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Surrey Police HQ redesign will quieten the dogs
10 November 2024

Plans to redevelop Surrey Police headquarters, at Mount Browne, have been given the go-ahead. The changes also include a new access road which the Force say
will speed up response times from Mount Browne by two minutes. 

The significant modifications to the police’s home include demolition and rebuilding of the dog school, accommodation for Police students, and a new Contact and
Deployment centre, a multi-storey car park with electrical charging points. 

Members of Guildford Borough Council (GBC) planning committee unanimously approved both applications on November 6. Councillors praised the application for
the compactness of the development, with no overall height increase and limited harm to the Green Belt. 

One of the applications included a new western arm to Artington Roundabout, which the Force says will reduce traffic on neighbouring roads like Sandy Lane and
The Ridges. 

Straight through the middle of an open field, officers highlighted the new access road would be visible and harm the Green Belt as well as agricultural land.
However, they also noted even small improvements in Police response times can have a large positive impact on how emergencies can be handled.

The second application relates to the redevelopment and modernisation of the site, including demolition and construction of operational buildings, as well as
internal refurbishment of the old building, corridor wing and sports building.

Mount Browne, on the outskirts of Guildford, has been the headquarters for Surrey Police for over 70 years. The current campus contains a large number of
buildings which have been constructed mainly on a piecemeal basis and are judged no longer fit for purpose by the Force. 

The benefits of the scheme include high quality facilities to meet the ongoing operational needs of the Police, as well as staff retention and well-being, according to
the report.  Replacing the dog kennels was also said to provide significant improvements to operations. Officers told the committee that currently all the training
dogs can see each other in the kennels, so if one dog barks “they all go off”.

Surrey’s Police and Crime Commissioner (PCC) Lisa Townsend has welcomed the decision, calling it a “significant milestone for the Force”. A six-week judicial
review period now awaits before Surrey Police can take decisions on the next steps. 

Mrs Townsend added: “Mount Browne has been Surrey Police’s home for over 70 years, but the buildings here are run down, expensive to maintain and simply no
longer meet the requirements of a modern police force.”

The PCC and Surrey Police’s Chief Officer decided in 2021 that the Force should remain at Mount Browne, on the edge of Guildford, rather than seek a new
location.

Image – unrelated dog in a kennel

High price of Surrey police officer’s false report
10 November 2024

An ex-police officer has been banned from the profession after she “maliciously” made a “false” complaint about child sexual abuse to the NSPCC, a misconduct
hearing has ruled. The former Surrey officer, PC Tina Anscombe was found culpable of providing false and very misleading information to the NSPCC about a
family.

Ms Anscombe has maintained she genuinely believed her concerns were valid and has denied any wrongdoing. The police misconduct hearing panel, held on
November 5 and 6, found Ms Anscombe breached professional standards of behaviour as she acted dishonestly and with the purpose of causing harm to a mother
and her family.

Recognising the potentially “devastating impact” the false claim could have had on the individual and the family, the panel found Ms Anscombe to have
undermined public confidence and trust in the police.

Ms Anscombe was found to have made a referral to the National Society for the Prevention of Cruelty to Children (NSPCC) about child sexual abuse “in bad faith”
on April 30, 2020. Representing Surrey Police, Robert Talalay claimed that former PC Anscombe had “abused her powers” as a police officer to potentially act as
“revenge”.

The panel heard Ms Anscombe had stated in the referral form that Mrs XY was aware of the potential abuse and was not addressing her responsibilities as a
mother. Mr Talalay told the panel the former PC had given the impression she was close to the family, suggesting she had seen them ‘one month ago’, when she
had never laid eyes on the family. She also indicated she witnessed behaviour she had referred to on the form.

Children’s Services visited the family in direct response to the NSPCC report and found the allegations were “baseless and unsound”, according to Surrey Police’s
legal representative.

Speaking on behalf of Ms Anscombe, Tom Arthur said at the misconduct meeting, that the former PC felt “duty bound” to share the information about alleged child
abuse. He said her only concern was to safeguard the children.

The former officer, who did not attend the hearing, appealed to the panel to consider her state of mind and the “shame” she felt at work as her colleagues knew
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her then-husband, a Detective Constable with the force, was going through misconduct proceedings. He was sacked in December 2020, following allegations of a
sexual relationship with someone he met during the course of his duties. Ms Anscombe resigned from Surrey Police after 21 years of service in October 2021.

At the hearing this week, Ms Anscombe was found to have breached her responsibilities in failing to identify herself as a police officer to the NSPCC or raising her
safeguarding concerns with a sergeant within Surrey Police. Mr Talalay argued Ms Anscombe had submitted “false and misleading information” to the NSPCC as
she did not identify herself as a ‘professional’ but as ‘other relative’ without explaining further detail in the form.

The misconduct panel heard the ex-officer did not go through the usual channels to report potential child abuse, which she could have done through her sergeant
at work. Ms Anscombe said she feared if she reported her concerns to the sergeant, her actions would be labelled as malicious. Instead, she chose to anonymously
refer the family via the NSPCC.

The misconduct panel found that Ms Anscombe’s behaviour had amounted to gross misconduct and, if she was still a serving officer, she would have been
dismissed without notice. Ms Anscombe will be placed on the barred list from other police forces and the Fire and Rescue Service.

Chief Superintendent Andy Rundle, Head of Professional Standards Department, said: “The public rightly expects officers to behave in a professional manner, with
the highest standards of honesty, integrity, and respect. Former officer Anscombe showed a clear disregard for these expected behaviours when she made a false
allegation to the NSPCC, identifying herself as the relative of a family with whom she had no previous contact.

“Within this allegation, she made an inaccurate claim, which further subjected a family to unnecessary investigation and intrusion. Anscombe’s behaviours
demonstrated a lack of respect for the family and was a clear breach of the standards of behaviour expected of a police officer.”

Chief SI Rundle said he was supportive of the panel’s findings, adding the department’s investigation into the case demonstrate the force’s commitment to robustly
dealing with misconduct. “Thankfully, the majority of our officers and act with integrity and work tirelessly to serve the public,” he said.

Stolen dog recovered by Surrey Police after 8 years
10 November 2024

After eight long years, a gorgeous Cocker Spaniel called Daisy, who was stolen from her home in Mole Valley back in 2016, has now been reunited with her
owners.

Daisy, who was one at the time, was stolen along with three other dogs in November 2016, after thieves took the working gun dogs from the garden kennels they
were housed in.

Tragically one of the dogs was killed after being hit by a car as it tried to escape and the other two stolen dogs have never been located, despite best efforts from
officers.

In a surreal turn of events, and nearly eight years to the day since Daisy was taken, officers were alerted on Tuesday 29 October, that someone had tried to update
her microchip details. Our rural crime officer PC Laura Rowley immediately contacted the microchip company to obtain the details of the new owners.

Just two days later officers from the Mole Valley Safer Neighbourhood team completed a three hour round trip to bring Daisy back to Surrey and her owners. They
said, “Daisy had been rehomed in good faith by the new owners and they were unaware of the theft of Daisy.

“We brought Daisy, who is now slightly deaf, back to the Mole Valley Safer Neighbourhood Team Office and there was not a dry eye in the house when she was
reunited with her owners. She recognised them immediately and stuck to them like glue!”

Sadly, the other dogs, Tilly a black working Cocker Spaniel, and Storm a patchy white Patterdale Terrier, remain missing and are believed to be elderly or have
possibly  passed away due to their  age at  the time of  the theft.  However,  if  you have any information that  may be relevant,  please contact  us quoting
PR/45160097926.

Pictured with Daisy are PC Ewan Keen and PC Ellen Francis.

Surrey Cop demoted for racist texts
10 November 2024

A Surrey Police sergeant who shared racist texts and a video of a man attempting to take his own life has been stripped of his rank – but will continue on active
front line duties.

Daniel Hebborn admitted to sending a series of Whatsapp messages to friends in 2019 and 2020 which included a video which showed a man attempting to take
his own life by jumping from a high rise building. The video showed the male with “devastating injuries” on the floor, a police misconduct panel heard.

During the two-day police misconduct hearing this September, the former sergeant accepted the messages were inappropriate, breached of the standards of
authority, respect and courtesy. The panel said his behaviour had the “obvious potential to cause serious harm to the reputational standing of the Surrey Police
and national policing in general and undermine public confidence”.

https://epsomandewelltimes.com/stolen-dog-recovered-by-surrey-police-after-8-years
https://epsomandewelltimes.com/surrey-cop-demoted-for-racist-texts


Current

© 2021-2025. No content may be copied without the permission of Epsom and Ewell Times Ltd.
Registered office: Upper Chambers, 7 Waterloo Road, Epsom KT19 8AY

3

The messages also included an image deemed an “inappropriate racist joke” showing a photo of an elderly black man with his arm around the shoulders of an
elderly white man with the accompanying title ‘is this a mugging?. In a separate message, the officer was asked whether he “beat a guy like you did when you
arrested him for littering” to which the officer responded “he was white”.

He also shared an image of an empty articulated lorry trailer with the heading “Trailer for sale, serious offers only, sleeps 39 people”, followed by “Guess my
favourite restaurant will be short staffed again too”.

Hebborn continued to serve as a sergeant with Surrey Police in the years between sending the racist messages and the conduct hearing.

The report read: “There was some concern that the ‘banter’ contained in the WhatsApp messages may have extended beyond the private group and into his
position as a sergeant and role model to those in his team or station. based on comments made in his own submitted character references including; “Dan’s sense
of humour is best described as pushing boundaries that are deliberately controversial but always intended as a joke”.

The panel determined that the multiple breaches of the Standards as admitted, amounted to gross misconduct and were arguably so serious as to justify dismissal.
However Hebborn avoided being sacked and was instead given a final warning and reduced to the rank of constable.

The report reads: “A clear message had to be given that where an officer behaved in a way demonstrated by the conduct in this case, such conduct was not
tolerated within the police service. There was a strong need to build and maintain public trust in the police.”

The report added that action had to be taken in order to maintain public confidence and respect especially when it came to the police “tackling issues of racism
within their forces.”

Head of professional standards, Chief Superintendent Andy Rundle, said; “Surrey Police expects a high level of professionalism from our officers and staff and we
will take action when these standards are not met.

“The hearing heard that former PS Dan Hebborn had admitted to the offensive and inappropriate messages and shown significant remorse for his actions. Due to
their historic, non-work-related nature, as well as his previous record of service, on this occasion the panel has determined that reducing his rank to PC is an
appropriate course of action.

“This decision carries a financial impact as well as potentially impacting any transfer request and future career development. Surrey Police is committed to being
an anti-racist organisation, where all forms of discrimination are entirely unacceptable. We place immense value on serving and protecting all our communities
with fairness and respect as well as ensuring those who work within our Force enjoy a sense of belonging and respect from their colleagues.

“Earlier this year, we shared our anti-racism statement across the organisation. Our expectation is that all officers, staff, and volunteers uphold the commitments
outlined in this statement to challenge injustice and uphold anti-racist principles. We are developing training to deliver to officers and staff that will support the
knowledge, skills and behaviours needed to ensure respect for all in the service we deliver. In September, we began a series of training sessions that all leaders
are required to attend which include a focus on race equality and guidance on how to ensure an inclusive team environment.”
Surrey Police ethics print on wall at Mount Browne HQ. (Credit: Emily Dalton/LDRS)

More or less Surrey Police challenge to Commissioner
10 November 2024

Staffing cuts at Surrey Police could be in the pipeline as the force attempts to fill a potential £23.4 million financial hole. 

Surrey Police has to make the savings in the next four years and both government-agreed pay increases for police officers and staff and inflation have added to the
difficult financial position. 

Recognising the financial pressures on forces, the government has awarded a special grant of £175m in 2024/25 to fund the 4.75% officer pay award. Out of
money set aside to cover the pay increases, Surrey has been awarded just £2.1m to cover the costs. 

As Surrey gets a smaller slice of government funding, calculated by a formula, there is less money to go around. The police allocation formula (PAF) is worked out
through various data sources, including population density and the relative need for policing in areas. The nature of the formula grant system means the annual
money allocated to Surrey covers just 45% of the total budget whereas other areas such as Northumbria get 80%.

In a Police and Crime Panel meeting on September 26, Surrey Police’s Chief Financial Officer (CFO), Kelvin Menon, said “it is too early to say” exactly the savings
that will need to be made and where.

The CFO said it is likely the government’s funding will only cover pay increases for Surrey’s police officers so the force will have to bridge the £2.4m gap to cover
the costs of police staff itself. Police staff may be cut as the force has to keep a base number of 2,253 police officers in place. 

Speaking after the meeting, Cllr Richard Wilson (Bagshot and North Windlesham/ Liberal Democrat) said: Due to the government’s penalty regime in place to
ensure officer numbers are maintained, any reduction can only come from police staff. This means the people helping front-line officers in investigations and
forensics.”

The CFO told the panel that work was also being done into making savings by changing shift patterns, reducing overtime and forensics, looking at the benefits of
upgrading administrative and data systems, potentially reducing vehicle numbers and a detailed budget review by area.

Modelling different scenarios, the CFO said Surrey Police might have to make up to £27.6m gap as a worst-case scenario, or £21.5m on an optimistic basis. Mr
Menon added: “The Chief and the PCC are both committed to try and minimise any impact on residents.”

If the savings cannot be reduced by the time the budget is set in February 2025, the CFO said Surrey Police will have to use some of its reserves. 

Uncertain future for officer numbers
In a national drive to increase police officers, the previous government set Surrey Police an ‘uplift’ target of 2,253 officers and awarded £48k for every officer
recruited above the baseline. Although the force recruited an additional 22 officers it now remains uncertain whether the £48k bonus will be received every year,
accounting for the extra officers. 

Surrey’s Police and Crime Commissioner, Lisa Townsend, said: “If [the bonus] ceases to be the case then officer numbers will have to be reduced.” She added the
reduction would happen through “natural wastage”, meaning officers leaving the force for a new job or change in career. 

Surrey currently loses an average of 17 officers a month, creating overall a 10% vacancy in the force.

A gloomy atmosphere took over the meeting as the PCC repeated there was a lot of “uncertainty” in the new government’s policy going forward so the force is
unable to forecast officer numbers beyond 24/25. She said that constables have been told not to expect any more funding. 

Cllr Wilson criticised Mrs Townsend during the meeting, stating the PCC ballot paper for her re-election had the description. More police, safer streets’. He asked:
“Shouldn’t voters take that as a commitment that the number of officers is going to increase?”

Mrs Townsend said the number of officers has increased and is still increasing, and argued it was for the Chief Constable to decide where officers and staff are
best deployed. She added: Both the Chief Constable and I have both made commitments to ensure that we have more officers out and about on the streets.”
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Epsom murders advance police responses
10 November 2024

Surrey Police say its response to coercive and controlling behaviour in domestic abuse cases is “significantly more advanced” following the Epsom College
murders.

Emma Pattison, 45, was found dead alongside her seven-year-old daughter, Lettie, in the grounds of the Surrey school in February 2023. Mrs Pattison’s husband,
George Pattison, 39, is believed to have shot them at their home before killing himself.

During the hearing, the court learned that Mr Pattison called the police over an alleged assault against Mrs Pattison in 2016. Mr Pattison’s shotgun certificate was
removed temporarily while the matter was being investigated.

Surrey Police said the case was investigated “thoroughly” at the time but the alleged assault was not progressed due to lack of evidence. The force said there was
no reason not to return Mr Pattison’s certificate and a renewal application in December 2016, and again in 2022, was granted.

But Chief Superintendent Clive Davies said: “Look[ing] through the lens of what ultimately happened, the incident in 2016 was clearly part of Mr Pattison’s
controlling behaviour”. Although Mrs Pattison never made any allegations of domestic abuse or coercive controlling behaviour against her husband, Ch Supt
Davies said the force’s “understanding and response to CCB is significantly more advanced now”.

He added Surrey Police officers and staff  are trained to recognise the signs of  CCB, the homicide timeline and high-risk factors.  Coercive control  uses
manipulation, intimidation and various forms of emotional and psychological abuse to gain power and control over their partner.

Ch Supt Clive Davies said: “The tragic deaths of Emma and Lettie draw attention to the need to dispel and challenge myths and stereotypes around who may or
may not be victims of domestic abuse, and who indeed may be capable of causing such harm.” He added that if these misconceptions are not tackled “many victims
will feel unable to reach out, and will continue to suffer in silence, while those causing harm in relationships are able to exist unchecked”.

After a direct plea from Emma Pattison’s family during the hearing, Coroner Richard Travers also raised concerns that controlling and coercive behaviour should
be considered in gun licensing. Surrey Police said it has reviewed the concerns raised in the Prevention of Future Death report published by the coroner including
medical records in firearms licensing and CCB.

Ch Supt Davies said: “Domestic abuse in its many forms, whether coercive, controlling, physical, sexual, financial or emotional, must not be tolerated and we will
do everything we can to support those who are being abused and ensure that those perpetrating it are brought to justice.”

The response builds from Ch Supt Davies’ statement to the hearing where he pleaded to “challenge stereotypes around victims of domestic abuse”. He highlighted
children can also be victims of domestic abuse in their own right, and urged the public to help make sure they are seen, heard and supported.

He added: “I would urge anyone who believes they, or a friend or family member, may be experiencing abuse to report it. We know sometimes the signs that
someone is suffering from domestic abuse can be subtle and difficult to spot. However, if you have any concerns at all for yourself, or a loved one, please contact
the Surrey domestic abuse helpline which can provide access to independent advice and support in confidence.”

Contact Surrey domestic abuse helpline by calling 01483 776822 or visiting https://www.healthysurrey.org.uk/domestic-abuse/help

For anyone who feels they may be exhibiting harmful behaviour in their relationships, please contact the Surrey Steps to Change Hub via email:
Enquiries@surreystepstochange.com or telephone 01483 900 905.

Related reports:

Surrey Police help end abuse victim’s ordeal

Surrey joining up to tackle violence against women

No sex please, we’re British police
10 November 2024

Two ex-Surrey Police officers have been banned from the profession for gross misconduct after engaging in sexual activity on various occasions at police stations
whilst on duty.

One former officer was found to have given oral sex to her tutor police officer whilst on duty at Horley Police Station. PC B admitted to performing the sex act on
her tutor, PC C, and allegedly told another officer she gave oral sex on a sergeant’s desk at Caterham Police Station. Mr C has continued to deny the allegations.

Epsom and Ewell Times has withheld the names of the former officers involved as we take the view that the news-worthiness in the report is the handling of these
matters by our local police force.

The police misconduct hearing panel, held on July 25, found Ms B and Mr C “neglected their duties for their own gratification”. The pair breached professional
standards by engaging in sexually inappropriate behaviour whilst on duty.

Evidence was heard from another police officer who said Ms B had admitted to her that she and former PC C had engaged in sexual activity on a number of
occasions at Caterham and Horley Police Stations. One officer said she saw former PC’s B and C “getting up off the floor and laughing” after interrupting them “in
a darkened room” at Caterham Police Station.
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Report documents state the pair were alleged to be “kissing and cuddling” whilst on duty at Horley Police Station, a quieter station, on January 15, 2023. A police
officer and former colleague said that he saw Mr C coming out of a dark room with his “outer layer tee-shirt untucked” and not wearing any police protective
equipment such as body armour and belt kit. The officer walked past the room which former PC C had left and saw Ms B facing away from him, appearing to be
tying up her hair.

Concerned with what he saw, the officer reported it to an inspector who checked in with Ms B’s welfare after her shift. Ms B stated that former PC C had not
behaved inappropriately to her and denied anything of a sexual nature happened between them.

But Ms B allegedly admitted to an officer she was in a relationship with former PC C. Mr C’s wife also provided a statement to the panel, in which she said in April
2023, her husband confirmed that “he had an affair with a trainee officer at work”.

In lying to a senior officer about her relationship with Mr C, the panel found the former PC B clearly breached the “most serious” standard of honesty in police
professional behaviour.

Making matters worse, the panel considered that both former officers “deliberately” went to the “quieter” Horley station to carry out their sexual activities. Their
sexual conduct was “repeated and sustained” over a period of time and in secret because “the officers knew it was wrong”, according to the report.

Members considered that former PC C was especially deserving of blame as he was former PC B’s tutor constable, meaning he had leadership responsibilities for
mentoring her. The panel claimed he “failed” to act as a role model to Ms B.

Ms B was also criticised as she “failed to raise concern” about the alleged relationship when reportedly given an opportunity to do so by an inspector and instead
lied to her. “No real remorse” was shown by either party and it was noted that Ms B refused to hand over her personal phone in full cooperation with the
investigation.

The panel agreed the former officer’s behaviour amounted to gross misconduct and it would undermine trust and confidence in policing if the public had been
aware. They found the pair “neglected” their duties and responsibilities whilst on duty at a police station, and “discredited” the force.

Both officers resigned from the force in July 2023 while the investigation was still ongoing. The panel concluded the former officers’ behaviour amounted to gross
misconduct worthy of dismissal.

Head of Professional Standards, Superintendent Andy Rundle, said; “Surrey Police expects a high level of professionalism from our officers and staff. The
misconduct process for those who do not meet those standards is stringent and we will take all action within our power to ensure that those who do meet these
standards are dealt with robustly.

“The hearing found that if former PCs B and C had not already resigned, they would have been dismissed without notice. Both former officers’ details will also now
be placed on the College of Policing barred list indefinitely.”
Surrey Police ethics print on wall at Mount Browne HQ. (Credit: Emily Dalton/LDRS)

Surrey police to move to Epsom and Ewell constituency
10 November 2024

Surrey Police purchased the featured premises in Cleeve Road, Leatherhead, in 2019 for over £20 million. The address is just over 5 miles from Epsom High Street
and is in the recently expanded Epsom and Ewell Constituency. Will the intended move reported below improve policing in our area?

Surrey Police’s plan to move 400 officers from Reigate to Leatherhead has triggered calls for guarantees on response times and street presence from the area’s
MP.

People must not be made to suffer longer police response times or fewer officers on the streets over the police’s decision to permanently move its eastern
headquarters from Reigate to Leatherhead, the East Surrey MP has said.

Surrey Police vacated Reigate Police Station last year and shared offices with Surrey Fire and Rescue after dangerous aerated concrete, known as RAAC –  which
can collapse without warning – was found throughout the base.

It has now taken the decision to permanently move out of the borough with up to 400 officers and staff moving across – although a long-term site within Reigate
and Banstead for its Safer Neighbourhood Team is still being sought.

It says the move demonstrates the force’s commitment to retaining an operational base in the heart east Surrey and will allow it to maintain a visible presence in
the communities it serves, fight crime and protect people.

East Surrey MP Claire Coutinho has written to the force demanding assurances it can deliver on those promises.

She said: “While the RAAC issue at Reigate Police Station must be resolved, residents in the east of the county will want assurances that a move to Leatherhead
will not cause longer response times or less police presence on the streets.

“I have written to Surrey Police to get these assurances for residents and I will be discussing what this means for our area when I meet local officers in the coming
weeks.”

Surrey Police had to leave Reigate Police Station permanently after RAAC was found throughout the building, and in October 2023 it moved staff into Wray Park,
Reigate, on a temporary basis  with Surrey Fire and Rescue.

From there it began its search for a long-term solution including the demolition and rebuild of Reigate Police Station.

Surrey Police said the decision to refurbish its Leatherhead site, bought in 2018, was “based on operational requirements, partnerships with other public services,
best value for the residents of Surrey, and long-term viability for the Force itself.”

The former Electrical Research Association and Cobham Industries site in Leatherhead was bought when Surrey Police had planned to sell off its Mount Browne
headquarters in Guilford and relocate its main HQ across the county.

Instead the force decided to close its central Guildford police station, refurbish Mount Browne, and offload the Leatherhead industrial site but the enforced closure
of Reigate Police Station has meant a rethink about its East Surrey division and the new plan hatched.

This recommendation was approved on August 6 at the Estates Strategy Board.

Tim De Meyer, Surrey Police’s chief constable, said, “The desired move to Leatherhead shows our commitment to retain an operational base in the heart of the
East of Surrey where we can maintain a visible policing presence in the communities we serve, to fight crime and protect people.

“This is an opportunity to build a new divisional headquarters which will be operationally fit for purpose and serve the east of our county for many years to come.”

Surrey’s Police and Crime Commissioner, Lisa Townsend, said, “This is exciting news and if we get planning approval gives us a unique opportunity to build a
bespoke divisional HQ that is fit for purpose for our hard-working police teams on the east of the county.

“The situation with RAAC at Reigate Police Station has presented us with some difficult and unexpected challenges and I would like to pay tribute to all those
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officers, staff and volunteers for their patience and understanding over the last year.

“I am well aware of the importance Surrey residents place on local policing, and I want to reassure people living in Reigate and Banstead that the neighbourhood
presence in their communities will not be affected by these plans.

“There have been some tough choices to make but I believe that Leatherhead presents us with the best option in providing both value for money for Surrey
residents and an eastern HQ that is fit for a modern police force.”

Councillor Paul Kennedy, Mole Valley District Council’s cabinet member for internal services and security, said: “While any proposals remain subject to planning
permission, this potentially signals yet another boost to the town, alongside the progress of our Transform Leatherhead initiative.

With the addition of an HQ and around 400 members of staff comes the promise of a boost in footfall into the town centre and a positive impact on the local
economy.”

Surrey Police said it is still committed to having a presence in every borough and district and that there will be a minimum of one front counter facility in each.

They added that, while locations will be reviewed, there will be no reductions than we currently provided, and no reduction in service.

Image: Premises bought by Surrey Police in 2019 for £20,485,000. Google street view.

Surrey Police’s response to national disorder
10 November 2024

Following the tragic events in Southport last week and the subsequent violent disorder we have seen across the country, we are providing our communities with
an update on our policing approach.

While at this stage, in Surrey, we have not seen the levels of disorder, protests, or reports of hate crime that have been seen across other parts of the country, this
has understandably caused concerns within our communities.

Since we first saw the increase in violent disorder across the country and where specific communities have been targeted, local officers have increased their
visibility and engagement where we know that residents, businesses, and faith leaders are feeling vulnerable. Patrols have been increased in key areas across the
county so that our communities have a visible presence from us. We recognise that this is a challenging time for all our communities, and we are committed to
providing reassurances to those who may be concerned for their safety.

We are already seeing an increase in reports of misinformation and disinformation, which we know can be extremely concerning for our communities. Our officers
have a vital role to play in reassuring those who feel concerned, vulnerable or unsafe in our county, and the spreading of this misinformation and disinformation
can cause further alarm. We would encourage the public to not only challenge what they read online and consider whether it could be misinformation, but also not
to share this further on social media.

If you do see information circulating online about possible disorder, please report these to us so that we can investigate and respond. You can also approach local
officers when they are in the area to raise any concerns or ask any questions that you may have. If you would prefer to report information anonymously, you can
contact independent charity Crimestoppers on 0800 555 111. In an emergency, always dial 999.

We are continually reviewing the information we receive around reports of potential disorder or crime. Our policing response will always work alongside our
priority of ensuring our communities feel safe and supported by us.

Chief Superintendent Graham Barnett said: “We would like to reassure all our communities that we are prepared should there be disorder in Surrey. We have
specialist teams and resources in place to make sure we can continue to protect our communities while we respond to reports of disorder. We will continue to
facilitate peaceful protest, but violent disorder will not be tolerated, and we will respond to this robustly. Arrests will be made, and charges will be brought to
those responsible.

“I would like to thank our communities for their continued support as we work together to protect the public, provide reassurances around our policing approach,
and robustly tackle any disorder we may see in our county.”

Image: TheEssexTech Attribution-NonCommercial-NoDerivs (CC BY-NC-ND 2.0)

Epsom Town as a Safe Place to Live? Is it our future or our past?
10 November 2024

Epsom and Ewell Times is putting the spotlight on crime and anti-social behaviour blighting residents and businesses in the centre of the town of Epsom. In a
series of reports over the coming weeks journalist and local Town Ward resident Romana Sustar will bring facts, opinions and responses from those effected and
those responsible for solving the problems.

Epsom, a market town in Surrey, England, is often celebrated for its charming high street, historical significance, and the famous Epsom Downs Racecourse but it
would appear that a combination of reduced police presence, a lack of resources, and a far too tolerant attitude to anti-social behaviour has resulted in a perceived
decline in the safety of residents at night in Town Ward.

Is the image above our past or our future? No one is certain, so all we can say for sure, is that for the residents of the Town Ward, this is our present. The picture
was taken on 28 July 2024, the scales are for drugs, the alcohol is brought for purpose, not sold from any local club or bar, and the graffiti is more than a week old
and unchallenged.

What the picture does not show, is that everyone in authority has been aware of the rat infestation and general filth for some time, and that they are specifically

https://surreypolice-newsroom.prgloo.com/news/surrey-polices-response-to-national-disorder
https://www.flickr.com/photos/policeblue999/
https://epsomandewelltimes.com/epsom-town-as-a-safe-place-to-live-is-it-our-future-or-our-past
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aware of this illegal activity after hours in this location, but are yet to engage with residents or respond to the increased criminality in any meaningful way.

To be clear the photo is genuine, entirely unstaged and fails to show the true extent of the decline in standards and the acceptance of criminality and anti-social
behaviour within 300 metres in all directions. And so it is genuinely perplexing why our community fails to confront activities such as those shown, when it is
apparent that they are bad for the community, bad for business, bad for residents and indeed bad for the drug users, as the spike in knife crime proves.

That being said, let’s also be careful when we talk of failures, let’s not talk in space or point any fingers. When communities fail they fail together and they live
with the consequences together.

So let’s start with an open mind and state that for now all we know is that the drug dealers, criminals, thugs and the lazy litterers are to blame. Today let’s just
simply ask ourselves why we put up with it, why we let it happen and what we can do to reverse the trend.

In April 2016 after the sale of the local police station Inspector Elkins said “If anything, the public will see more police presence with more officers patrolling the
area.” (Craig Richard Surrey Comet ) but we are yet to find a single Town Ward resident who actually believes this is true, so let’s also be careful with our own
statements.

We really don’t know what role such comments, the lack of local charging and detaining facilities, and the general cuts to the police have actually played in
damaging the reputation of the local Police. What we do know is criminals feel confident enough to have drug parties in open areas in Town Ward, and gangs in
the same area will carry knives then chase down and stab their enemies without a care.

What we need is data so perhaps the reported crime figures will give an insight. Here they are for May 2024, which is well before the Friday 21 June 2024 multiple
stabbing that the straight line rise to May was obviously heralding. And who has not seen open and likely unreported shoplifting recently?

It does look fair that residents who live centrally might be questioning what has gone wrong, what has changed and what can be done to restore order?

“I have lived in this block for 18 odd years and have seen and felt a rapid decline in general of this once vibrant, friendly and safe area of the town.” (long time
Epsom Town resident).

Finger pointing and headline grabbing clickbait articles will ultimately achieve nothing, but resentment and distraction from the real issues, so what can we
actually do to assist change?

In a series of articles, we will investigate the true position in 2024 and will ask the questions others appear too frightened, or too disconnected to ask. We will
report the real statistics and engage with any and all local initiatives in order to advise residents how to access accurate information, and how to engage the
elected and taxpayer funded bodies that exist to ensure the common good.

We will focus on the area from the end of Station Approach on West Street to the end of Upper High St including Derby Square and once we have the June figures
we will move to focus on any efforts residents and local business owners are undertaking, to improve their environment, rid themselves of pests, and reclaim their
common areas from the drugs and crime that seems to have moved in.

Whilst Epsom is not New York, the problems it faces today would appear to be similar to those of 1980s New York, with graffiti, fly-tipping, vermin, and a general
disregard for law and enforcement, which then leads to open drug dealing and finally street violence. As the Mayor of New York at the time said: “Obviously
murder and graffiti are two vastly different crimes. But they are part of the same continuum, and a climate that tolerates one is more likely to tolerate the other.”

So the real question becomes can local residents and businesses introduce practical, appropriate and effective solutions to enable and assist our local politicians
and enforcement officers in carrying out their duties to us, or is our future already mortgaged to decline, filth and ever increasing criminality and anti-social
behaviour?

See letter about the nuisance of delivery mopeds in the Town Centre.

https://epsomandewelltimes.com/bikes-that-blight-the-blind

