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Low morale hits Surrey Police

Up to 20 per cent of Surrey Police officers want to leave due to low morale and poor pay, according to a new report.

Police Federation of England and Wales (PFEW) found that 84 per cent of officers had experienced stress, low mood or anxiety
over the studied 12 months. Of 2,276 Surrey police officers, 460 responded to the Pay and Morale Survey from November 2023.

PFEW issued its survey to support its national campaign for fair pay for police officers and an independent pay mechanism. It
found nearly 80 per cent of officers said they were unsatisfied with their pay, with 69 per cent saying their workload was ‘too
high’.

Tom Arthur, Branch Secretary of Surrey Police Federation, said: “This year shows yet again that officer morale stays at an all-
time low, some 90% of those surveyed confirming this - with pay and feeling undervalued by the Government being the main
reasons.

“One in five of my colleagues in Surrey are actively seeking alternative employment. Forces and the Government cannot keep
ignoring this and making platitudes to the public about how they are serious in dealing with Law and Order.”

Polling 460 officers, 20 per cent of respondents said they intend to resign from Surrey Police either ‘within the next two years’ or
‘as soon as [they] can’. This was slightly lower than the national average (22 per cent) in the PFEW survey.

Due to the high number of staff leavers Surrey has a group monitoring resignations with leavers’ questionnaires and stay
interviews. A recent PEEL inspection into Surrey Police found it still “lacks understanding” why staff or recruits might leave the
force.

Adrian Rutherford, Director of People Services for Surrey Police and Sussex Police said: “We have seen our largest police officer
recruitment drive in a decade; welcoming hundreds of new officers into our organisation and onto the streets of our
communities.”

However, 12 per cent of police staff posts were vacant at the end of November 2023, according to a Surrey Police and Crime
panel report. Approximately 73 per cent of respondents from Surrey Police said that they would not recommend joining the police
to others.

The report found 85 per cent feel ‘worse off’ financially now than they were five years ago and 16 per cent ‘never’ or ‘almost
never’ have enough money to cover all their essentials. Whilst police officers received a 7 per cent pay rise in 2023, they have still
seen a 16 per cent real-terms pay cut since 2011.

Supporting and protecting Surrey’s workforce was found to ‘require improvement’ in the latest PEEL report (December 2023).
The force had not completed a well-being survey in three years, or the Bluelight self-assessment to understand what affects good
or poor well-being.

Officers responding to the PFEW survey said they do not feel respected by the Government (95 per cent) and they do not feel
valued within the service (65 per cent) and over half (54 per cent) said they were experiencing low morale.

Surrey Police said it had a wellbeing strategy “which places officer and staff wellbeing at the heart of the organisation”. Indeed,
the force’s mental health app, Backup Buddy, won best innovation at the InsideOut Awards 2021. However, according to the
survey, morale and pride in the force have dipped since then.

Adrian added: “Our police officers undertake a demanding and often dangerous role, ensuring that we keep Surrey safe and
protect the most vulnerable from harm. As a force, we are doing all that we can to ensure that we’re alleviating some of the
pressures faced by those on the front-line.

“We will be looking closely at the findings of the survey, alongside our recent internal employee opinion survey to look at what we
can do to improve matters. We wish to be an employer of choice and will continue to work with our colleagues in the Federation,
as well as our own people, to ensure we’'re doing all that we can to demonstrate the high value we place on our officers and staff
and to be the best employer that we can be.”

Image Dave Connor CC 2 by deed (altered placing officers in front of Surrey Police HQ entrance)
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Epsom and Ewell candidates dominate Police
Commissioner election

Nominations have closed in the race to become the next Surrey Police and Crime Commissioner (PCC) with four candidates
across the parties lined up. Two of the four candidates are Epsom and Ewell councillors.

The Epsom and Ewell Times has invited all candidates to submit statements to our publication and we hope to publish them in the
days ahead.

The PCC role oversees the work of Surrey Police and its Chief Constable and holds them and their decisions to account. They set
the strategic direction and aims for the force through the Police and Crime Plan.

In the running on May 2 are Lisa Townsend (the current PCC and Conservative), Paul Kennedy (Liberal Democrat), Kate Chinn
(Labour) and Alex Coley (Independent).

Salaries of the PCC are decided on a national basis and vary depending on the size of the force; the commissioner for Surrey will
receive a salary of £73,000 per annum.

PCCs are also responsible for all funding relating to policing, including the police precept, and to work with the Chief Constable
to set the force budget in line with priorities and deliver value for money for residents.

Providing a link between the police and Surrey residents, the PCC listens to the public’s concerns and works with the Chief
Constable to create improvements.

Lisa Townsend, Conservative

Looking to get a second term, one of Lisa’s major flagships is campaigning to end violence against women and girls. She has been
working on various community projects including Safer Streets tackling anti-social behaviour and support services for victims.

In a post on X, formerly Twitter, Lisa said her immediate priorities are maintaining and growing the police force, as well as
working with the Chief Constable on ‘back to basics’ policing. She said this includes “ensuring Surrey Police do what only they
can: investigating and solving crime, not sitting in hospitals.”

Alex Coley, Independent

Previously a Digital Lead for the Met Police, Alex said he wants “more bobbies on the beat” in Surrey. Headline policies include
petitioning to parliament to change the way police funding is allocated in the country; so that the government contributes more
for policing in Surrey than the taxpayer

Since 2018 Alex has been an Epsom and Ewell councillor as well as chairing the Crime and Disorder panel for the borough. The
only independent candidate, Alex is campaigning to “take party politics out of policing” and put “pride and professionalism back
into Surrey Police”.

Paul Kennedy, Liberal Democrat

Hoping to be third-time lucky is Paul- a former barrister, accountant, actuary and Mole Valley councillor. Some of his campaign
policies include “bringing back community policing” and combatting offending behaviour through restorative justice, education
and support for mental health and addictions.

In a press statement, Paul said: “Like many people I disagree with the idea of PCCs, but we’re stuck with them for now. So, let’s
do the job properly.” If elected, Paul said he will work with the Chief Constable to fix the issues highlighted in the December 2023
inspection report.

Kate Chinn, Labour

Councillor for Epsom and Ewell, Kate’s policies include refocusing on neighbourhood-based policing and using empty shops in the
town centre for a police presence. Preventative measures is another concern as Kate aims to increase support services for young
people.

Kate has said that she wants to review current training to ensure police have a good understanding of domestic violence,
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misogyny and sexual assault.

The deadline to register to vote is April 16, which can be done online. Elections take place on May 2, with the result announced
the following day.

To vote for your preferred candidate, a valid ID must be brought to the polling station. This can include passport, driving licence,
disabled or older person’s Bus Pass funded by the UK Government, and a biometric immigration document. Residents without an
accepted form of photo ID can apply for a free Voter Authority Certificate (VAC).

Crime rising on Surrey farms

Surrey farmers have called for police to take rural crime ‘seriously’ as it pledges to crackdown on rising incidents. The National
Farmers’ Union (NFU) have welcomed Surrey Police’s commitment to tackle rural crime, but said the farming communities need
to see results.

Harriet Henrick, NFU County Adviser for Surrey, said farmers need “better protection” from police. She said: “Our members
need reassurance that when crimes are reported they will be taken seriously and investigated.”

Attacks on sheep, thefts, suspected arson on barns and fly-tipping are some of the many serious incidents Surrey farmers have
been victim to in recent months.

Farmers say rural crimes are taking an expensive toll, costing individual businesses thousands of pounds, causing severe animal
suffering, and impacting on their ability to feed the nation.

The cost of rural crime in the South East was estimated at £9.3m in 2022, an increase by nearly a quarter from 2021, the NFU
said. The South East made up around 18.7 per cent of the total cost of rural crime in the UK in 2022, at £49.5m.

Members of the union want to see clear targets, priorities and objectives in preventing rural crime- with both long-term and short-
term solutions.

Superintendent Michael Hodder of Surrey Police admitted rural crime is an area where “even more work can be done” to
support farming communities. Key initiatives for cracking down on rural crime focus on collaborating and engaging with farmers
and landowners to understand the challenges they are facing and how the force can support them in policing.

Meetings between the NFU and Surrey Police have taken place with the aim of giving farmers greater protection; Surrey Police
have also promised to visit every NFU member in the county as part of its efforts to tackle rural crime. Superintendent Hodder
added: “We will investigate every report of rural crime, and will work closely with victims so they know what they can expect from
us, what we need from them, and how we can work together to reduce rural crime across the county.

“We want everyone to feel safe in Surrey, and so my main ask would be that anyone who is the victim of rural crime reports it to
us, so that we can continue to build an accurate picture of this crime across the county.”

Photo: Credit: National Farmers’ Union

It’s not a fair cop? Clir. Coley on police funding

Did you know that Surrey is the only police area in the country where local residents pay more towards policing than central
government? The share of the burden is 55% Council Tax precept, versus 45% government funding.

The average Council Tax precept contribution in England and Wales is 34% and is growing faster than any other funding area.
Government capital funding and funding for national priorities like serious violence is decreasing. From March 2016 to March
2024 the Council Tax precept nationally has increased by a total percentage of 71%. While government funding from March 2016
to March 2024 has only increased by 29%.

We are approaching a point where other police areas will join Surrey and cross the line where the Council Tax precept provides
the majority of funding. Within three years a third of police areas may cross that point, in five years it could be half. Not only are
residents being taxed twice for policing, many will soon face being directly taxed for the majority of police funding contributions
where they live, just like in Surrey.
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A quiet and gradual funding shift by stealth. We may find ourselves experiencing American style policing, where your local police
are exclusively bought as a service paid for with a property tax. You only have to look at what happened in some US towns and
cities when wealthy people moved out and funding collapsed. Criminal gangs move in sensing weakness and create a cycle of
deprivation and self-reinforcing criminality driven by ever decreasing budgets that deter investment and prosperity. I am
determined we don’t end up like that and the government provides fairer funding.

At a meeting of the Surrey Police & Crime Panel we were asked to vote on the Police & Crime Commissioner’s maximum increase
to the precept. I asked her to consider other funding sources because of the impact of yet another maximum increase on residents
suffering from the cost-of-living crisis after years of austerity. She had her staff answer for her: “What do you want us to do, pass
a hat around?”

The Police & Crime Commissioner has £43m in treasury management, she underspent by £8.7m last year and is forecast to
underspend again this year. Your Council tax is going into her reserves, while police officers are taken off the streets to cover
desk jobs for staff vacancies. Little wonder that the recent inspection report assessed Surrey Police as ‘Inadequate’ at responding
to the public.

I am petitioning parliament to change the police funding allocation formula so council taxpayers don’t contribute more to their
police force than government.

Please sign the petition here: alexcoley.uk/petition

Surrey Police roots out non-PC conduct

There is a culture of “sexualised conversations” within a Surrey Police training group, an officer’s gross misconduct hearing panel
heard.

PC Adam Watkins was found culpable of making sexually inappropriate comments and gestures to a female colleague and then
also during the ‘end of training’ celebration evening on 7 October 2022.

Inappropriate comments included PC Watkins asking his colleague, anonymised as ‘Officer A’, if she had ‘christened” her new
house with her boyfriend (i.e whether they had had sex in it yet).

Watkins also asked Officer A how big her boyfriend’s penis is, gesturing with his hands and asking her to stop when he gestured
the correct size, then commenting that Officer A would need crutches because of the size.

CCTV footage from a pub also showed Watkins approaching Officer A holding his drink to her face and that she had backed away.
He then approached her from behind and pressed his groin against her buttock.

Watkins accepted that he had been drinking throughout the evening and noted that he was unsteady on his feet.

Officer A said, in a written statement on 9 October 2022, that “she turned around and saw [the former officer] right behind [her]
swaying his pelvis from side to side. [Her] heart started racing when [she] noticed it was him and [she] felt a bit afraid.”

Officer A’s statement after the event said: “It was an extremely creepy and uncomfortable experience and it shocked me that he
would behave in this way. Most times I talk about this experience, I start crying.”

Separate observations from some of the witness statements led the panel to note there “appeared to be a culture of ‘sexualised
conversations’ within the training group” at large. Surrey Police have since said that the “overwhelming majority” of their officers
and staff are professional .

A police misconduct hearing into Watkins’ conduct was held at Surrey Police Headquarters on 29th and 30th January and was
heard by an independent panel.

Watkins had resigned during the investigation and prior to the hearing on 12 May 2023. The panel found that the officer’s actions
amounted to gross misconduct and he would have been dismissed if he had not ceased to be a member of the police force.

Watkins argued his comments were made within the context of the culture of the team. Both Watkins and Officer A had instigated
conversations of a sexual nature on occasions, the report read.

The misconduct report advised that Surrey Police Force may wish to review the training provided to new officers with the
standards of professional conduct, as well as respect to equality and diversity to ensure the content is adequate.
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It added training provided to the Police and Crime training team leaders should be revised to ensure unacceptable standards of
conduct are quickly identified and resolved.

Head of Surrey Police’s Professional Standards Department, Superintendent Andy Rundle, said: “We have invested in a
comprehensive programme of cultural change towards challenging, reporting and tackling unethical or unprofessional behaviour.
This included every officer and staff member under-taking mandatory training and plenary sessions in abuse of position for a
sexual purpose, gender, and racial bias.”

Noting Officer A’s presentation at the hearing, the panel felt she remained “significantly affected” by the former officer’s actions.

The panel found Watkins “displayed a lack of awareness about his actions”. The former officer claimed “he was just being a bit
silly”.

Watkins relied on Officer A to point out that his conduct was unacceptable instead of taking responsibility for his own conduct,
the panel observed.

According to the misconduct panel, Watkins “attempted to minimise his involvement by maintaining that he was only joking”
when he made the comments to Officer A.

The report said: “We found the former officer’s view - that it was Officer A’s responsibility to tell him that his conduct was
unacceptable - to be concerning.”

It added: “The public rightly expects a police officer to maintain the highest standards of behaviour.”

Watkins disputed the allegation that, whilst [Officer A] was discussing what she was going to wear on the ‘end of training’
celebration with her colleague, he said “are you going to get your tits out?”.

Instead, he believed that he said “Are you going to get the girls out” and clarified that by “girls” he meant breasts. Accordingly,
the panel considered that whether the words “girls” or “tits” were said by Watkins, the difference was not significantly material.

Accepting his behaviour amounted to misconduct, Watkins denied that it reached the Gross Misconduct threshold as he had not
intended to cause harm or distress to Officer A.

The panel concluded it had “no doubt” that the former officer’s actions is likely to cause “reputational harm” to the police service
and undermine public confidence in policing, This is particularly the case given the increasing societal concerns regarding acts of
violence against women and girls, the hearing heard.

Superintendent Rundle added: “This is a very concerning case where PC Watkins displayed completely inappropriate behaviour
towards a fellow colleague and displayed a total lack of respect for her.

“This is simply not acceptable, and we are very sorry that she was subjected to this in the workplace; a place where she should
feel safe and respected by all colleagues.

“We recognise the impact this case will have both on the Surrey public and our own officers and staff, particularly with the
current focus on standards. Fortunately, the overwhelming majority of our officers and staff are professional and a credit to the
force, however, it is essential that we continue to root out those colleagues who do not meet our demanding standards and
ethics.”

Image is illustration only and is not nor intended to represent any individual referred to in this report.

Epsom PC is tough on crime and the causes of crime

Police Constable Bethan Evans-Jones has been working to reduce shoplifting in Epsom & Ewell including working with one
prolific individual who has recently been convicted of 24 counts of theft. Thanks to her interventions, he is also being supported to
break out of the cycle of crime.

Bethan joined Surrey Police in 2022 via Police Now’s National Graduate Leadership Programme, which recruits, trains and
develops talented graduates to excel as neighbourhood officers across England and Wales. Previously training to be a solicitor
and working in her local MP’s office before deciding to become a police officer, Bethan speaks to us about her role on the
frontline and her passion for supporting vulnerable people in the community.

Last summer, Bethan investigated a series of repeated thefts that targeted a petrol station in the borough of Epsom & Ewell.
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Bethan began to visit the petrol station as part of her regular patrol route, and developed strong relationships with the staff, to
ensure she would be directly alerted to any incidents while in the area.

She was subsequently able to intercept and arrest the offender as he attempted to shoplift alcohol. Thanks to the evidence she
gathered during her investigation, he was convicted of 24 counts of theft at a local magistrates’ court. He was given a Community
Protection Warning prohibiting him from entering any local businesses without the means to pay. He is also required to undertake
drug rehabilitation and to pay compensation for his offences.

Police Constable Bethan Evans-Jones said: “I'm pleased to have been able to support staff at the local petrol station, who have the
right to feel safe in their place of work.

“It is also important to me that the offender is supported to break out of the cycle of crime he had fallen into and receive the help
he needs. He is well known within the community and, despite the crimes he committed, the shop staff spoke kindly of him - so it
was important to all of us that he receive help.

“I referred him to local partner agencies, and he was able to get help from a charity that supports those with drug addictions and
was also assigned a social support worker. He recognised that these were the first steps to ‘getting better’ and we believe that
this will be an important step to prevent him from re-offending.

“Drugs and drug misuse has become a particular area of interest for me, because of the often-vulnerable nature of the offender
themselves, as well as the need for victim support. This is the kind of thing that neighbourhood police officers can really support
with, through strong partnership working with local charities and organisations, as well as compassion and a real understanding
of what the vulnerable members of society experience. Getting to know people in the neighbourhood and being on patrol is what
ultimately enabled me to apprehend this individual.

“That’s one of the reasons I decided to join the force via Police Now’s neighbourhood programme, where I knew I could embed
myself in the local community and build relationships to make a difference. The programme also offers other development
opportunities and I have successfully secured a four-week secondment with the Home Office to work on county lines policy. This
will be a great opportunity to develop my skills further and bring key knowledge back to my neighbourhood, to better support
residents across Epsom and Ewell.”

West Surrey Intelligence Manager, Inspector Alan Knight, said: “Bethan is a very competent and capable police officer. She has
the principles of community policing at the heart of all the work she undertakes, and this is reflected in what she has achieved.

“By tackling the core issue of the matter and diverting offenders from the vicious circle of reoffending to fund an addiction,
Bethan has not only supported her community by preventing future criminality but is inspiring neighbourhoods that feel safe. I
hope that the results in this case will provide reassurance to victims of crime that we are focused on pursuing those responsible.

“Bethan’s work has shown that working with communities and victims of crime promotes the partnership sharing of intelligence
and information which is so vital when combating all levels of criminality.”

Surrey Police funding: not a fair cop

The “outdated” underfunding of Surrey’s police is “unfair” to residents according to the May 2021 elected Conservative Surrey
Police and Crime Commissioner Lisa Townsend.

The Government announced its funding for police forces in England and Wales in December saying they would receive £18.4
billion - up £922 million on the previous year. But the way that money is divided has meant some areas received significantly
larger shares than others, prompting Surrey Police and Crime Commissioner Lisa Townsend to write to the Government.

Surrey’s funding will be £308.7m in 2024/25, an increase of up to £17.3m when compared to 2023/24. Her letter, to the minister
of state for crime, policing, and fire, Chris Philp, was seen by the Local Democracy Reporting Service. It read: “Whilst being
thankful for the additional resources that have been made available to policing, I am concerned about the way these have been
allocated.

“Once again rather than being allocated in proportion to costs incurred i.e., for pay linked to headcount or payroll costs, these
grants have been allocated using the outdated formula grant model. This is a particular issue for Surrey where only 45 per cent of
our total budget is covered by grant compared with over 80 per cent in Northumbria. This means that Northumbria gets 77 per
cent more of the additional pay grant for the same level of cost compared to Surrey.
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“I did write to you about this when the pay grant was originally announced, and you assured me that the allocation method would
be changed but so far this has not happened.”

In Autumn 2021, the Government announced it was to review how funding was distributed. It has since been engaging with the
police sector to determine policing demand and the impact of local factors on forces. Two and a half years later that work remains
ongoing with the Government saying the existing model remains the fairest way to allocate core funding to maintain officer
numbers and avoid financial uncertainty.

A Home Office spokesperson said: “Our priority is to deliver a robust formula that allocates funding in a fair and transparent
manner, ensuring that police have the resources they need. So far, a total police funding settlement of up to £18.4 billion in
2024-25 has been proposed and Surrey Police is receiving up to £308.7m. “We have engaged closely with the policing sector on
an evidence-based assessment of policing demand, and the impact of local factors on forces. This work remains ongoing.”

Lisa Townsend said: “In December last year, I wrote to the policing minister in response to the settlement for policing which
included the recent pay award for officers funded by the government. Our policing teams go above and beyond on a daily basis to
keep our communities in Surrey safe and this pay award was richly deserved. I believe it will help in Surrey Police’s efforts in a
tough employment market to recruit and retain police officers against a background of rising costs and better paid jobs in the
local area.

“However, in my letter I did raise concerns about how these additional resources have been allocated using the current funding
formula. This model is outdated and remains unfair to the residents of Surrey. We receive proportionately the lowest level of
formula grant in the country meaning we will receive a smaller grant to cover the pay costs compared to other forces.

“Throughout my term as Police and Crime Commissioner, I have been committed to fighting for fair police funding on behalf of
our residents and I will continue to lobby government for a change in the current formula.”

Related reports:
Surrey County chief talks to the BBC

Met poaches Surrey police claims Commissioner

Surrey Police all clean in the wash

In January of last year, the Home Office asked all police forces to submit details of all serving police officers, staff and volunteers
in order to check them against the Police National Database (PND) to identify any areas of concern that may have been missed
and warranted further investigation.

To be as transparent and thorough as possible, Surrey Police also took further action than those mandated by the Home Office,
which included checking all employees against its own police records management system.

Of the 4,593 individuals that were cross-checked, one officer and one staff member were flagged as requiring a vetting clearance
review and one staff member was flagged for a management intervention.

None of the individuals who were identified required further criminal or disciplinary investigation as a result of the integrity
screening exercise.

Head of Professional Standards, Superintendent Andy Rundle said; “The work that was carried out, not only across Surrey but
across all forces in the UK, will help to ensure that the correct checks and balances are in place and that the Force is seen as an
open and transparent organisation which is fit to serve its local communities and where employees can also feel safe and
supported.

“The large majority of our officers and staff are professional and a credit to the Force. However, it is essential that we deal
robustly with those who do not meet our high standards or compromises our integrity.

“We have invested in a comprehensive programme of cultural change towards challenging, reporting and tackling unethical or
unprofessional behaviour. This included every officer and staff member under-taking mandatory training and plenary sessions in
abuse of position for a sexual purpose, gender and racial bias.

“We also have a confidential internal anti-corruption reporting tool ‘Anonymous’ which encourages colleagues to report anything
concerning them to us in a safe and supportive manner.
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“While the number of individuals identified as part of the data wash is low, we are not complacent and remain determined to root
out any individual not fit to serve the county and its communities, as part of our commitment to ensuring that Surrey is not only
safe, but feels safe.”

Peeling away Police Report

ClIr Alex Coley (RA Ruxley) is Chair of the borough’s Crime & Disorder committee and Epsom & Ewell’s
representative on the Surrey Police & Crime Panel, which holds the Police and Crime Commissioner to account. He writes for the
Epsom and Ewell Times on an HM Inspector’s report on Surrey Police.

At the beginning of December, Surrey Police released the latest report from His Majesty’s
Inspector of Constabulary. This is known as a PEEL assessment, which stands for police
efficiency, effectiveness and legitimacy.

It is disappointing to see the overall deterioration in a number of areas since the last report two
years ago. Surrey Police is no longer Outstanding in any areas, while areas that were assessed as
Good have slipped to Adequate or Requires Improvement.

ClIr. Alex Coley

Residents have frequently told me how unhappy they are about problems trying to contact Surrey Police. ‘Responding to the
public’ is now graded as Inadequate in the latest inspection, the lowest

rating possible. First contact is paramount, so I am encouraged that a Chief Superintendent has now been appointed to oversee
the contact centre, but this will need to be watched closely to turn

things around.

The PEEL assessment also shows that Surrey Police is failing to record sexual offences effectively; a serious issue for the flagship
priority of preventing Violence Against Women and Girls. Furthermore, when victims report antisocial behaviour, the force is
failing to record most crime and to tackle ASB effectively. This has led to a rating of Requires Improvement for ‘Recording data
about crime’.

The inspection also shows that ‘Building, supporting and protecting the workforce’ now Requires
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Improvement in Surrey. Policing is a tough job, with lots of pressure. If the wellbeing of police
officers and staff isn’t looked after it’s no surprise this affects performance. The attrition rate for
new police officers reflects this assessment rating, with 32% leaving in the first two years.

I have met with the new Chief Constable twice and had the opportunity to ask about his plans for
Surrey Police. I have found him to be candid and convincing about the changes that need to
happen. He has appraised the situation as a question of leadership. I believe we need to prioritise
putting residents first and fighting crime. It’s what we pay our taxes for.

I remain less convinced about the repeated underspend in the Surrey Police Group budget and will
continue to raise this with the Police & Crime Commissioner. While I appreciate the desire for
resilient reserves, I do not feel it can be justified to squirrel away £43m into treasury management
while performance deteriorates.The PCC is directly responsible for financial reserves and the
police precept collected from your council tax.

Source: https://hmicfrs.justiceinspectorates.gov.uk/peel-assessments/peel-assessments-2023-
25/surrey/

Top image: Surrey Police vehicles in the Epsom and Ewell Town Hall car park. Google.

Doctor struck off where police found insufficient
evidence

A Surrey doctor who used his position to gain the trust of a woman before choking and sexually assaulting her has been struck
off. Former Royal Surrey County Hospital doctor Adnan Sadiq texted the woman saying “I'm a doctor, I save lives”, “You can trust
me”, “I'm a nice guy” and “you don’t have to worry” before meeting with the woman during lockdown and assaulting her.

The Medical Practitioners Tribunal Service found that he placed both hands on the woman’s neck, anonymised as Ms A, and
applied pressure. He also pushed Ms A’s head towards his exposed penis, before asking if he could ‘put it in’ or words to that
effect during the November 2020 predatory attack.

When questioned Ms A told the tribunal: “I genuinely feared for my life and was glad to escape... it took me a while to realise that
what had happened was not ok.”

Dr Sadiq initially denied choking was his kink, but later accepted he liked it in a sexual context, according to the tribunal report.
Allegations he sent explicit images over snapchat were not proven but overall his behaviour was so egregious that he was struck
off as a doctor.

The report read: “Dr Sadiq’s actions would undermine public trust and confidence in him, as well as in the medical profession.”
Dr Sadiq qualified in 2020 from University of Szeged, Hungary, and moved to Britain to take up his first medical post in October
2020. A month later he began texting the woman before going on to sexually assault her. During evidence he gave answers that
were “too implausible to be truthful”.

He also contradicted himself in relation to his predilections and other topics. For example, when asked about kissing Ms A, he
said: ““We both kissed at the same time... because her face was coming towards me and I didn’t want her to feel awkward.”

The report added: “The tribunal considered Dr Sadiq’s actions to amount to sexual assault, with an element of violence. The
tribunal was concerned as to his apparent continued lack of insight into the seriousness of his actions and their consequences for
(the woman) and public confidence in doctors.

“Erasure is the only appropriate and proportionate sanction sufficient to maintain public confidence in the medical profession and
to uphold standards of conduct for doctors.”

The tribunal determined that Dr Sadig’s name should be erased from the medical register.

The General Medical Council suspended Dr Sadiq in September 2023 and he was immediately stopped from working at Royal
Surrey. The full tribunal process concluded in November and he was erased from the medical register.

A spokesperson for the hospital trust said: “In May 2021 the General Medical Council informed the Royal Surrey County Hospital
that an allegation had been made against Dr Sadiq regarding inappropriate sexual conduct outside of the trust. Since then we
have followed clear and robust processes in a timely way, appropriately reflecting the investigations and decisions taken by the
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GMC and Surrey Police at each stage. While this incident occurred outside of our work place, we expect anyone employed by our
trust to uphold the highest moral standards and would like to express sympathy for the distress caused to the complainant in this
case.”

A spokesperson for Surrey Police said they received a sexual assault report in February 2021 and later arrested a 30-year-old
man. The spokesperson said: “Following our investigation, officers concluded there was not sufficient evidence to proceed with
the case. The victim was kept informed throughout and supported by officers. The man arrested was a medical professional at
Royal Surrey NHS Foundation Trust and Surrey Police provided information to the General Medical Council about the
investigation.”

Medical Practitioners Tribunal Service (image Google)
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