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Miracle escape in Ewell for octogenarian
30 December 2023

Motorist John Woods, who is lucky to be alive after a pre-Christmas accident, has appealed for public help in tracking
down the hit-and-run driver responsible.

John, aged 84, of Tolworth, was driving along the A240 Kingston Road, Ewell, at 10,15am on Wednesday, December 20th,
heading to a hospital appointment, when his Ford Focus estate car was side-swiped by a silver-grey vehicle, travelling at
speed in the opposite direction, which failed to stop. 

It must have come across the central reservation of the road, which is a dual carriageway at this location. John’s car rolled
several times, ending on its side, and he had to be pulled out by passers-by, thankfully suffering only from shock and
minor cuts and bruises, which just required a check-up at Kingston Hospital.

The accident happened near the Aldi store in Kingston Road and now he is hoping that it might have been captured on a
CCTV camera or someone might have noted the number of the culprit’s car.
John, whose vehicle has had to be written off, is asking anyone who has any information to contact the local Epsom police
and quote incident number: SYP20231220-0206.

He said: “I could have been seriously injured or even killed, so it would be good for the driver to be identified before a
further accident happens with even more tragic results”.

Doctor struck off  where police found insufficient
evidence
30 December 2023

A Surrey doctor who used his position to gain the trust of a woman before choking and sexually assaulting her has been
struck off. Former Royal Surrey County Hospital doctor Adnan Sadiq texted the woman saying “I’m a doctor, I save lives”,
“You can trust me”, “I’m a nice guy” and “you don’t have to worry” before meeting with the woman during lockdown and
assaulting her.

The Medical Practitioners Tribunal Service found that he  placed both hands on the woman’s neck,  anonymised as Ms A,
and applied pressure.  He also pushed Ms A’s head towards his exposed penis, before asking if he could ‘put it in’ or
words to that effect during the November 2020 predatory attack.
When questioned Ms A told the tribunal: “I genuinely feared for my life and was glad to escape… it took me a while to
realise that what had happened was not ok.”

Dr Sadiq initially denied choking was his  kink, but later accepted he liked it in a sexual context, according to the tribunal
report. Allegations he sent explicit images over snapchat were not proven but overall his behaviour was so egregious that
he was struck off as a doctor.

The report read: “Dr Sadiq’s actions would undermine public trust and confidence in him, as well as in the medical
profession.” Dr Sadiq qualified in 2020 from University of Szeged, Hungary, and moved to Britain to take up his first
medical post in October 2020. A month later he began texting the woman before going on to sexually assault her. During
evidence he gave answers that were “too implausible to be truthful”.
He also contradicted himself in relation to his predilections and other topics. For example, when asked about kissing Ms
A, he said: “‘We both kissed at the same time… because her face was coming towards me and I didn’t want her to feel
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awkward.’’

The report added: “The tribunal considered Dr Sadiq’s actions to amount to sexual assault, with an element of violence.
The tribunal was concerned as to his apparent continued lack of insight into the seriousness of his actions and their
consequences for (the woman)  and public confidence in doctors.
“Erasure is the only appropriate and proportionate sanction sufficient to maintain public confidence in the medical
profession and to uphold standards of conduct for doctors.”

The tribunal determined that Dr Sadiq’s name should be erased from the medical register.

The General Medical Council suspended Dr Sadiq in September 2023 and he was immediately stopped from working at
Royal Surrey. The full tribunal process concluded in November and he was erased from the medical register.

A spokesperson for the hospital trust said: “In May 2021 the General Medical Council informed the Royal Surrey County
Hospital that an allegation had been made against Dr Sadiq regarding inappropriate sexual conduct outside of the trust.
Since then we have followed clear and robust processes in a timely way, appropriately reflecting the investigations and
decisions taken by the GMC and Surrey Police at each stage. While this incident occurred outside of our work place, we
expect anyone employed by our trust to uphold the highest moral standards and would like to express sympathy for the
distress caused to the complainant in this case.”

A spokesperson for Surrey Police said they received a sexual assault report in February 2021 and later arrested a 30-year-
old man. The spokesperson said:  “Following our investigation, officers concluded there was not sufficient evidence to
proceed with the case. The victim was kept informed throughout and supported by officers. The man arrested was a
medical professional at Royal Surrey NHS Foundation Trust and Surrey Police provided information to the General
Medical Council about the investigation.”

Medical Practitioners Tribunal Service (image Google)

Smoke safety lessons for Surrey services
30 December 2023

A 63-year-old bedridden man was killed in a house fire after smoking in bed, shortly after an “inexperienced” officer
carried out an “unscrutinised” safety visit of his independent living flat.

In February 2023, Kevin O’Hara died from smoke inhalation and burns after falling asleep while smoking, an inquest
found. Mr O’Hara had been visited in his Frimley home by Surrey Fire and Rescue on November 17, 2022,  for a ‘safe and
well visit’ which failed to identify the correct position for the smoke detector or his careline monitor.

A later visit by Surrey’s Adult Social Care team, on January 23, 2023, also failed to include a risk assessment – despite
concerns for his health and the dangers of smoking in bed. 

This was all the more urgent as it was known that would not be able to get himself out of the house independently in the
event of a fire. According to the Prevention of Death report, Mr O’Hara died in a fire that started from a lit cigarette
“igniting debris” on a crash mat next to his bed. His smoke detectors and the intercom box, however, were in the hallway
and the door shut.

The alarm was only triggered when enough smoke had built up to seep through the top of the living room door. Mr O’Hara
died before emergency teams could reach him.

Both Surrey Fire and Rescue, as well as Surrey Adult Social Care, say they have since undertaken work to mitigate the
risks of a recurrence, including serious incident reports, increased training and greater coordination across teams. They
say they have also adopted an improved ‘person at risk’ referral system to better identify fire dangers to individuals.

The coroner, Susan Ridge,  however said more needs to be done to ensure a review system is in place to give more
oversight to experienced staff. The report reads: “Evidence was given that the Safe and Well Visit in November 2022 was
conducted by an inexperienced officer. The results of that visit did not seem to be subject to any scrutiny. Surrey Fire and
Rescue does not appear to have in place a system of review or audit by line managers or more experienced staff of
completed Safe and Well Visits, with the risk, as in this case, that errors or issues requiring action are not identified.”

Tim Oliver, Leader of Surrey County Council: “We would like to express our deepest condolences to Mr O’Hara’s family
and anyone else affected by his tragic death. We recognise the importance of learning from serious incidents and carried
out a review of what happened in this case which led to our fire and rescue service and adult social care service working
together to introduce a new process for identifying people at risk. Surrey Fire and Rescue Service has also enhanced its
training for officers involved in Safe and Well Visits and is in the process of developing a quality assurance system to
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identify and address potential risks more effectively.

“We will continue to embed an understanding of prevention activity across the service. Within adult social care, we have
taken steps to strengthen management oversight over risk assessments and have brought in further training for staff.

“While we have taken a number of actions in the months since this case, we are carefully considering the coroner’s
findings and are committed to doing all we can to improve the way we support vulnerable people and manage any fire
risks they face.”

Image: illustration purposes only.
Credit:Vadym Plysiuk

Surrey borough kicks up a stink about stink
30 December 2023

More than 200 tankers of human poo were shipped in to Camberley from across Surrey, Hampshire and London, saving
Thames Water millions in potential pollution fines and its sewage trucks from “exploding”. This comes at the expense of
11,600 residents who got nothing in return, save for a summer of vile stench, a committee heard.

Chiefs from the utility firm were called in to Surrey Heath Borough Council to answer questions as to how 12,000 cubic
metres of raw untreated sewage and sludge was left to fester in the heat – forcing thousands of people to stay inside with
their windows closed during the summer.

The committee also challenged water bosses over pledges they thought had been made on compensation to Camberley
residents who “bore the cost” so the company, which recorded a total revenue of £2.3 billion last year, could profit.

Councillors said they were led to believe Thames Water would contribute towards a playground as a goodwill gesture to
children who had been forced to stay indoors, with committee chair, Councillor Rob Lee, going as far as to say Thames
Water should offer “a year’s free water bills” to those affected.

Thames Water’s representatives said they never made a firm commitment to contribute to any scheme. The company
claims they have made organisational improvements since.

The committee heard that Thames Water could not have made any offers of goodwill as the people attending the meeting
did not have the power to do so.

In the end, Thames Water’s leadership offered to let staff have a charity day to support building a local project that never
got off the ground.

The sewage started being  shipped into Camberley Sewage Works in February this year and by March the two 6,000 cubic
metre tanks were “completely full”.

At the time, the committee heard, odour suppression was in place but it wasn’t 24/7 and didn’t cover the entire tank,
which also suffered from maintenance issues.

By June, the council began to receive formal complaints. Initially the council was told the problem was due to blockages
and drainage.

It took until the middle of July for Thames Water to publicly admit it was a holding tank with a “large quantity of sewage
sludge within it”. It would remain untreated until the beginning of August with the tanks finally cleared and cleaned of
waste on September 25.

Speaking to the committee was operations director James Bentley.  He apologised “unreservedly” and said: “We didn’t get
everything right in that process and we’re not here to pretend that we did.” He said the firm should have put in odour
controls in place and communicated with residents much sooner. He said: “We had been experiencing a very extreme
sludge event…where our system across the whole of the Thames Water estate, was overloaded. Not only with liquid
sludge but also with cake which is the solid material when we process sludge and remove a chunk of the water from it.
That system was overloaded on the liquid and solid side.”

Thames Water staff told the meeting it left them with no choice but to put liquid sludge into reserve tanks. Mr Bentley
said: “It has to go somewhere, it cant just be discarded into the environment. We have to store it until we are able to treat
it.” His colleague added: “If we didn’t move the sludge we’d have pollution trucks potentially exploding, and that’s why
we’d done it.”

Cllr Rob Lee said: “You act in the shareholders best interest, you don’t intend to cause a substantial sewage leak unless its
a commercially managed one, you don’t intend to cause a Heath and Safety Executive incident, so what you did was you
moved the sludge to Camberley. So the people that bore the cost of that were the residents of Camberley, substantially
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through the summer, through their loss of enjoyment and I think it’s understanding the loss position those residents bring.

“They are your customers, they pay you money, and they missed out substantially on the enjoyment of their summers. Raw
sewage smell around your home is pretty different to that in a treatment plant as that is your job. You need to consider a
gesture of goodwill to residents. A starting point is a year’s complimentary water bill. It clearly saved Thames Water in
material terms millions if not tens of millions of pounds, so I think we need to start exploring that avenue.”

The two hour meeting concluded with the Thursday, November 28 executive partnerships select committee agreeing to
formally ask for a “decision maker who has the ability to sign off on compensation” to appear before the next meeting, in
March.

The council’s executive team will also write to regulators Ofwat, MP Michael Gove and the environment secretary to ask
them to consider the wider sense of pollution and whether Thames Water diverted the risk of fines by increasing the air
pollution in Camberley.
Image: Thames Water Meeting (Surrey Heath BC)

Local HIV testing proves its worth
30 December 2023

Tens of thousands of patients going to St George’s, Epsom and St Helier’s emergency departments (EDs) have been
tested for HIV in the past year, thanks to a pioneering scheme that helps people with the virus start treatment more
quickly. 

All three hospitals offer the opt-out testing – and carried out nearly 130,000 checks between April 2022 and September
2023. As a result, 33 people were diagnosed with HIV and able to receive effective early treatment and reduce onward
transmission, and a further 19 previously diagnosed patients were re-engaged in care.

It also means people were able to access other support they may need, such as appointments with health advisors or
psychologists who can help them come to terms with the diagnosis.   

The figures have been released to mark World Aids Day, a global movement to unite people in the fight against HIV and
AIDS, and comes as St George’s, Epsom and St Helier University Hospitals and Health Group sign up to become a
founding organisation for the HIV Charter Mark. The charter has been established by the National Aids Trust to address
HIV stigma and poor knowledge of HIV within healthcare settings. 

Dr Richard Jennings, Group Chief Medical Officer at St George’s, Epsom and St Helier University Hospitals and Health
Group, said: “HIV is a long-term manageable condition and people living with HIV have full healthy lives, but the earlier
someone with HIV is diagnosed the better. An early diagnosis means effective treatment can be started, and effective
treatment means a person cannot transmit HIV to other people and can stay well themselves.  

“We have put a lot of work into routinely offering HIV testing to people who attend our emergency departments, and we
are committed to increasing awareness, reducing stigma and training up our staff. It doesn’t stop there, however – we are
on hand to deliver results to any patients who test positive and to talk through the developments in HIV care and the
improved outcomes with treatment. We also offer free routine care and treatment to people who are living with HIV, and
we offer psychological support.”  

St Helier Hospital has been offering testing since 2019, though it had to pause it at points during the pandemic. 

It has one of the highest testing uptakes in South London, with 90% of eligible patients having a blood test that can detect
the virus – compared to just 11% in April 2022. In the six months alone between April and September 2023, 11,785 tests
were carried out at the hospital. 

Dr Olubanke Davies, a GUM/HIV Consultant based at Sutton Health and Care’s Rosehill Clinic, which is based at St Helier
Hospital, said: “The earlier someone with HIV is diagnosed, the better. An early diagnosis means that they can start
treatment and reduce the risk of developing severe illness.  

“With the help of our colleagues in the emergency department, we’ve put a lot of work into routinely testing patients,
increasing awareness and training up staff.” 

To find out more about HIV – including getting tested, the symptoms, and living with the virus – visit:
https://www.nhs.uk/conditions/hiv-and-aids/  

St George’s, Epsom and St Helier University Hospitals and Health Group
Image cc Unicef
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Surrey Hills now a “National Landscape”
30 December 2023

All designated Areas of Outstanding Natural Beauty (AONBs) in England and Wales are becoming National Landscapes,
including the Surrey Hills National Landscape. The new name reflects their national importance; the vital contribution
they make to protect the nation from the threats of climate change, nature depletion and the wellbeing crisis, whilst also
creating greater understanding and awareness for the work that they do.

This is a significant milestone for the UK and the next step in fully realising the National Landscapes’ vision to be the
leading exemplars of how thriving, diverse communities can work with and for nature in the UK: restoring ecosystems,
providing food, storing carbon to mitigate the effects of climate change, safeguarding against drought and flooding, whilst
also nurturing people’s health and wellbeing.

The Surrey Hills National Landscape was designated an Area of Outstanding Natural Beauty in 1958, the second to be
designated in the country. It covers around a quarter of Surrey, the most wooded county in England, and is situated
within the London Metropolitan Greenbelt with 1.5 million people living within 10km of the landscape. With rising
national pressures regarding climate change, the biodiversity emergency the mental health crisis, the Surrey Hills as a
National Landscape will better protect precious habitats such as heathland, downland and woodland which are home to
important species, as well as providing space for people and nature to thrive.

Kathy Atkinson, Chair of the Surrey Hills National Landscape says:

“There’s often a healthy scepticism around talk of “re-branding” and people might reasonably ask, “What’s the point?” in
calling the Surrey Hills a National Landscape instead of an ‘AONB’.

Firstly, the legal status of the Surrey Hills as an Area of Outstanding Natural Beauty is unchanged. This amazing area
retains the same protections in law as a National Park. As set out by the Glover review in 2019, AONBs are fragmented,
misunderstood and often see even greater pressures with less resource. Glover recommended not only a renaming of
‘AONBs’ to National Landscapes, but the power which could follow in terms of a strengthened network, with increased
funding, governance reform, and new shared purposes to help us fight against the challenges our protected landscapes
may face.

We need to use this rebrand as a step change to how we connect with our protected landscapes. To excite and engage the
widest possible public in the task of protecting the Surrey Hills, a cherished landscape that is under threat like never
before. This is a critical decade for our natural world, and National Landscapes brings the opportunity to collectively
reduce the impact of substantial threats from a National and localised perspective. So, I urge everyone to embrace our
National Landscapes vision as a tool to help us support a healthy and thriving landscape, for nature and for people.”
Text provided by Surrey Hills National Landscape

Related Reports:

Winter walks in the Surrey wilds

Oiling the wheels of justice on Surrey Hills

Image – Surrey Hills Credit Aleksey Maksimov CC BY-NC-ND 2.0 DEED

Epsom’s  leader  welcomes more power for  Surrey
County Council
30 December 2023
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Following the Chancellor’s announcement in the Autumn Statement regarding the extension of devolution and further
County Deals, Surrey County Council is engaging in discussions with Government on a Level 2 County Deal.

Councillor Hannah Dalton, Chair of Surrey Leaders’ and Leader of Epsom & Ewell Borough Council, said: “This
is a great opportunity for Surrey, which I warmly welcome. The devolution of important functions to the county will, over
time, support all our local Councils in their work of delivering for our residents”.

The proposed County Deal will see the devolution of the following functions to Surrey:

Strategic role in delivering services:

Host for Government functions best delivered at a strategic level involving more than one local authority e.g.
Local Nature Recovery Strategies

Opportunity to pool services at a strategic level,

Opportunity to adopt innovative local proposals to deliver action on climate change and the UK’s Net Zero
targets,

Supporting local businesses

Local Enterprise Partnership (LEP) functions including hosting strategic business voice,

Local control of sustainable transport

Ability to introduce bus franchising,

Investment spending

UK Shared Prosperity Fund planning and delivery at a strategic level (w.e.f. April 2025: District and Borough
Councils will individually have control until then)

Giving adults the skills for the labour market

Devolution of Adult Education functions and the core Adult Education budget

Providing input into Local Skills Improvement plans

Local control of infrastructure decisions

Homes England compulsory purchase powers (held concurrently)

The invitation does not involve or require any structural reform of local government or unitarisation of any form, and
crucially does not require there to be a Directly Elected Mayor (DEM). The 12 Councils (11 District and Borough Councils
and the County Council) retain their sovereignty, which aligns with the partnership work already taking place across the
county.

Surrey is well-placed to seize this opportunity and work together to realise the full benefits of a Level 2 devolution deal for
our residents, economy, and environment.

In response to the invitation, work will continue with a range of key stakeholders, including the District and Borough
Councils, businesses, LEPs, Further Education colleges and Universities, bus companies, health agencies and other key
stakeholders to build a consensus around a positive response to the opportunity to secure a devolution deal for Surrey. As
part of this, opportunities for potential onward devolution of functions from county council to district/borough councils
will also be explored with the District and Borough Councils.

The counties that  have been invited include single council  areas,  that  do not  have adjacent,  neighbouring unitary
authorities or ‘island’ unitary authorities within their boundaries. As such they are not in a position to form Mayoral or
County Combined Authorities, which are alternative structures for securing County Deals.

The Levelling Up White Paper published in February 2022, set out three levels of devolution (see Annex A below). A ‘Level
2’ County Deal does not require there to be a Directly Elected Person, and excludes certain powers reserved to Mayoral
and Combined Authority areas.
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Government officials have expressed an interest in learning about any additional functions local areas would wish to see
devolved over the longer term, the Government have made it clear that in the interests of making progress, the Level 2
County Deals being offered will only include the powers outlined above.

Councillor Tim Oliver, Leader, Surrey County Council, said: “I have always been clear in my determination that the
residents of Surrey will not be left behind, and this devolution deal with government is a step in the right direction in
helping us achieve that ambition.

“Local  government and our local  communities are best  placed to deliver what Surrey needs.  I’m pleased that the
government is recognising that, with hopefully further devolved powers to local government in due course. 

“More control over things like local growth, skills and careers for our young people, lifelong learning provision, the
climate agenda, local public transport, and housing, will enable the county council, and partners, to make positive change
in Surrey. 

“We look forward to working with the government, and with local partners like district and borough councils, businesses,
and education providers, to maximise the opportunities this county deal presents for the benefit of all residents.

“This is a positive step in delivering more power to communities.”

Climate Justice. A generation thing?
30 December 2023

With Epsom Hospital Doctor and mother of four Kristine Damberg in the lead, Mothers’ Rebellion for Climate
Justice,  a  global  grassroots organization,  orchestrated coordinated actions across the UK and 30 countries on six
continents on Saturday, November 18, to mark World Children’s Day. In response to the escalating threat posed by the
climate crisis to children worldwide, the movement held fifteen impactful “Circles” across the UK, drawing attention to
the urgent need for action. Dr Damberg was joined by Epsom mother Lisa Davies and several other Epsom residents,
including children.

They joined the action that started at the UN Green for a symbolic march to Parliament Square where they formed a
Mothers’ Rebellion Circle with speeches, songs and children’s activities.

As part of World Children’s Day, which falls on November 20 and commemorates the adoption of the UN Convention on
the Rights of the Child, Mothers Rebellion staged non-violent public protests. The focus was on the severe risks children
face due to the impacts of global heating, including floods, heatwaves, droughts, storms, ecocide, and violent conflicts.
Particularly emphasized was the disproportionate burden borne by children in the Global South due to resource-intensive
practices by the Global North.

Operating under the banner of Climate Justice, Mothers’ Rebellion called for respect for the UN Convention on the Rights
of the Child, demanding that those in power take decisive actions to address the escalating climate emergency. The
movement condemned structural violence against children and highlighted the exacerbating factors such as poverty,
economic and social inequalities, food insecurity, and forced displacement.

A recent Unicef analysis revealed that at least 43 million children were displaced over the past six years due to extreme
weather events. Healthcare professionals, including Dr. Camilla Kingdon, president of the Royal College of Paediatrics
and Child Health, warned that climate change poses an existential threat to children’s health and well-being, with tangible
impacts already witnessed, including air pollution and extreme weather effects.

Mothers’  Rebellion  members,  including  Dr.  Kristine  Damberg,  stressed  the  urgency  of  meaningful  climate  action.
Damberg highlighted the need for cleaner air, more green spaces, healthier food, and reduced strain on healthcare
systems, emphasizing the tangible benefits for both current and future generations.

Expressing deep concern for the future, mothers and allies globally urged countries to incorporate children’s right to a
clean, healthy, and sustainable environment into national legislation. They called for just measures to implement these
rights and emphasized the historical role of mothers and caregivers in protecting and nurturing the vulnerable.

Elizabeth Cripps, Senior Lecturer in Political Theory, and Lisa Davies, a mother of three, shared their perspectives on the
collective need for change, stressing the importance of a united effort in the face of a climate crisis threatening the
overall future of children.

UNICEF acknowledged the voices of children and young people, stating, “From climate change, education, and mental
health,  to  ending  racism and  discrimination,  children  are  raising  their  voices  on  the  issues  that  matter  to  their
generation.”

https://epsomandewelltimes.com/climate-justice-a-generation-thing
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Mothers’ Rebellion for Climate Justice concluded its global actions with a resolute stance: “In the face of the climate crisis
and its impact on children, we refuse to look away.”

For more information, visit mothersrebellion.com.
Image: Dr Kristine Damberg, Credit Andrea Domeniconi

East Surrey Hospital Inspection
30 December 2023

Maternity services at East Surrey Hospital have been downgraded after inspectors flagged six key areas for improvement.
A report following an inspection of the unit raised concerns with infection control, checks on emergency equipment and
medicine management.

These areas were listed as steps that must be taken in order for the service to improve along with actions relating to
audits, completing documents and safeguarding training for junior doctors.

The Redhill hospital, run by Surrey and Sussex Healthcare NHS Trust, maintains its overall outstanding rating from the
Care Quality Commission (CQC), but an inspection of its maternity service took place in September.

‘Safety of women, birthing people and babies put at risk’: In a report published on November 15, inspectors said they
visited the hospital as part of the CQC’s national maternity inspection programme.
The service was downgraded to requires improvement with inspectors saying medicines were “not always managed well”,
care records were not always completed and leaders did not always implement improvements in a timely way.

Inspectors said: “Staffing levels did not always match the planned numbers, which put the safety of women, birthing
people and babies at risk. The service was not always visibly clean, and there were times when equipment checks were
not completed.”

As well as this, “adverse incidents” may have been contributed to by out-of-date policies and guidelines.
How has the hospital responded?

Tina Hetherington, chief nurse of Surrey and Sussex Healthcare NHS Trust, said: “Delivering safe, quality care to our
patients is our absolute priority. I want to apologise for where we haven’t got it right and the effect this may have on
patient confidence in our maternity services. Rest assured that we are taking immediate action to address the issues
raised by inspectors to ensure our patients receive the high-quality care they rightly expect.”

Inspectors said feedback from patients as part of the inspection showed there were “mixed views” about experiences of
the service. The report said: “Feedback included about concerns about delays, poor communication, and support needing
to improve. For example, being spoken to unkindly, short staffing, and not being listened to. Positive feedback commented
on the reassurance and care given by staff, especially on delivery suite.”

Some areas ‘not always visibly free of dust, dirt, and bodily fluids’: Under the area of cleanliness, infection control and
hygiene, inspectors said: “Staff did not always use equipment and control measures to protect women and birthing
people, themselves, and others from infection. They did not  always keep equipment and the premises visibly clean, and
we saw some staff were not in-line with uniform policy to minimise risk of infection. This included “several staff members”
not routinely using gloves when they should,  creating an infection risk and bed spaces that were “not always visibly free
of dust, dirt, and bodily fluids”.

Inspectors also said delays to discharge on the postnatal ward were negatively impacting on patient and staff experience,
with delayed inductions and transfers to delivery suites in evidence.

The service had a rate “well below” the national rate of stillbirths, of between one and two stillbirths per 1,000 births,
compares to 4 per 1000 births nationally.

Inspectors were also told by staff there were not enough midwives and managers to mitigate risks of short staffing,
leading to “exhaustion and low morale”.

‘Robust  improvement  plan’  in  place:  Ms Hetherington  said  the  trust  recognised  that  the  national  shortfall  across
maternity had affected services. She said a recruitment drive had been launched this year and since the inspection 13 new
midwives had started jobs, with a further five due to start in the coming weeks.

The chief nurse also said a “robust improvement plan” had been put in place since the inspection, which included tougher
infection control measures, more frequent cleanliness checks, and more thorough daily safety checks of medicines and
specialist emergency care equipment. She added: “We are clear there is more work to do, but our maternity team are
passionate about patient care. While the CQC highlighted many examples of good practice such as timely access to

https://mothersrebellion.com
https://epsomandewelltimes.com/east-surrey-hospital-inspection
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services and quick action on any identified patient risks, this report will help us focus our efforts and engage with our
patients through forums such as our maternity voices partnership, on making the immediate and long-term improvements
that will deliver for our patients and their families year after year.”

Inspectors also raised examples of “outstanding practice” in the report, highlighting an inclusion midwife with a specific
focus on promoting equality and diversity for staff and patients, and tackling health inequalities.

Leaders monitored incidents and outcomes for health inequalities and ethnicity to ensure no one was put at additional risk
because of their ethnicity or personal circumstances, the report said.

How Surrey MPs voted on ceasefire
30 December 2023

No Surrey MPs voted in  Parliament  for  a  ceasefire  between Israel  and Gaza.  The vote took place on Wednesday
(November 15) on an amendment to the King’s Speech that was put forward by Scottish National Party MPs.

The amendment called for government to “uphold international law and protect all civilians in Israel and Palestine”, to
“condemn the horrific killings by Hamas and the taking of hostages” and to “reaffirm that there must be an end to the
collective punishment of the Palestinian people”.

It also called for the “urgent release of all hostages and an end to the siege of Gaza to allow vital supplies of food, fuel,
medicine and water to reach the civilian population”.

Of Surrey’s 11 MPs, six voted against the amendment, and the other five had no vote recorded.
The decades-long conflict in Israel and Gaza escalated and gained further international scrutiny on October 7 after a
Hamas attack on Israel.

The Red Cross Red Crescent Movement remains on the ground supporting those affected and said there were more
than 1.5million people displaced in Gaza, with more than 240 Israeli hostages being held.
The situation there was described by the charity as “deeply alarming and worsening every day”.

The King’s speech sets out the priorities for the coming Parliamentary session, and was delivered by King Charles for the
first time as monarch on November 7.

The amendment calling for an immediate ceasefire was lost by 293 votes to 125.

The Labour Party saw eight shadow ministers and two parliamentary private secretaries leave their roles after going
against leader Sir Keir Starmer’s order not to vote for the amendment.

Surrey’s MPs were all elected to represent the Conservative Party in Parliament.

Sir Paul Beresford, Chris Grayling and Dominic Raab have announced they will not be standing in the next general
election, due to be held before January 2025.

Reigate MP Crispin Blunt confirmed he was the MP arrested on suspicion of rape and the possession of controlled
substances on October 26. He was suspended by the Conservative Party and has been released by Surrey Police on
conditional bail.

All the Surrey MP votes are listed in full below:

Sir Paul Beresford (Mole Valley) – No
Crispin Blunt (Reigate) – No vote recorded
Claire Coutinho MP (East Surrey) – No
Michael Gove (Surrey Heath) – No
Chris Grayling MP (Epsom & Ewell) – No
Jeremy Hunt MP (South West Surrey) – No vote recorded
Kwasi Kwarteng (Spelthorne) – No vote recorded
Jonathan Lord (Woking) – No vote recorded
Dominic Raab (Esher and Walton) – No vote recorded
Angela Richardson (Guildford) – No
Dr Ben Spencer (Runnymede and Weybridge) – No

https://epsomandewelltimes.com/how-surrey-mps-voted-on-ceasefire
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What are your priorities for community safety?
30 December 2023

Epsom & Ewell Borough Council has launched a public consultation on the priorities for community safety in the borough
and are asking residents, workers, visitors and businesses to have their say on the proposed action plan.

The council is part of the Epsom and Ewell Community Safety Partnership, which also includes Surrey Fire & Rescue
Service,  Surrey Police,  Surrey County  Council,  Kent,  Surrey and Sussex Probation Service,  Surrey Downs Clinical
Commissioning Group, Surrey Police & Crime Commissioner and Rosebery Housing Association.

Community safety covers a wide range of activities designed to reduce the likelihood of crime, disorder and anti-social
behaviour, protect victims and hold perpetrators to account. It also involves reducing incidents of domestic abuse and
behaviour damaging to the community.

As part of the Epsom & Ewell Community Safety Partnership, the council have committed to playing its part in the
following themes:

1.              Focus on the most vulnerable or those at risk of harm

2.              Serious organised crime and PREVENT

3.              Identify and tackle crime and anti-social behaviour

4.              Improve Community Engagement

The new Plan is the first time the council has publicly committed to actions in support of those themes and they would like
to gather the views of the community.

Cllr Alex Coley, (RA Ruxley) Chair of the Council’s Crime and Disorder Committee said: “I asked for this community
safety action plan to go to a public consultation so we can hear what local people  think our priorities should be. The
government recently conducted a national consultation on expanded anti-social behaviour powers and the relationship
between Community Safety Partnerships and Police & Crime Commissioners.

“Now it’s time to ask what our local community want from the Council and our partners. Please tell us your community
safety priorities and share with others so we hear from as many people as possible.”

The consultation will run until 17 December 2023 and can be accessed via:

www.epsom-ewell.gov.uk/council/consultations. Comments can be made by email to consultations@epsom-ewell.gov.uk

Damning report on local prison
30 December 2023

The availability of drugs at one Surrey prison is a “critical threat to safety”, as inspectors said it had one of the highest
positive test rates for illicit substances of all men’s prisons in England and Wales.

Inspectors pointed to 11 key concerns, highlighting four priority areas for HMP High Down in Banstead.
These were: too many acutely mentally unwell prisoners being held in the segregation unit; the availability and use of
illicit drugs; increasing violence and prisoners feeling unsafe; and the prison not reaching its potential.

Charlie Taylor, chief inspector, said in his report that the drug situation in the prison “posed a threat to the stability of the
prison, contributing to debt, bullying and fear”.

Other concerns raised included there being few incentives to behave well,  high levels of  self-harm, poor medicine

https://epsomandewelltimes.com/what-are-your-priorities-for-community-safety
http://www.epsom-ewell.gov.uk/council/consultations
mailto:consultations@epsom-ewell.gov.uk
https://epsomandewelltimes.com/damning-report-on-local-prison
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supervision, long waits for dental  treatment and not enough support being offered to “large number of prisoners with
limited skills in English and maths”.

The prison was inspected in July and August, with a report published on November 13 saying the regime there was
“nowhere near what it should be”.

With a positive drug testing rate among the highest in adult male prisons in England and Wales, Mr Taylor said the facility
had had a “turbulent few years” in its delayed transition to a category C training and resettlement prison. He said “a real
commitment” from leaders and the prison service was needed to make sure High Down completed its transition and that it
was “not yet close to fulfilling its function as a category C prison”.

The prison, which was built on the site of a former mental health hospital and opened as a category A local prison in 1992,
had 1,171 prisoners at the time of the inspection, and an operational capacity of 1,180 prisoners.

A survey carried out during the inspection showed fewer minority ethnic prisoners said staff treated them with respect, at
57 per cent compared with 77 per cent of white prisoners.

A Prison Service spokesperson said: “We have already taken decisive action to address the concerns raised in this report
including bolstering our support for prisoners suffering from mental health issues.
“We are also strengthening the education and training on offer, including introducing a wider range of courses so
offenders can gain the vital skills they need to turn their backs on crime.”

Availability of drugs ‘critical threat to safety’: In the survey 45 per cent of prisoners said it was easy to get hold of drugs,
compared with 31 per cent at similar prisons.

In the three months leading up to the inspection, the positive drug test rate was “very high” at 33.73 per cent, and 21.08
per cent for psychoactive substances.

Inspectors said the widespread availability of drugs was causing high levels of prisoner debt and was “the main driver of
violence which remained much too high”.

Despite having a proportion of positive drug tests among the highest of all men’s prisons in England and Wales, inspectors
also said far too few tests were done on those suspected of using drugs. This meant users were not being discouraged,
and inspectors said it was “disappointing” that reducing drugs coming in to the prison was not one of the prison’s
priorities. Mr Taylor said: “The availability of drugs, in particular psychoactive substances, was a critical threat to safety.”

The report also pointed to steps being taken such as body scanners being used on those suspected of possessing drugs
and joint working with police on the number of items entering the prison on drones and tackling staff corruption.

Prisoners spending ‘almost all day locked up’ in fear: Some prisoners spent “almost all day locked up” because they were
afraid of bullying and violence, with some who had been assaulted by other prisoners and many in debt. Inspectors said:
“Little was done to address the causes of their fear or to enable them to reintegrate with their peers.”

There were also concerns raised about officers not challenging poor behaviour and not supervising prisoners adequately.

Inspectors were told by staff told they saw “little point” in challenging poor behaviour because they lacked faith in the
prison’s disciplinary procedures. The report said: “Too many prisoners felt unsafe. Safety was being undermined by
violence and bullying, which were linked to drugs, very low wages, debt and a lack of full-time purposeful activity.”

A survey of prisoners also showed that 70 per cent of disabled prisoners felt unsafe at some point compared with 38 per
cent of those without a disability. Inspectors also said: “There were still houseblocks where prisoners with a disability did
not have an adequate personal emergency evacuation plan in place.”

As well as this, some prisoners being held in the segregation unit for an extended period were acutely mentally unwell,
according to My Taylor’s report. There were also “chaotic scenes” seen by inspectors at medicine queues when officers
did not supervise or control them well enough. Inspectors said this meant health care staff were “regularly distracted
during the critical task of administering medicines, increasing the likelihood of error”.

‘Many prisoners did not have enough to do’: Inspectors said compared to other category C prisons, the regime at High
Down “did not yet match” them, with a quarter of prisoners locked in their cells during the working day, described as “too
many” in the report.

There were 200 unemployed prisoners and not enough activity places for those in the prison, which meant many prisoners
did not have enough to do. The report said: “Many were limited to very basic and uninspiring work on the wing. Only for
the few who were in  full  time work,  was  the  prison offering an experience that  was  akin  to  employment  in  the
community.”

Ofsted also inspected the provision at the prison, rating it inadequate overall.

A Storybook Dads programme, which helped prisoners record a story for their children to listen to at home, had been
suspended due to a shortage of library staff. But Ofsted inspectors pointed to a monthly homework club where children
could come into the prison to get help from their fathers as having “a relaxed atmosphere with both prisoners and their
families enjoying themselves”.

What is done well at HMP High Down?

Inspectors said they saw “many positive and constructive interactions between staff and prisoners” including officers
playing pool with inmates, despite poor behaviour not always being challenged.

Inspectors also said: “Prisoners on the drug-free living wing appreciated the respite from the high levels of drug use that
took place elsewhere in the prison and here too support was provided by specialist staff. “There were also advanced plans
to provide another more specialised unit for prisoners with personality disorders.”
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The current prison governor has been in post since March 2022, and inspectors said: “If the governor and her team are to
win over hearts and minds, they will need to increase significantly their visibility around the jail and improve the way
they communicate with staff and prisoners.”

The report said governor Emily Martin had “developed a clear vision of how she wanted the prison to run and had begun
to make progress”.

Related reports:

You could re-train to reform offenders
Image: HMP High Down from Google Maps

Local Council stalwarts up for local honour
30 December 2023

In a proposal put to the Strategy and Resources Committee of Epsom and Ewell Borough Council on 14th November,
councillors were urged to consider bestowing the prestigious title of Honorary Alderman upon three distinguished figures:
former Councillors Eber Kington, Chris Frost, and the late Clive Smitheram (to be awarded posthumously).

The proposed honours come as a customary practice at the commencement of a new municipal term, wherein the Council
contemplates honouring Councillors of longstanding and outstanding service, typically those who have held the position of
Mayor of the Borough.

A formal nomination for the former Councillors has been submitted to the Council’s Chief Executive, underscoring their
significant contributions to the community.

Former Councillor Eber Kington, a stalwart in local governance, dedicated an impressive 36 years of service as an Epsom
and Ewell Borough Councillor, presiding as Mayor of the Borough in 1999-2000 and Deputy Mayor in 2000-2001.

Similarly, former Councillor Chris Frost, with 24 years of devoted service from May 1999 to May 2023, held the role of
Mayor of the Borough in 2015-2016 and Deputy Mayor in 2014-2015.

Tragically, the late Former Councillor Clive Smitheram, who served for 23 years until April 2022, is being considered for
the posthumous title. His term included the role of Mayor of the Borough in 2010-2011 and Deputy Mayor in 2011-2012.

Eber Kington last served Ewell Court Ward until he switched to his new home ward of Horton where he lost out in this
year’s May election. He still serves as a County Councillor. Chris Frost for many years served his local ward of Woodcote
and the late Clive Smitheram was a councillor in Ewell West. All three represented Residents Associations.

Section 249 of the Local Government Act 1972 empowers Local Authorities to appoint both Honorary Freemen and
Honorary  Aldermen.  The  criteria  for  appointment,  whether  as  Freemen  or  Aldermen,  hinge  on  an  individual’s
distinguished service to the community or the Council.

The Act stipulates that the appointment must take place at a Special Meeting of the Council, convened exclusively for that
purpose. The endorsement requires a two-thirds majority of Members in attendance. While Honorary Aldermen do not
enjoy legal or social precedence, it is customary for them to be invited to Civic ceremonial events.

The proposal contemplates posthumously awarding the title of Honorary Alderman to the late Clive Smitheram, an
unprecedented move prompted by his exceptional service to the council.

Related report:

Long serving Councillor Clive Smitheram dies at 76

Local NHS Trust slow to respond to complaint
30 December 2023

https://epsomandewelltimes.com/you-could-re-train-to-reform-offenders
https://epsomandewelltimes.com/local-council-stalwarts-up-for-local-honour
https://epsomandewelltimes.com/long-serving-councillor-clive-smitheram-dies-at-76
https://epsomandewelltimes.com/local-nhs-trust-slow-to-respond-to-complaint
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A complaint lodged against Epsom and St Helier University Hospitals NHS Trust regarding the care provided to the
late  Doreen Pepper,  a  Parkinson’s  patient,  has  raised  concerns  about  medication  management  and now delayed
complaint response times, leaving her family in distress.

Mrs. Pepper, a former Head Teacher at Merland Rise First School, Banstead, Surrey, lived an active, independent life
despite battling Parkinson’s for approximately 16 years. However, her experience at St Helier Hospital took a distressing
turn after a fall resulted in a broken hip and subsequent admission.

The family’s complaint, submitted on April 26, 2023, outlines a series of lapses in medication administration during Mrs.
Pepper’s five-week stay. Despite the hospital’s policy allowing Parkinson’s patients to self-administer their medication, A
& E staff allegedly denied Mrs. Pepper access to her medication upon admission.

The  hospital  reportedly  lacked  an  accurate  record  of  Mrs.  Pepper’s  medication  until  October  27,  2022,  causing
considerable concern for the family. Instances of incorrect medication administration persisted, despite interventions
from senior staff members and the family’s visual aids.

The family created an A4 poster with medication times, but Mrs. Pepper was still given medication at inappropriate hours,
impacting her ability to participate in crucial physiotherapy sessions for her recovery.

The hospital deemed Mrs. Pepper fit for discharge, intending to send her home with carer visits four times a day. The
family questioned the adequacy of supervision between visits and the absence of overnight support, receiving little
guidance from the hospital regarding future care options.

Furthermore, a delayed referral for physiotherapy post-discharge resulted in a significant setback to Mrs. Pepper’s
mobility, exacerbating her condition.

In response to the family’s complaint, a spokesperson for Epsom and St Helier University Hospitals NHS Trust expressed
regret over the extended response time. They assured a thorough investigation, led by senior clinical and management
staff, and pledged to keep the family updated as they work towards a resolution.

The family, while acknowledging the strain on the NHS, urges hospitals to enhance complaint-handling processes to
prevent prolonged distress for patients and their families awaiting answers on critical matters of care and accountability.

Staying in bed problems for local NHS
30 December 2023

Hospitals in Epsom And St Helier University Hospitals NHS Trust unable to discharge almost two thirds of patients.
This is according to a national data collection exercise conducted by the BBC. There are variations in the data collection
criteria between different NHS Trusts.

In Epsom And St Helier University Hospitals NHS Trust between July 1 2022 and June 30 2023 on an average night 64.1%
patients who had been identified as ready to be discharged that day were still occupying a bed at midnight.

This is 6.3 percentage points higher than the average figure for trusts across England (57.8%).

On 2 days 100% of patients classed as “no longer meeting the criteria” to be in hospital were still occupying beds at
midnight. This means that on 1% of days for which data was provided, not a single patient was discharged.

The day when the most patients were left in hospital was Saturday October 22 2022 when 99 who could have been
discharged were still in the hospital at the end of the day.

The proportion of patients ready to be discharged but still occupying beds was worst on Sundays, when 72.9% of patients
identified as ready to be discharged that day were still occupying a bed at midnight.

A spokesperson for Epsom and St Helier University Hospitals NHS Trust said:

https://epsomandewelltimes.com/staying-in-bed-problems-for-local-nhs
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“We do all we can to discharge medically-fit patients swiftly and safely, but unfortunately there are sometimes delays. Our
hospitals are facing significant pressures and we are working hard to ease these – from providing more beds this winter,
to continuing to work with our partners to find solutions.”

The Trust added further background information:

There are a number of reasons why patients who are medically fit remain in hospital. These could include, but are not
limited to, needing a care package in place before returning home; waiting for a bed or space in another facility or
nursing home; or needing additional therapy, such as physio, before being mobile enough to leave hospital.

We have received £4.5m of national funding to provide more beds in our hospitals this winter
Improving hospital discharge is one of our priorities. We have discharge wards to free up bed space, and employ people in
dedicated roles that focus on discharging patients and improving patient flow earlier on in the day

We work with our community partners, Sutton Health and Care and Surrey Downs Health and Care. This includes
identifying  patients  for  their  virtual  wards,  which  allow  patients  to  get  the  care  they  need  at  home  safely  and
conveniently, rather than being in hospital.

We also work closely with other partners, such as mental health and social care providers, to ensure people are being
cared for in the most appropriate setting
Photo by RDNE Stock project

Epsom’s University of the Creative Arts new boss
30 December 2023

The University for the Creative Arts (UCA)  has begun a new chapter in its illustrious history, with the
appointment of Professor Jane Roscoe as its incoming President & Vice-Chancellor.

With a campus in Epsom, UCA is defined by creativity, world-leading research, and innovation. Professor Roscoe joins a
specialist university where students build real solutions to human problems, staff are acclaimed for their top teaching
quality, and the courses are highly respected among the creative industries.

Professor Roscoe, who has an extensive career in both higher education and the broadcasting industry, will take up the
role in February 2024.

“I am delighted to be joining an institution with such a long history of arts education and am looking forward to helping it
build  a  new  legacy  within  the  creative  industries  both  here  in  the  UK  and  around  the  world,”  said  Professor
Roscoe. “I’m excited to get started and to be working with UCA’s tremendous staff and talented students.”

Professor Roscoe comes to UCA from the University of  Greenwich,  where she has been Provost and Deputy Vice-
Chancellor and Chair in Creative Industries since 2021. Before this she held leadership roles at the University of the West
of England, Bristol, and the London Film School. Outside of academia, she has also shaped the schedules for television
across Australia, as Head of Channels and Head of International Content at SBS (Special Broadcasting Service).

Together with her career history, Professor Roscoe is a Fellow of the Royal Society of the Arts, a member of BAFTA, the
Royal Television Society, the Academy of Arts and Sciences and the International Design Organisation. She also has
almost 60 published works, and multiple commissioned research projects, to her name.

This wealth of experience and expertise made her the perfect fit for UCA’s next chapter, according to Jeremy Sandelson,
Chair of the Board of Governors:

“We were hugely impressed by Professor Roscoe’s experience within higher education and the creative industries, and
her track record will not only complement UCA’s values and ambitions but enhance them further. We are excited to usher
in a new era with Professor Roscoe. Her vision for the University will be fresh, inclusive, and ambitious.”

UCA’s interim President & Vice-Chancellor, Professor Nick Foskett, said: “The University is looking forward to
working with Professor Roscoe to deliver its ambitious plans for the future.”

https://www.pexels.com/@rdne/
https://epsomandewelltimes.com/epsoms-university-of-the-creative-arts-new-boss
https://www.linkedin.com/in/professor-jane-roscoe/?originalSubdomain=uk

