such as arrest  or £100 fines if  the behaviour
continues, has had a chilling effect on her and has left her “too ashamed” to tell her close friends and family what
happened. “It’s made me less safe,” she said. “If anyone had concerns about me they couldn’t call the emergency services
because if I survived [there would be] consequences. And that puts my friends and me in a horrible position.”

The Guildford resident explained she did everything to avoid disrupting the public and was not being attention-seeking, as
she fears some people may label her. “They are completely mis-using something designed to protect communities from

https://epsomandewelltimes.com/author/emily-dalton
https://epsomandewelltimes.com/when-is-attempted-suicide-anti-social-a-surrey-police-dilemma
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things like youths carrying knives,” she said. “We are giving them money and power to tackle anti-social behaviour and
that is not what they are doing.”

The woman described how officers initially spoke calmly with her, telling her she was not in any trouble and persuaded
her to come to safety. However, she said the atmosphere “completely changed” as soon as she was safe. “When I say that
I try to get help and say there isn’t any, the [police] sort of imply that I’m not trying hard enough.” The woman said she
feels “failed” by mental health services and wants the police to recognise the pressure on this sector.

The 40-year-old said she was sent the first warning to her home address and the second warning was given in her
workplace, in front of colleagues, which she said was humiliating. Although she made a complaint to Surrey Police, the
woman said she was told no action would be taken. A police spokesperson has said they cannot comment on individual
cases when a complaint is subject to review and an ongoing investigation.

The woman raised concerns about something called SIM (serenity integrated mentoring): a controversial model that once
linked police with mental health services. In some areas around 2022, this was used against those who frequently sought
emergency services help in a crisis. But Surrey Police said it is committed to delivering ‘Right Care, Right Person’ in
making sure health-related incidents are dealt by specialists.

A Surrey Police spokesman said: “An initiative is underway in Surrey, based on similar models elsewhere in the UK, which
is aimed at supporting the policing response to individuals who frequently present to police with suicidal behaviour which
could put them at risk of danger. The response focuses on the core policing duties outlined under Right Care, Right
Person to set boundaries and provide a consistent response from front line officers.

“The project involves working with partner agencies, such as health and social care colleagues, to signpost risk and
vulnerability to the most suitable agency. Where necessary police interventions, such as community protection warnings,
will be considered as part of the approach to reduce disproportionate demand and set behavioural boundaries. These
would not be issued without the support of the relevant partner agencies.

“Setting these behavioural boundaries is not about criminalising suicidal behaviour – they are put in place to ensure that
these individuals are accessing the right service to provide them with the support they need.”

Anyone can contact Samaritans FREE any time from any phone on 116 123, even a mobile without credit. This number
won’t show up on your phone bill. Or you can jo@samaritans.org or visit www.samaritans.org.

Whatever  you  are  going  through,  you  don’t  have  to  face  it  alone.  Call  Samaritans  for  free  on  116  123,  email
jo@samaritans.org or visit www.samaritans.org for more information.

Emily Dalton LDRS

Image – purely an illustration and not real.

January crime and safety round-up
23 February 2026

Epsom and Ewell Times does not normally report individual crime incidents. However, as a trial, we are publishing a
monthly round-up of crime and community safety matters with a local connection, drawing on information released by
Surrey Police and partner agencies.

Safer Epsom & Ewell partnership – early impact

Surrey Police and Epsom & Ewell Borough Council have continued to roll out the Safer Epsom & Ewell partnership
during January,  aimed at  tackling persistent  offending,  organised crime,  antisocial  behaviour  and theft  across  the
borough.

According to the Office of the Police and Crime Commissioner, the initiative has already resulted in more than 150
arrests, targeting prolific offenders, shoplifting, drug supply and county-lines activity. Police report the disruption of
multiple county-lines gangs, seizures of Class A drugs and cash, and the removal of knives from circulation.

The partnership builds on high-visibility policing activity over the Christmas and New Year period and is intended to
provide a sustained, joined-up approach to community safety involving the police, the borough council, housing providers
and other local partners.

(Source: Surrey Police / Office of the Police and Crime Commissioner)

http://www.samaritans.org
http://www.samaritans.org
https://epsomandewelltimes.com/author/emily-dalton
https://epsomandewelltimes.com/january-crime-and-safety-round-up
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Witness appeal after approach in Court Recreation Ground, Epsom

Surrey Police have issued an appeal for information following an incident reported on Monday 26 January in Court
Recreation Ground, Epsom.

Police say a 13-year-old girl walking to school was approached by two men, one of whom reached out towards her. The
girl was able to run away and was not injured.

One suspect is described as a tall white man of slim build with dark hair, wearing a dark jumper. Police have asked
anyone who was in the area at the time, or who saw anything suspicious, to contact them.

Robbery in Ash Court, Epsom – police seek witnesses

Earlier in the month, Surrey Police appealed for witnesses following a robbery in Ash Court, Epsom, reported late on
Friday 9 January.

The incident is believed to have taken place between approximately 11.50pm and 11.56pm.  Officers have asked
residents and motorists in the area at the time to check CCTV, doorbell or dash-cam footage and contact police if they
have information that may assist enquiries.

Police have not released further public details about the victim or property taken.

Missing child appeal cancelled after positive outcome

Surrey Police also confirmed this month that a 13-year-old girl reported missing from Epsom was later found safe
and well, and that an earlier public appeal was stood down.

Community engagement – ‘Meet the Beat’ sessions

Throughout January, Surrey Police neighbourhood teams held a series of “Meet the Beat” drop-in sessions across Epsom
and Ewell.

The sessions allowed residents to speak directly with local officers about issues such as antisocial behaviour, shoplifting,
speeding and general community safety concerns. Locations included areas such as Epsom town centre, Waterloo Road,
Long Grove and local shopping parades.

Further sessions are scheduled into February.

Local policing priorities

Surrey  Police  have continued to  highlight  neighbourhood priorities  for  Epsom and Ewell,  including action  against
antisocial use of motorbikes and e-bikes, and a zero-tolerance approach to retail crime in the town centre.

Police say this includes targeted patrols, enforcement activity and work with local businesses and CCTV operators.

How to contact Surrey Police

In an emergency (immediate danger or a crime in progress): call 999

Non-emergency matters: call 101

Online reporting and advice: use the Surrey Police website reporting tools

Crimestoppers (anonymous information): 0800 555 111

Residents are encouraged to report concerns, suspicious behaviour or relevant information promptly to assist local
policing and community safety.

Sam Jones – Reporter

Penchant for porn on Surrey police computer leads
to ban
23 February 2026
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A Surrey Police officer was dismissed for watching porn, taking pictures of his genitals and buying cocaine on a work
device. Former Detective Constable (DC) Luke Turner has also been given a lifetime ban from the Force.

An accelerated misconduct hearing on December 19 found that Mr Turner had used his police-issued mobile data terminal
(MDT), a work device used to access police systems, for explicit and unprofessional purposes.

The hearing concluded Mr Turner used it to help buy cocaine on four occasions between July and August 2025, searched
and watched porn, took photos of his genitals and engaged in sexual messages with another individual.

Chair Sarah Grahame rules that his actions seriously damaged public trust and breached multiple police standards. Mr
Turner was immediately dismissed without notice and placed in the national barred list.

The chair said: “I believe that the public of Surrey would be rightly appalled if they knew that this officer was engaging in
this behaviour.” They said such behaviour would discredit the police service and damage its reputation.

Mr Turner denied and disputed the allegation that he used the work device to buy Class A drugs as well as sending or
receiving sexual messages on it.

He did not contest allegations that he watched porn and took pictures of his genitals on his work device but argued they
did not amount to gross misconduct.

But Assistant Chief Constable Grahame said she reviewed all the evidence and decided, on balance, that the behaviour
had taken place. She said his actions broke two professional standards: discreditable conduct and failing to follow force
policies and rules.

Under updated police conduct rules introduced in 2025, there is now a presumption that officers found guilty of gross
misconduct will be dismissed unless there are exceptional circumstances.

The chair said there were not mitigating factors strong enough to justify a lesser punishment.

She said: “I do not believe that DC Turner could remain with Surrey Police given the seriousness of the behaviour found
on duty.”

Emily Dalton LDRS

Surrey Police ethics print on wall at Mount Browne HQ. (Credit: Emily Dalton/LDRS)

Paradox of Protection policy for tenants: triggers
Surrey police evictions
23 February 2026

A pregnant mum says families have been left facing a “very real prospect of being homeless” after being told to leave
Surrey Police subsidised housing.

At least 15 households living in homes owned by the force have been served Section 21 ‘no fault’ eviction notices and told
they must move out within 12 weeks.

The Surrey Police and Crime Commissioner’s (PCC) office owns a number of properties, which are rented to officers at
subsidised rates to help ensure high housing costs are not a barrier to joining the force.

However, up to 15 families say they have now been told they must leave after building their lives in police-owned homes.
Some of the officers affected have served with the force for several years, if not decades.

https://epsomandewelltimes.com/author/emily-dalton
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‘Very real prospect of being homeless’

One woman, who is due to give birth in five weeks and asked not to be named to protect her identity, said: “I don’t sleep
at night. I wake up in the middle of the night and my brain is just ticking over. What are we gonna do?” She added: “We
face a very real prospect of being homeless.”

She said families are being pushed into Surrey’s expensive private rental market with little time and no savings for
upfront costs. She told the Local Democracy Reporting Service (LDRS) that families did not make a down payment when
moving into the subsidised housing. The 34-year-old said: “What we’ve now got to do is go out into a private rented sector
[…] vastly more expensive than what we’re paying now […] and 12 weeks in which to gather enough money to find a
deposit.”

She explained that if the force had given more notice of its intention to sell or repurpose the properties, families could
have built up savings.

‘We have been totally abandoned’

Beyond the financial pressure, she said families feel unsupported. “There has been a total lack of support,” she said.
“There’s no consideration for welfare, there’s no referrals or anything. They’re not keeping check on anybody.” She
added: “We have been totally abandoned.”

‘Very tough decision’

Lisa Townsend, PCC, told the Local Democracy Reporting Service: “The imminent introduction of the Renters Rights Act
has given us little choice but to take these steps now.” She said the “very tough decision” was motivated by a desire to do
right by “the Surrey taxpayer and for the wider workforce at Surrey Police”.

The PCC added: “I appreciate the impact this will have on those current tenants and we have given them the longest
notice period we were able to.”

Officers and their families have been told they must find alternative accommodation by May 1 — the same day the
Renters’ Rights Act is due to come into force. The Act is designed to give greater protection to tenants, including banning
no-fault evictions.

Plans change?

The 34-year-old mum questioned the explanation that legal changes forced the timing. “To say to somebody who’s got
decades of service with this force, and you turn around and say to them, you need to leave because we want somebody
who’s new in service […] there’s kind of an age discrimination there,” she said.

She explained that because of the eviction, her partner is considering quitting the force. “If this is how you treat people so
badly, why on earth would [he] want to stay?” she said. She added that the force appeared to be casting out long-serving
officers in favour of “newbies”.

Families  say  they  were  previously  told  there  were  no  plans  to  change  their  housing  situation,  including  during
refurbishment works in 2024. The tenant said: “We were told any future eligibility changes wouldn’t affect current
tenants.”

A Surrey Police spokesperson said that in December 2024 the PCC and Surrey Police advised all tenants they could be
required “to give up possession of the property in the future for several reasons, including earnings exceeding the
eligibility criteria”.

What Surrey Police say

Surrey Police said the move is part of a long-term plan to prioritise housing for newer staff. A force spokesperson said: “It
is the ambition of the Police and Crime Commissioner and the Force to provide, and potentially grow, the temporary and
subsidised housing stock available for employees who are early in their service and meet our eligibility criteria.”

The force said new rules mean applicants “must have been in Force less than three years” and must meet income limits,
among other conditions. It confirmed: “Surrey Police has informed all serving police officers and their families currently
residing in force-owned accommodation that they will be required to vacate their homes to make way for new recruits.”

It added: “This has been a very difficult decision to make, however, to meet the ambition of our future housing strategy,
we must ensure we are utilising our housing stock in the fairest way possible for all colleagues within Surrey Police.”

Surrey Police said affected tenants have been offered meetings with senior leaders.

Emily Dalton LDRS

A recipe for success – Dame Prue Leith visits Ewell’s
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Nescot
23 February 2026

Dame Prue Leith  DBE visited students  at  Nescot  college in  Epsom today,  to  share her  experience,  expertise  and
enthusiasm with students, including the next generation of culinary talent. 

Prue, a chef, author and founder of Leiths Education, as well as a broadcaster and former judge on ‘The Great British
Bake Off’, met students and staff and toured Nescot’s award-winning catering and cookery facilities. She also watched
students in action, chatting to them as they prepared some of her own recipes in the college’s professional kitchens.

During the visit, Prue spoke about her incredible life, during an ‘in conversation’ session attended by around 250 students
from business, catering, art and design, healthcare and media courses. The session, facilitated by Nescot’s CEO and
Principal, Julie Kapsalis, included questions about setting up her cookery school, her writing career, including her new
book due out in February, and how she moved into broadcasting. Prue also shared personal anecdotes from her time on
TV and highlighted the importance of healthy eating and nutrition, an area she has previously advised the government on.

Julie Kapsalis, CEO and Principal at Nescot said “Although many of our students know her from the Bake Off, Prue is a
powerhouse business leader, an amazing chef, an author and an educator. Her career is an incredible demonstration of
how with determination, resilience and hard work, one person can achieve across several fields. Our Professional Cookery
students loved showing her their skills and I know they appreciated her advice, which no doubt they’ll refer to when
they’re running kitchens of their own. Prue has shown our students that the sky’s the limit – we’re so grateful for her
time.”

Prue Leith said “Nescot is amazing! Truly professional, caring teachers and enthusiastic students.”

As well as Professional Cooking qualifications, Nescot offers a wide range of courses for school leavers and adults,
including Animal Care, Hair & Beauty, Computing and IT, Construction, Performing Arts, Childcare and Health & Social
Care.  To  f ind  out  more  about  studying  at  Nescot  call  020  8394  3038,  visit  www.nescot.ac.uk  or
email  adviceteam@nescot.ac.uk

NESCOT

Prue with Julie Kapsalis CEO and students in the Nescot professional kitchens.
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