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Little solace for Guildford from fraud report
9 May 2024

Weak governance and poor scrutiny at Guildford Borough Council created a ‘quick fix culture’ that allowed potentially
millions of pounds to be defrauded from the public purse while vulnerable housing tenants suffered, a new report has
found.

The council has apologised unreservedly and pledged to adopt every recommendation – of which there are more than 70 – 
after a Society of Local Authority Chief Executives (SOLACE) review found its practices posed a serious risk to residents.

The report, released on Tuesday May 7, covered how the culture at the council created an environment where housing
budgets were able to skyrocket and pushed the authority towards bankruptcy.

It covers a general overview of the stages that lead to an arrest, two council staff members being suspended, and five
agency workers having their contracts terminated.

In February 2022, the council agreed to invest a total of £24.5m to bring its housing stock up to standard and a three-year
contract with a value of £5.4m was agreed for testing and inspection. In less than three years that ballooned to £18.9m
spent –  a £13.5m overspend.

There was an increase in complaints concerning repairs and enhancements from tenants, the review found. This happened
while the Housing Surveyor Team was vacant and had no permanent surveyors. 

The report read: “This lack of in-house expertise and capacity meant that the council often didn’t inspect and check work
and were reliant upon agency staff. There was also incompleteness of data which compounded matters.” It added: “After
making initial enquiries, it came to light that there was concern regarding risk to the council and the following matters
were raised:

That work may have been ordered when it wasn’t necessary. *That work may have been ordered, invoiced and paid for
when it was not completed at all or *Not to a satisfactory standard. *That duplicate invoices may have been submitted and
paid for the same work. *That works may have been ordered and undertaken that were not the responsibility of the
council.

This triggered a criminal investigation in August 2023 resulting in the suspension of two employees and five agency
workers having their contracts terminated.

Whistleblowers first raised the alarm in September 2022 but it was not until 2023 that serious action into how housing
budgets of about £5.4m a year had ballooned to more than £17m.

The initial investigation was conducted by Reigate and Banstead Borough Council’s anti-fraud unit before being handed
over to the South East Regional Organised Crime Unit of the Police.

The council then ordered a series of reviews, with the results published late on Tuesday, May 7 – although the allegations
of potential fraud were outside the review’s scope.

Despite that shortcoming, the review did find there was serious failure to follow due process in the procurement and
management of housing maintenance contacts.

The council has now published an in-depth improvement plan, with more than 70 recommendations, to address every
finding from the two reports, and, it says, to ensure it provides services that residents and businesses can be proud of.

Leader of the Council, Councillor Julia McShane, said: ‘The people of Guildford deserve better from their council and for
that we give a heartfelt apology and a commitment to put right the long-standing issues which we have uncovered. We
have invited scrutiny and embrace accountability and will not rest until we have a resilient, well managed council of which
we can all be proud.’

Deputy leader, Cllr Tom Hunt, said: ‘We apologise unreservedly to the residents and taxpayers of Guildford. The SOLACE
reports identify serious issues around the council’s governance, operations, and controls. This is unacceptable. We are
utterly determined to root out every problem and to put matters right. The people of Guildford deserve nothing less.’

Pedro Wrobel,  chief executive of Guildford and Waverley Borough Councils, said: “‘I recognise everything that the
SOLACE reports identify, and accept all the findings in full. This is not okay, and I came here to deal with it. Over the past
two and half months, we have been developing a comprehensive Improvement Plan to address the issues at Guildford
Borough Council. It addresses every recommendation from these reports and goes further.

“I am delighted with the appointment of the Independent Assurance Panel. It is critical that we make everything open and
transparent. We are here to do the right thing, not the easy thing. I am determined to ensure the council is sustainable,
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delivers excellent value for money, and provides services that our residents and businesses can be proud of.

“We will not do this alone. I look forward to working with partners and our communities and businesses to make Guildford
a brilliant place to live, work and do business.”

A police investigation and an employment investigation carried out by an external law firm are continuing, the council
said.

The Local Democracy Reporting Service has read through the  documents with this being the first of several stories to be
written about the findings.

Further stories will look in greater detail at the steps the council is taking, the impact of the merger with Waverley
Borough Council and the views of the community and residents.

Related reports:

Police probe abuse of public funds

Good money goes after bad

County lines of trees
9 May 2024

Surrey County Council has worked with residents and community groups to plant over 36,000 new trees across the
county. The council remains on track to plant 1.2 million trees by 2030, marking one for every resident.

Since the launch of the initiative in 2019, over 510,744 trees have now been planted across the county. This year, 1952
metres of new hedgerows have been planted during this year’s tree planting season, offering habitats for wildlife.

A  range  of  community  projects  have  also  been  undertaken  to  support  our  ambitions  to  improve  air  quality  and
biodiversity. These include:

A group of 180 community members came together to plant over 7300 hedgerow trees at Bocketts Farm to
support birds, mammals and other wildlife.

42 trees were donated to Bronzefield Women’s Prison in Ashford and the tree Planting and Establishment team
delivered a workshop to those women who were undertaking horticultural qualifications.

2625 native broadleaf trees were planted in The Priory C of E School in Dorking using an experimental planting
technique,  Miyawaki/Tiny Forest.  This  technique of  dense tree planting restores naturally  occurring native
species and speeds up natural ecological succession.

The new webpages have also been developed to include an interactive tree map, tree planting advice and tips for how
residents can get involved. More details are available here.

Marisa  Heath,  Surrey  County  Council  Cabinet  Member  for  the  Environment,  said,  “I’m  delighted  that  we  are
progressing our ambition to plant 1.2 million new trees in Surrey as we work to both meet net zero targets but also make
our county as green and beautiful as possible.

“This is not something we can deliver alone and we will continue to work with our partners and communities to achieve
this target. I encourage residents to visit our new webpages to find out how they can get involved.“
Image credit: rawpixel.com

Old Glynonians silver chance in a decade
9 May 2024
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Epsom & Ewell-based Old Glynonians RFC will take a team bus to Bristol this Sunday 12th May to contest the Papa Johns
Community Cup Counties 3 South Shield Final.

The side, formed in 2007 by former Glyn School students and still made-up of a number of alumni, will face fellow Surrey
side Cranleigh, having dismissed Streatham-Croydon RFC and King’s College Hospital in the quarter-final and semi-final
respectively.

This will be the ‘Ogs’ first final since 2012, where they saw off Merton to win the Surrey Bowl, a competition they also
won in 2008 and 2009.

James McFarlane, Chairman of Old Glynonians RFC, said: “Less than two years ago we were finding our feet again after
a COVID-interrupted year or two of on-and-off rugby, so to be heading to a cup final with arguably our strongest ever
squad is testament to all the hard work put by so many people at the club.

We’d like to thank The Rising Sun in Epsom, our home pub and clubhouse, for their hospitality this season, our brilliant
sponsors, Radford & Sons Butchers in Stoneleigh, without them we wouldn’t have any new kit or quality food for out BBQ
social events, as well as the brilliant City Skills. Thanks also to Glyn School for continuing to let us use the facilities.
Fingers crossed the boys can get the job done on Sunday”

Tim Laughton-Scott, Captain of Old Glynonians RFC, said: “Things have really started to click this year. We had a mixed
bag of results earlier in the winter, but as the players have gelled, confidence levels have grown and I’ve got a lot of faith
in the team going down to Bristol on Sunday. Funnily enough, we’ve only recently come off our end-of-season tour to
Amsterdam, but we all came home in one piece and everyone should be in good shape for the game.”

James Kennedy-Myers, Head Coach of Old Glynonians RFC, said: “The boys have already achieved great things this
season, including a club-record 10 league wins, and things really have gone from strength-to-strength over the last few
months.

“If we turn up with the same energy and commitment we’ve shown in the previous two rounds of this competition, then
there’s every chance we can lift the cup.”

The match will take place at Shaftesbury Park, the home of Bristol Bears Women and will kick off at 11am.

Surrey County Council staff strike poll
9 May 2024

Staff at Surrey County Council are voting on whether to go on strike after receiving a revised pay offer which union
bosses say is not good enough.

Union chiefs representing workers, including teachers and firefighters, have described the ballot as one of the most
important in the branch’s history and that it was time to make a stand against low pay.

The ballot papers were sent out to staff on May 7 and run until June 4 – when staff will decide whether to accept the
council’s revised offer or support the walk out.

Surrey County Council leader, Councillor Tim Oliver (Conservative) said it was important the authority “lived within its
means” and that the offer was final. He said the council remained committed to getting the matter resolved so staff could
receive pay increases as soon as possible. 

Surrey Pay comprises pay bands PS1/2 to PS14 and pay bands for senior managers PS15 to Chief Executive. The council’s
original offer of between £1,124 to £1,682 for grades PS3-PS9, was overwhelmingly rejected. Unions had been asking for
a £3,500 increase across the board.

https://epsomandewelltimes.com/surrey-county-council-staff-strike-poll
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In March, workers warned the local authority of a potential walkout after a “record number” of people backed strike
action – unless there was a significantly improved pay offer. The council came back and is now offering a £1,800 increase
to all staff on PS6 and below, unions have said. Those on between PS7 and PS10 are still on the old deals. Sick pay will
return to six months full pay and six months half pay, double its current levels.

Lead negotiator Paul Couchman has said this shows the council can be moved. He said: “This is going to be one of the
most important votes in our UNISON branch history. The council has already shown that we can move them. We believe
we can get a better, fairer, offer if we get a result in this ballot. 

“Last year we were just 40 votes short of reaching the legal minimum of 50 per cent of members voting. This is the year
we make a stand.”

Earlier this year a consultative online ballot was held with 53 per cent  of members responding, 87 per cent of whom
voted to reject the offer and 91 per cent saying they would support strike action if there wasn’t a significantly improved
offer.

The Strike Committee felt the council has not moved far enough and has moved to a full postal legal strike ballot. The two
general trade unions representing employees said members were being left behind – both national pay awards as well as
most other local councils. 

According to the unions about a thirds of Surrey staff are paid below a ‘minimum standard of income’, based on research
provided by the Joseph Rowntree Foundation.

The revised offer would see the lowest hourly rate of pay would be £12.04, higher than both the Real Living Wage and
Statutory National Living Wage.

Unison is asking its members to reject the offer.

It comes as, last February, there was a “catastrophic” Surrey payroll glitch that left workers unable to pay mortgages or
afford food for their children “We really do deserve better,” a statement from Unison read.

Tim Oliver, Leader of Surrey County Council: “We have made a revised improved final offer and remain committed to
getting the matter resolved so that our staff can receive their pay increase as soon as possible. However it’s imperative
that the offer is within our means.

“The council is not immune to the challenges of the current economic landscape, rising costs and inflation pressures, and
we must  ensure  we remain  in  a  position  to  deliver  vital  public  services  and protect  our  most  vulnerable  in  our
communities throughout.”

Related reports:

Surrey County Council workers to strike?

County CEO’s pay rise triggering strikes?

Tarbuck’s luck comes to Epsom
9 May 2024

Comedian Jimmy Tarbuck popped into Epsom General Hospital recently – and made a serious bit of  business great fun.

He was in the Urology Department to present a “new toy”, a £10,975 TULA Laser Machine on behalf of Epsom Medical
Equipment Fund (EMEF).

Surgeons love new toys and this one saves lives.  The comic heard from Consultant, Deji Akiboye how this new treatment
for bladder cancer helps treat cancers without the need for sedation or anaesthetic.  Patients come in and have their
condition treated, pain free and walk out of hospital in less than one hour.  The tiny laser goes through a flexible telescope
inserted into the bladder.

The consultant added:  “We use this laser to fry abnormal areas in the bladder which are cancerous.  Traditionally this
involved a full anaesthetic and a stay in hospital, sometimes with a catheter.

“With this treatment, it means we can do away with all those things and treat people far more quickly, painlessly and let
them get back to normal living faster.  It is fast, efficient and effective – plus it’s also great fun to use for us surgeons who
love new toys.”

Charlotte  Druce,  General  Manager,  Surgery  & Endoscopy  Surgery  Directorate,  Epsom and  St.  Helier  University
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Hospitals NHS Trust thanked EMEF organiser, Bess Harding for helping to make this particular dream come true.

Bess added: “With the support of the local community, we raised the money for the TULA which is an important part of
the treatment”.

Find our more and donate to EMEF.

Image: Easter Espinosa, Charlotte Druce, Bess Harding, Jimmy Tarbuck, Deji Akiboye

Community fund open for bids
9 May 2024

Epsom & Ewell Borough Council is inviting community groups and organisations to bid for neighbourhood funds raised by
the Community Infrastructure Levy (CIL), to deliver projects that will support new development and benefit Epsom &
Ewell residents across the borough. Bidding opens on 7 May for six weeks, closing on 18 June.

The CIL raises funds from developers in recognition that new development creates pressure on local infrastructure. It is
spent on the provision, improvement, replacement, operation, or maintenance of local infrastructure. Epsom & Ewell
Borough  Council  has  invested  more  than  £210,000  from  the  2022/23  Neighbourhood  CIL  Fund  in  community
infrastructure projects including:

Replacing playground equipment in Rosebery Park and Alexandra Recreation Ground

Repairing pathways in Nonsuch Park to ensure they are safe and accessible

Upcoming works to support biodiversity and improve visitor experience, including an additional new bench, at
Stamford Green Pond.

Councillor Steven McCormick, (RA Woodcote and Langley) Chair of the Licensing and Planning Policy Committee, said
“I strongly urge local community groups and organisations to take this opportunity to bid for funds for community projects
and initiatives that can improve quality of life for residents in Epsom & Ewell.

The Neighbourhood Community Infrastructure Levy Fund offers us the chance to deliver projects that have a real impact
on our communities, for example enhancing access to the countryside, improving accessibility and facilities in our parks
and open spaces, improving health and safety for example by installing public water fountains, and more.”

The bidding process is designed to be as clear as possible. Information on the process can be found in section 6 of the CIL
Spending Protocol.

Bids will be shortlisted using the criteria set out in section 7 of the CIL Spending Protocol.  Shortlisted bids will be
presented to the Licensing and Planning Policy Committee for approval and, for any spend over £50,000, then to the
Strategy and Resources Committee.
Image: Rosebery Park – children’s recreation area. Google

First  Surrey  Borough  with  no  Conservative
Councillors
9 May 2024

The Conservatives have been wiped out in Woking after voters handed the Liberal Democrats a huge mandate. The final
tally tightened the Lib Dems grip on power giving them 24 seats, up four from last year’s election – and left the Tories

http://www.emef.org.uk/
https://epsomandewelltimes.com/community-fund-open-for-bids
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with  none  and  Labour  with  just  one  seat  on  the  bankrupt  local  authority.  The  remaining  five  seats  are  held  by
independents.

The Conservatives came into the day holding just four of the council’s 30 seats but they failed to hold on to any as ward
after ward continued to punish the party  – which as recently as 2021 had been the borough’s largest group.

The result makes it the first council in Surrey not to have a single Conservative councillor and serves as a major warning
to the party of a difficult road ahead in the upcoming general election.

Josh Brown, the former Conservative councillor who lost his seat in the Byfleet and Byfleet West ward said: “The Woking
Conservatives will continue to hold the Liberal Democrats,  Independent and Labour on the council to account with
regards to increases in council tax and increased borrowing.”

He would later add: “People of Woking have clearly had their say and we respect that, but the process going forward is
who is going to hold this super majority to account? “I think there will be a muted scrutiny function and that Woking and
all of our residents will be worse off.”

The biggest swing of the day came in Canalside with the Liberal Democrats overturning a Labour majority of 570 to take
the seat.

Leader of the Council Councillor Ann-Marie Barker, who held on to her Goldsworth Park seat said:”It’s a huge result for
the Liberal Democrats, given the year we’ve had (referencing the Section 114 bankruptcy notice).

“To get such an overwhelming majority, resulting in existing councillors with increased majorities and gaining four seats.
It’s a massive responsibility and we’ve got a huge mandate to take it forward and we’ve showed that we can do that over
the last couple of years. Scrutiny is very important. We still have independent and Labour councillors, but the importance
for scrutiny is critical friends and constructive criticism  – and that should come from both within and beyond the group.

“First priority is to get the new councillors trained inducted and working on their roles to deliver for residents and clearly
finances are in our mind all the time and our work to deliver on our budget and next year’s budget.”

Related reports:

PM confident of success in Woking

Woking’s whopping bail out and tax rise

The knives are out in Woking

Woking’s debt crisis explained

Epsom and Ewell was the first Conservative free Council

Surrey’s Police and Crime Commissioner re-elected
9 May 2024

The result of the 2nd May 2024 election for Surrey’s Police and Crime Commissioner was announced Friday and the
Conservative Candidate, Lisa Townsend, was re-elected despite a substantial drop in turnout.

The re-elected Commissioner vowed to continue supporting a “back to basics” approach to policing in Surrey. She
received 95,538 votes in Thursday’s PCC election. Paul Kennedy for the Liberal Democrats closed the gap significantly.
Trailing by 12% points in 2021 he narrowed Lisa Townsend’s lead to 5% points this time round.

Epsom and Ewell‘s own candidates fared honourably with Kate Chinn for Labour narrowly ahead of independent Alex
Coley with 42, 813 and 42,052 votes respectively. Ms Chinn is Borough Councillor for Court Ward and Mr Coley for
Ruxley Ward.

The result was announced in Redhill Friday afternoon after votes from across the county were counted.

Ms Townsend, who has served as Commissioner for more than three years since winning in 2021, vowed to continue
supporting Surrey Police’s renewed focus on issues that matter most to residents, such as tackling anti-social behaviour,
shoplifting, and targeting persistent offenders.  

She said the Force now has more officers than ever before, and under the leadership of new Chief Constable Tim De

https://epsomandewelltimes.com/pm-confident-of-success-in-woking
https://epsomandewelltimes.com/wokings-whopping-bail-out-and-tax-rise
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https://epsomandewelltimes.com/wokings-debt-crisis-explained
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Meyer, they are concentrating on combatting those crimes that matter most to the Surrey public.  

Chief Constable Tim De Meyer said: “Surrey Police warmly congratulates Lisa Townsend on her re-election as Police and
Crime Commissioner. We look forward to continuing to work with her on challenges such as tackling violence against
women and girls, improving our response to calls from the public and bringing more offenders to justice.”  

Turnout was 29.9 per cent, compared to 38.8 per cent in the last Police and Crime Commissioner election in 2021. The
total number of verified ballot papers was 265,682 from a total electorate of 888,083.

Related reports:

Surrey’s next Police and Crime Commissioner will be?

Epsom and Ewell candidates dominate Police Commissioner election

Clash Over Funding and Priorities in Surrey PCC Race

From blow your hair to blow your mind?
9 May 2024

Nescot college in Ewell, Surrey is investing £650,000 to transform a hair studio on campus into a virtual reality (VR),
immersive space for its students. The state-of-the-art technology, currently being installed, will be used across a wide
range of courses on offer at Nescot and includes driving simulators and immersive learning spaces which work with a
variety of artificial intelligence (AI) tools. This will allow students to gain specialist skills and experiences, like driving a
forklift truck, or navigating a busy A&E ward, without even leaving the classroom.

Nescot will have a range of cutting-edge technology, including an Igloo, immersive room, and vehicle simulators. The
Igloo is cylindrical, six metres in diameter and features a 360-degree projection system that can ‘transport’ groups of
students around the world. It offers things like virtual field trips, design opportunities and gaming development. It can
also recreate complex activities or hazardous environments so students can safely learn.

A suite of four advanced simulators will provide vehicle handling training for a wide range of machinery, from cranes to
fire engines.  These simulators, alongside virtual reality headsets, will mean students can work together to refine their
driving or operation skills in a realistic scenario where multiple machines or vehicles are in use.

The immersive room has a projection system which equips all the walls with screens. Two of the screens are interactive
and respond to touch, creating a hands-on learning experience. Two ultra-high-definition screens are also incorporated,
and cameras enable instructors and students to magnify objects of interest and project them onto any of the four screens,
facilitating discussion. The technology also brings remote learners into the classroom via a dedicated video call screen.

https://epsomandewelltimes.com/surreys-next-police-and-crime-commissioner-is
https://epsomandewelltimes.com/epsom-and-ewell-candidates-dominate-police-commissioner-election
https://epsomandewelltimes.com/clash-over-funding-and-priorities-in-surrey-pcc-race
https://epsomandewelltimes.com/from-blow-your-hair-to-blow-your-mind
https://www.nescot.ac.uk/
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The facility further cements Nescot’s reputation as a hub of innovation, having recently opened robotics, AI and cyber
security facilities as part of its Institute of Technology. The staff/student hair studio, which was a commercial salon and
not a learning space for students, has already moved out of the space and has been relocated nearby. There is no impact
at all on the Nescot hairdressing course, which is still a valued part of the curriculum.

Julie Kapsalis, CEO and Principal at Nescot said “We pride ourselves on innovation, and giving our students the best
experience at Nescot, so we’re adopting this cutting-edge technology which will be a game changer. It can virtually
transport students around the world to learn, allows them to safely practice dangerous scenarios, and is a fun and exciting
way to boost motivation, creativity, and engagement. We can’t wait to get it installed.”

Somayyeh Clifton, Head of Quality Improvement & Innovation at Nescot said “This is not just for students doing IT
related subjects, we expect it to be used across the whole curriculum, giving students the skills and experience they need
to succeed in the modern world. We’ve come a long way since teaching from the front of the room and we really value the
importance of learning through experience. We’re keen to get prospective students along to our open days to find out
more about this, and what we’ll have to offer in the next academic year.”

Julie and Somayyeh are both part of AI in Education initiative, with Julie sitting on the Strategic Board and Somayyeh on
the Practitioners Panel. AI in Education aims to support and advise schools and colleges so they can maximise the benefits
of AI and minimise the risks.

The funding to create the immersive space has been provided from the Government’s Local Skills Improvement Fund, a
project which aims to support local people into work. Nescot is working with other local colleges and universities to better
support  the  skills  needs  of  the  labour  market  in  key  areas  identified  by  local  businesses  –  CreaTech,  Advance
Manufacturing, Engineering and Construction, Digital, and Employability and Professional skills.

As well as being beneficial for Nescot students, the college will be encouraging local businesses to get involved, by using
the technology to train staff. Partnerships with business and enterprise are invaluable for both parties as organisations
get to access cutting edge training and learning resources, plus a pool of talented, experienced students who can enter
the workforce via apprenticeships, work placements and post-college recruitment.

Nescot offers college courses for school leavers and adults, with a wide range of career-focused vocational courses
including Animal Care, Business, Computing and IT, Construction, Performing Arts, Childcare, Health & Social Care and
Beauty Therapy. The college has two events coming up, where prospective students can see what’s on offer, and learn
more about the immersive classroom as it’s being built.

Open evening, Wednesday 22 May 2024, 4.30 – 7.30pm

Summer fair, Saturday 15th June 2024, 10.00am – 2.00pm

To find out more, call 020 8394 3038, visit www.nescot.ac.uk or email adviceteam@nescot.ac.uk

Local businesses interested in using the immersive classroom for training, or working with the college on apprenticeships,
work placements or recruitment should contact businesscentre@nescot.ac.uk or call 020 8394 8593.

Meat-free Mondays coming to all Surrey schools?
9 May 2024

Meat-free and plant-based options could be mandated across Surrey schools every Monday according to new council
guidance. Only some Surrey schools currently participate in a form of ‘meat-free Monday’ so the new food strategy would
expand its remit.

The new policy  forms part  of  the so-called Surrey Healthy Schools  initiative.  The initiatives aims to  address food
insecurity, reduce climate impact of the local food system and support the local population to keep a healthy weight by
improving the accessibility and affordability of nutritious food.

Speaking at a Surrey County Council (SCC) meeting on April 29, Officer Marisa Heath said: “I don’t think meat-free
Mondays is too much to ask for one day a week. We’re still giving six days a week for people to make other choices so I
don’t think it is draconian or heavy handed.”

Council officers said the preferred menu would prioritise fruit, vegetables and legumes- rather than processed, plant-
based meat alternatives. Only schools signed up to the Surrey Healthy Schools will be part of the initiative, including all
SCC public schools and some private schools.

Framing the programme as being to “educate and not dictate”, Cllr Mark Nuti (Conservative/ Chertsey) said the policy is
empowering individuals and families to make informed and healthy food choices.

http://www.nescot.ac.uk/
mailto:adviceteam@nescot.ac.uk
mailto:businesscentre@nescot.ac.uk
https://epsomandewelltimes.com/meat-free-mondays-coming-to-all-surrey-schools
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The committee discussed the importance of sustainable and locally sourced farming, as well as cutting meat to decrease
carbon emissions and environmental resources. It was noted that ‘plant-based’ food was not always “nutritional”, but that
children needed fibre from fruit and vegetables.

The new strategy aims to increase children’s nutrition and combat obesity, as well as increasing sustainability and
environmentally conscious eating. Around 1,210 of 9,355 Year 6 pupils measured in Surrey were classed as obese or
severely obese in 2022-23, NHS figures show.

Healthy food, such as fruit and vegetables, are often out of reach for many parents on low incomes who prioritise
affordability over nutrition. The amount of vegetables being purchased in the UK has fallen to its lowest level in 50 years,
according to The Food Foundation.

“Levelling up is not just about buildings, it’s about people,” Officer Marisa said. “It’s about their wellbeing, mental and
physical, and allowing them to reach their [potential].”

Councillors argued the strategy must be adaptable to children who may suffer with eating disorders, have neurodiversity
requirements or medical issues, and not be able to eat (or do not want to eat) plant-based food.

In a heated debate, concerns were raised about the policy going ‘too far’. Cllr Trefor Hogg (Conservative/ Camberley
East) said an extension to adults and elderly people with dementia could mean “being confronted with things they just
can’t cope with”.

He added: “My particular concern of those who are in any form of social care have had their liberties and freedom
restricted to some degree. It’s very very important that they have a full choice. This is particularly important where there
are neurodiverse and mental health issues as well. I think we should be very explicit on the subject. I would be very
concerned about the adults and the elderly being confronted with things they just can’t cope with.”

Meeting documents stated the eating environment should be inclusive and social as restricting to plant based only options
may make some feel excluded.

Image: Creator: Chris Radburn | Credit: Pa Photos, NTB scanpix License details

Clash Over Funding and Priorities in Surrey PCC
Race
9 May 2024

On the eve of the Surrey Police and Crime Commissioner election, candidates are locked in a battle of ideas over funding
allocations and the strategic direction of law enforcement in the county.

Independent  candidate  Alex  Coley,  former barrister  Paul  Kennedy of  the Liberal  Democrat  Party,  and Kate  Chinn
representing the  Labour  Party  have all  weighed in  on the  key  issues  facing Surrey’s  police  force  and incumbent
Commissioner Lisa Townsend for the Conservative Party responds.

Alex Coley, (Residents Association Councillor on Epsom and Ewell Borough Council for Ruxley Ward) a vocal critic of
current spending practices, has campaigned on the issue of financial management within the force. “Over the past six
weeks Surrey has been my treadmill, six weeks of walking and talking to residents all over this county,” Mr Coley stated.
He emphasized concerns raised by residents about the allocation of resources, particularly in light of a significant
underspend by the Police and Crime Commissioner (PCC) office. “The number one question from residents has been: ‘how
are you going to pay for more police?'” Coley highlighted, pointing to unutilized funds that he argues should be directed
towards bolstering the police force.

Furthermore, Mr Coley raised eyebrows with his critique of what he termed “casino politics in policing,” alluding to
financial dealings between the PCC and Surrey County Council. “I don’t think residents want a PCC acting like an
investment bank that dabbles in the gilt markets, backed by your council tax,” he asserted, painting a picture of fiscal
irresponsibility that he vows to rectify if elected. Full statement HERE.

In contrast, Paul Kennedy of the Liberal Democrat Party takes a different approach, drawing on his legal and financial
background to advocate for prudent fiscal management. “The challenge of funding more community policing requires
professional discipline, not simplistic solutions,” Kennedy remarked. With experience as a barrister and an accountant,

https://creativecommons.org/licenses/by-nc-sa/4.0/
https://epsomandewelltimes.com/clash-over-funding-and-priorities-in-surrey-pcc-race
https://epsomandewelltimes.com/clash-over-funding-and-priorities-in-surrey-pcc-race
https://epsomandewelltimes.com/full-ever-of-poll-statements-of-pcc-candidates
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Kennedy positioned himself as a candidate with the expertise necessary to navigate the complex financial landscape of
law enforcement.

Mr Kennedy defended the current funding structure of Surrey Police, stressing the importance of maintaining a buffer to
address cash flow fluctuations. “Temporary surpluses can’t just be run down as some have suggested,” he cautioned,
echoing sentiments of fiscal conservatism that have resonated with some voters. Full statement HERE.

Meanwhile, Kate Chinn (Epsom and Ewell Borough Councillor for Court Ward) of the Labour Party emphasized the
human aspect of policing, focusing on recruitment and retention as key priorities. “Of course the budget needs scrutiny
and increasing, but as Alex Coley identifies it is ensuring enough officers are recruited and retained that is the real
priority,” Ms Chinn argued. She outlined a series of measures aimed at bolstering recruitment and supporting existing
officers, including streamlining the recruitment process and providing adequate mental health resources.

Ms Chinn’s vision for policing centred on valuing and supporting front-line officers, with a pledge to advocate for fair pay
and long-term investment in law enforcement. “A Labour government would ensure police pay recognizes the value of the
work our officers do and commit to long-term investment,” she asserted, positioning herself as a champion of the men and
women who serve on the front-lines of policing. Full statement HERE.

As the candidates make their final pitches to voters, the future direction of policing in Surrey hangs in the balance. With
each candidate offering a distinct vision for the role of the Police and Crime Commissioner, residents face a critical
decision that will shape the county’s law enforcement priorities for years to come.

A response from Conservative candidate and current Police and Crime Commissioner, Lisa Townsend, was awaited at
the time of going to press and just came in minutes after…….

Lisa Townsend refutes Mr Coley’s claims: “There is no loan to Surrey County Council. The £43m is the amount of cash
held at the 31/8/23. This represents reserves of about £30m as well as cash held due to the timing of council tax receipts,
grants, payments out, etc. Rather than holding all our cash in a single bank we pool it on an overnight basis with SCC who
add it to their spare cash and invest it in overnight money market deposits with many banks. This reduces the risk as this
pooled money is spread over a larger number of institutions than if we were to do this alone, and it also reduces the cost
of management.”

In respect of underspending the Commissioner points out the small underspend in proportion to the total budget and how
it arose from a higher staff vacancy rate than expected. Full statement HERE.

Surrey Uni joins top beam team
9 May 2024

The creation of a first-of-its-kind imaging system at the University of Surrey could help the UK lead a revolution in
materials  sciences.  The  new facility  promises  a  better  understanding  of  the  effects  of  pharmaceuticals  and could
eventually lead to better drug development.  

Thanks to a £3 million grant from the Engineering and Physical Sciences Research Council, Surrey will work with the UK
SME Ionoptika and the University of Manchester to deliver a new Multimodal Ion Beam Imaging Facility, which will allow
researchers and businesses to understand materials at an unprecedented microscopic level. 

Professor Melanie Bailey, Principal Investigator of the project from the University of Surrey, said: 

“The fact that Surrey and, indeed, the UK has the ambition to build this truly unique facility should not only excite
researchers in academia and industry, but it signals that we are serious about breaking new ground in a range of
scientific areas.” 

The facility will house a “multimodal 3D elemental and molecular imaging system at a sub-micron scale”. This highly
advanced system, similar to a powerful microscope, will be able to see the tiniest details of materials and molecules,
smaller than a speck of dust.  

The new system will be the first in the world to use beams of charged particles at high and low energies to measure
biological systems and materials. The high-energy beams will be delivered by a particle accelerator at the UK National Ion
Beam Centre, a national research facility funded by EPSRC and led by Professor Roger Webb at Surrey. The system will
produce X-rays, gamma rays, and particles, and the combination of this information will give a detailed map of the
elemental and molecular makeup of materials. 

Professor Roger Webb, co-investigator of the project and Director of the Surrey Ion Beam Centre, said: 

“This is a really exciting development for the Surrey Ion Beam Centre. We have been a national research facility since

https://epsomandewelltimes.com/full-ever-of-poll-statements-of-pcc-candidates
https://epsomandewelltimes.com/full-ever-of-poll-statements-of-pcc-candidates
https://epsomandewelltimes.com/full-ever-of-poll-statements-of-pcc-candidates
https://epsomandewelltimes.com/surrey-uni-joins-top-beam-team
https://74n5c4m7.r.eu-west-1.awstrack.me/L0/https:%2F%2Fuknibc.co.uk%2FSIBC%2F/1/0102018f2e4645d8-c80b5c0e-0e4a-4728-ba81-fde028f2030d-000000/ZBeMjpsqJuiTBZXGh8DMdXQuiRw=371
https://74n5c4m7.r.eu-west-1.awstrack.me/L0/https:%2F%2Fuknibc.co.uk%2FSIBC%2F/1/0102018f2e4645d8-c80b5c0e-0e4a-4728-ba81-fde028f2030d-000000/ZBeMjpsqJuiTBZXGh8DMdXQuiRw=371
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1979, and we support over £100 million in funding from more than 30 universities. This is one of several upgrades to our
centre,  and we are looking forward to opening our doors to researchers across the UK to make the most of  this
investment.” 

Surrey’s new facility is expected to benefit more than 25 UK universities and companies in health, energy, technology,
and engineering. 

 Professor Paul Townsend, co-investigator of the project, said:

“There is currently nothing in the world quite like this new facility of ours. It signals to the global scientific community
that the UK means business. We are confident that we will attract researchers worldwide to use this facility, giving the UK
an edge in materials science.” 

Along with medical breakthroughs, Surrey’s researchers believe the facility could help the energy sector create more
efficient solar cells and durable batteries. The team also hopes this project will allow them to understand pollutants better
and develop new ways to reduce climate change.  

Paul Blenkinsopp, Managing Director of Ionoptika, said: 

“Ionoptika is delighted to have been chosen to build the new imaging system in collaboration with Surrey. Whilst an SME,
we have established ourselves as global experts in ion beam technology over the past 30 years and will be very proud to
bring our decades of imaging expertise to this unique facility.” 

This project contributes to the United Nations Sustainable Development Goals (SDG), especially SDG 3 (Good Health and
Wellbeing), SDG 7 (Affordable and Clean Energy) and SDG 13 (Climate Action). 

Image of Ionoptika’s J105

Green  signals  from  prospective  parliamentary
candidate
9 May 2024

The most important General Election for 40 years is rapidly approaching and as your prospective Member of Parliament
for the Green Party I would like to introduce myself.

I joined the party in 2011, out of disgust for the mainstream parties. The Parliamentary expenses scandals and greed of
well-off MPs during the 2008 financial crash, epitomised the gulf between the
governors and the governed. The brazen double standards posed a threat to democracy and switched people off politics. I
have always advocated that democratic values of fairness and equity should be front and centre of our politics, and it vital
that we carry these values forward in tackling the related environmental and cost of living crises.

Its also always been a key issue for me that nature is not just respected but also restored as ultimately this is our life
support system. The Green Party was the first to propose legislation against “ecocide” in 2017 for instance and this is now
not only contained in our full policy but is increasingly adopted internationally.

I grew up in West London, in a street where all sorts of families lived alongside each other, in a balanced community
where all types of occupations were present including teachers and doctors, builders and craftsmen and other workers on
average pay. We believed in the value of education – my father was a train driver who studied and later became a college
lecturer and author. In those days everything seemed possible, and in particular homes were affordable in my street for
everyone.

Sadly those times have gone and today it would be impossible for a young family to buy a home there. I became a
professional Chartered Surveyor and Planner after studying Town and Country Planning at Manchester University and
have practised my profession in the public and private sectors for over 30 years.

Epsom and Ewell is a very special place, with its unique and ancient history and really important community and cultural
assets that I appreciate which remind me in many ways of the place I grew up in. I know now that these assets cannot be
taken for granted. Many of the psychiatric hospitals in the Borough were closed under the Care in the Community
legislation years ago and redeveloped for housing. A lot of the precious spaces were lost forever, impacting Epsom’s
green character.

Throughout my career, even where it was sometimes difficult to do so, I have championed environmental, educational and
community development in my work, protecting heritage, parks and countryside, biodiversity and other assets. I have also

https://epsomandewelltimes.com/green-signals-from-prospective-parliamentary-candidate
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worked at several universities designing and delivering post graduate and degree apprenticeship courses as a visiting
lecturer and acting as an external examiner. Following the pandemic we now recognise to a much greater extent the value
to our mental and physical health of enjoying nature and outdoor recreation as well as that of Lifelong Learning.

I worked hard campaigning to become a Borough Councillor and in 2016 I was elected to the Reigate and Banstead
Borough Council, one of three elected Greens at that time. Since then we have built up our numbers across the Borough
so with eleven councillors, we are now the official opposition on the Borough Council. We successfully saved substantial
Green Belt from unnecessary development in and around Redhill and many of the issues we dealt with are similar to those
in Epsom and Ewell.

My commitment to you and local priorities : If elected as your Member of Parliament as well as continuing to seek the
best outcomes for protecting the constituency from the aforementioned pressures I would also focus on other local
priorities, including investing in the NHS, social care and new apprenticeships, ensuring young people can get skills, good
wages and a step onto the housing ladder, meeting safety and security concerns for all ages with more policing.

I would work to strengthen the vitality and viability of our High Streets and village centres, including reform of business
rates so monies raised could be reinvested in the area, helping small  businesses and maintaining a retail  banking
presence not just pushing everyone into online services. I would also support measures to help the farming community
through targeted grants schemes, with more emphasis on horticulture and organics, including taxes on some imports.

The climate and cost of  living crises demand parallel  responses,  so for example,  retrofitting old homes for energy
efficiency not only saves money but also creates green jobs, a win-win for both people and the planet. It is time to
acknowledge that achieving net-zero emissions doesn’t jeopardize our economy; it revitalizes it.

Politically Greens are making great strides up and down the country, taking control of or acting in coalition to administer
some 39 District Councils and have over 700 plus councillors nationally. Our programme is to do the same in Parliament
where we need Green MPs to hold the Government to account just as we are doing on local councils. We want to make a
real contribution to changing people’s lives and with new Green MPs we can do just that.

Money for change exists: The old chestnut of there being no funds in the coffer is selectively applied by those with vested
interests. In the 1950s, despite economic turmoil and the country being on the verge of bankruptcy, governments forged
ahead, creating the NHS, and building circa 150,000 Council homes every year as part of a new social contract. We are a
wealthy country that can generate significant funds for the right priorities.

he Epsom and Ewell Constituency is a prosperous community, yet this success brings with it development pressure which
threatens to encroach on the remaining areas of Green Belt and countryside not just in the Borough but also the other
constituency areas, Ashtead and Leatherhead. 

Home ownership, once a tangible hope, has slipped from the grasp of many. Essential public services are faltering
whether this is in the NHS, social care, education or policing. Without action our younger residents will be forced to move
away to find cheaper places, we will lose our identity as places experience overdevelopment, leading to a loss of crucial
biodiversity and a consequent increase in adverse effects such as traffic congestion in what was once a relatively tranquil
district.

My vision is one where these cherished places are protected so our children can enjoy living and working in the area.

Due to the shortage of social housing locally, Epsom and Ewell Council spends a staggering £2m per year on emergency
accommodation, with ratepayers footing the bill. The extraordinary high cost of housing is having a corrosive effect on our
neighbourhoods, with the elderly unable to afford more suitable accommodation and, as a professional surveyor with a
specialist background in urban planning, I know that building expensive unaffordable homes in the wrong place is not
addressing need or fixing our broken housing market.

Apart from protecting the Green Belt from unnecessary speculative housing, I have also argued against houses with large
gardens being redeveloped since this impacts the character of local towns. We need a balanced community to sustain the
whole of this vibrant constituency and to avoid it becoming a run down retirement village with reduced access to a range
of public services, boarded-up high streets and where younger people are forced to move away.

Ensuring a positive future for Epsom and Ewell : Local communities are rightly proud of the towns
and villages of this constituency and I respect every ounce of hard work that has gone into their creation and upkeep. I
want to complement this effort. Greens work with communities across Surrey, and our party is seen as more trustworthy
based on the work we do and the increasing support we are getting from voters. We are working tirelessly to deliver
Green councillors in Ashtead and Leatherhead now and in Epsom and Ewell.

I believe there are a growing number of voters in Epsom and Ewell who feel taken advantage of and ignored, and I would
greatly value the opportunity to champion their causes. While we don’t have proportional representation in this country
this election still represents a one-off opportunity to change the political landscape. The usual certainties no longer apply
as many voters are dissatisfied with the two main parties and, with so many candidates standing in Epsom and Ewell, a
surprise result is entirely possible.

If you have concerns or are dissatisfied about how you have been represented in Parliament, can I
ask that you trust me with your vote? It would be an honour and a privilege to become your Member of Parliament for
Epsom and Ewell. I will bring fresh thinking not repackaged stale old ideas passed around between the main parties. I
want to make a difference, I need your help, your vote most definitely counts.
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Umpire pulls up stumps on cricket plan
9 May 2024

A long-standing Surrey cricket club’s ambitious plans to construct modern facilities has sparked controversy in the local
community, leading to a tense planning decision.

Banstead Cricket Club’s plans to modernise its ground have been rejected, by the narrowest of margins. The club, which
has been in the village for more than a century and a half, had hoped to update its dilapidated changing rooms and
clubhouse to give it a home ground fit for the 21st century.

Residents living near the ground objected over the harm it would do to the character of the green belt. In a nail-biting
finish it hinged on whether there were exceptional circumstances to build on the green belt. In the end it came down to
the chairman to cast the deciding vote after members were split down the middle.

In an unusual turn of events the planning chair voted against officer recommendations and the cricket club’s plans were
refused. Councillor Simon Parnall said: “I knew this was going to happen. You have your name on the block sometimes.”

He added: “Given the weight of the meeting, and the way that people have their feelings quite openly expressed, I,
contrary to my normal position which is to support officers, I think now I ought to stand and vote for the reason for refusal
because this is so controversial and it would need another go.”

Reasons the club had wanted new facilities included money gained by renting out the space for events. It was also in part
due to the massive growth of the game among girls and women, and therefore the need for changing rooms for women.

Martin Long said he was representing the 107 objectors who had written in against the development, where he claims the
vast majority live in Banstead Village. He said: “The report does not mention that of the 157 letters of support only 10 per
cent are from addresses within the borough.

He said there are three other community venues in the borough, all with better access, and questioned why a fourth was
needed. He told the meeting that the Lady Neville park was given to the people of Banstead, not the Banstead Cricket
Club.

Opposition focused on the scale of the development and not the club’s need to modernise. He added: “A vast two-storey
development would be an appalling blot on the green belt, the surrounding treeline and the view from the park itself.

“A single storey cricket club house is all that is needed not a vast function venue with an all round terrace. The impact of
noise and traffic that this new facility will have on residents is unimaginable.”

The Thursday, April 24, meeting of Reigate and Banstead Borough Council’s planning committee heard the primary focus
of the club was the provision of cricket but it needed revenue for other activities to survive financially. The club wanted to
demolish its current clubhouse and replace it with a new modern facility to conform with “Sport England and the sports
governing body standards”.

It also wanted to refurbish its pavilion to create a dedicated changing space for women and girls. The plans had been
recommended for approval and received more letters of support than opposition during the consultation stage, although it
was argued the majority if this came from outside the borough.

Ray Smythe, a resident of De Burgh Park which backs on to the grounds, spoke against the plans. He said they were
inappropriate for the green belt and should only be approved if there were very special circumstances.

He said: “The positioning of the new premises will eliminate the only distinct view from the recreation ground that is not
currently obscured by buildings in the area.” He added that clubhouse’s second floor was not needed for cricket and the
financial implications were not a planning matter. He said they could also reduce the cost of the project by scaling back
the clubhouse.

Arguing for the plans was Ian Thorpe who told the meeting the club had been in Banstead since 1850 and that its facilities
were no longer fit for purpose. The new proposals, which had already been scaled back and revised, was needed to fit in
with the latest guidelines for sport.

He said the clubhouse was no longer compliant for all players regardless of gender or age and that the site would operate
under its current licensing hours with no desire to extend them further. He said: “Its hoped that the facility will be more
than just a cricket club to the local community. With this proposal Banstead Cricket Club is seeking to offer its members
and the local community a clubhouse to be proud of.”

Related reports:

Just not cricket to replace Banstead pavilion?
Image – visualisation of new pavilion and current inset.
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Should Nonsuch Park go to the dogs?
9 May 2024

Epsom & Ewell Borough Council will launch a six-week consultation on commercial dog walking in Nonsuch Park from
Monday 29 April.

The consultation was commissioned by Nonsuch Park Joint Management Committee following concerns raised by visitors
about the increase in dog walkers with multiple dogs in the park.

Ahead of implementing any measures to control commercial dog walking, the Committee is keen to consult with the public
and stakeholders about this issue to help inform any future decisions. 

Officers from Epsom & Ewell Borough Council will also be at Nonsuch Park on the following dates and times to answer
any questions the public may have:

29/04/2024 – Cheam Gate, 8:30am-10:30am

15/05/2024 – London Road Gate, 10:30am-12:30pm  

22/05/2024 – Sparrow Farm Road Gate, 12:30pm-2:30pm.

Councillor Julian Freeman, (Lib Dem College) Chair of the Nonsuch Park Joint Management Committee, said: “We are
aware that Nonsuch Park is hugely popular with dog walkers and while most dog walkers are responsible, concerns have
been raised about the growth of commercial walkers with multiple dogs. 

“It is important that as many people as possible engage with the consultation, so the Committee can understand park
visitors’ thoughts, concerns and suggestions about dog control and commercial dog walking. Their input will help us make
informed decisions that balance the needs of both dog walkers and the broader park community.”

The consultation survey is available on the Epsom & Ewell consultations webpage – Consultations | Epsom and Ewell
Borough Council (epsom-ewell.gov.uk).

The survey will close on 3 June 2023.

Nonsuch Park is managed and maintained by a Joint Management Committee, comprising an equal number of Councillors
from Epsom and Ewell Borough Council and the London Borough of Sutton. The committee Chair rotates between the two
councils annually. The two councils fund, on an equal basis, the running of the park, after taking income into account. The
committee is covered by the political balance arrangements. 

One flat season in Epsom ends as another begins
9 May 2024

Our season concluded in appropriate fashion on Saturday as we laboured to a 1-1 draw against Guildford City at the
Spectrum.

Five days prior to this match, Tadley Calleva’s win over Colliers Wood United ensured that our two recent wins over Fleet
Town and Abbey Rangers had given us enough points to secure our safety, although for some reason our club never made
the effort to inform our “Dear supporters” (as they recently called them) of this fact. Either way, Salts players and
supporters alike were able to relax a little going into this contest, and I have to say it showed, as we started well but tailed
off. Throw in the usual defensive error that confirmed we have to wait until at least August 2024 before we can record our
first clean sheet of the calendar year and it meant that the point was enough for our hosts to be certain of confirming
their own safety, although as it turned out, results elsewhere meant that they would have survived even had they lost.

https://epsomandewelltimes.com/should-nonsuch-park-go-to-the-dogs
https://epsom-ewell.gov.uk/council/consultations
https://epsom-ewell.gov.uk/council/consultations
https://epsomandewelltimes.com/one-flat-season-in-epsom-ends-as-another-begins


5th February 2026 weekly

© 2021-2026. No content may be copied without the permission of Epsom and Ewell Times Ltd.
Registered office: Upper Chambers, 7 Waterloo Road, Epsom KT19 8AY

15

We went into this match chasing a third straight win, which would have been the first time all season we had managed
this, but it’s hard to know how bothered we were about it. Our Manager Warren Burton was absent and we only named
thirteen players in our line up; one of whom, Jaevon Dyer, only arrived ten minutes before kick off. There may have been
some valid reasons for the absences and delays, but the question has to be asked about how many players we would have
been able to name, if we had still required any points from this match.

Our regular supporters were there in decent numbers, including the returning Alex McKay Senior who appears on the
mend after being away for much of 2024. The home side were also well supported at the Spectrum, leading to an
attendance of 151 and a well-stocked viewing area on what is realistically the only real open side of the ground.

We had the first opportunity of the match in the sixth minute when a square ball from Thompson Adeyemi reached Sirak
Negassi on the edge of the penalty area, but the ball bobbled on him and he skied it well over the bar. Our Captain Ethan
Nelson-Roberts was flattened by a late challenge that ought to have earned a yellow card, but didn’t, before Zach Ingham-
Wright  saw his  strike  on goal  tipped over  the bar  by  Adam Longman.  However,  Negassi  then received a  similar
opportunity to his previous one in the 16th minute when an Adam Green corner missed everyone at the near post and
found our winger, who curled the ball first time into the far corner of the goal to put us ahead. Negassi has been
unfortunate in my opinion to find himself as a substitute so often, and his 21 appearances (from 48 matches) from the
bench are the second most in club history, trailing only Dale Marvell’s 22 in 2000/01 (from 56 matches) and he turned out
to be a very good player!

We may have had a poor season, but it has been our opponents that have been in the worst form of all teams with only
eight points collected since the end of September. The only way that they could have gone down was with a four goal
defeat here and a Colliers Wood United win against Sheerwater, so it was always an unlikely outcome, but our early goal
may well have caused a bit of concern within the home support at that point. However, what we didn’t realise was that we
had already seen the sum total of our attacking threat for the day. Guildford picked up their level and started to threaten.

The big battle going on was between Reece Tierney and Guildford City’s Ben Mitchell and Tierney was lucky to escape
without a card of any colour after bringing him down just as he appeared to break through on goal, albeit some 45 yards
out. In the course of a normal match I’m sure he would have picked up a yellow card for this, but the referee clearly didn’t
want to hand any out and he escaped with a warning.

We had a half-chance on the thirty minute mark when Negassi’s left wing cross was met by a low header by Carl Oblitey,
but Longman kept it out fairly comfortably and in fact things were much more precarious at the other end as a close range
header clipped our cross bar, only for a corner to be awarded, much to the dismay of our keeper Dan O’Donovan. The
corner then struck the frame of the goal before being fed to the far post where our keeper had to be down quickly to turn
a low shot around his post, but from the next corner, another Guildford header smacked against our bar again before
being headed up in the air by Ayran Kugathas and into the arms of O’Donovan for a lucky escape.

The second half started with a couple of substitutes for the home team and a third would follow soon after. Negassi struck
a corner at goal on the volley, but the contact wasn’t quite right and the ball dribbled through to Longman. However, the
second half belonged mostly to the team that needed the points more and a far post header by James Glover from a corner
was only just wide.

A Luke Miller strike went harmlessly past the post, but Guildford were looking the more likely to score and in the 72nd
minute that’s what happened, although in typical Epsom and Ewell style, we were the authors of our own misfortune as
Tierney went to head a goal kick back up the field, only for the ball to fly backwards off his head and into the path of
Mitchell. Nelson-Roberts tried to close him down, but the damage was done and he clipped the ball over the advancing
O’Donovan from eight yards for the equaliser. We had another scare in the closing moments as a long ball nearly bounced
straight over O’Donovan. Fortunately, he got a slight hand to the ball and Tierney was just able to get the ball clear of the
menacing Mitchell, who certainly looked as though he should be playing for a team higher up the League.

We just had time in the 89th minute to see our substitute keeper Toby Colwell come on as an outfield player. Whilst it was
a novelty  to  see and a reward for  Colwell’s  loyalty;  sitting on the bench for  most  of  the year,  it  highlighted the
dysfunctional nature of our season which started so poorly under James Scott, before we recovered under Steve Springett
to a position of relative safety, only for Warren Burton and Gwynne Berry to take over in January and record just four
wins. We close the chapter on 2023/24 in a rather surprising 16th place, which was higher than we had been at any time
since August, although it really just provides an indication of how poor the bottom five clubs have been this season! It is
assumed that our Management team will be back for next term, which would be the first time for three years and it will be
interesting to see what new faces appear, as I’ll be honest, we need quite a few if we are not to endure another difficult
season; one where it must be remembered, two clubs will be relegated, not just one.

Epsom & Ewell: Dan O’Donovan, Ethan Brazier, Ethan Nelson-Roberts (c), Adam Green, Reece Tierney, Ayran Kugathas,
Luke Miller, Thompson Adeyemi, Carl Oblitey, Zach Ingham-Wright, Sirak Negassi

Subs: Jaevon Dyer for Kugathas (67), Toby Colwell for Ingham-Wright (89)
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